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LETTER OF TRANSMITTAL

To the Members of the General Assembly of the
Commonwealth of Pennsylvania:

House Concurrent Resolution No. 79, Session of 1953, directed the Joint
State Government Commission to study and investigate public and private
pensions, pension funds, and pension plans. Pursuant to the authority vested
in the Commission by the Act of 1937, July 1, P. L. 2460, as amended 1939,
June 26, P. L. 1084, the Commission expanded the scope of the study to include
temporary nonoccupational disability plans and medical expense plans. The
report on the study is presented herewith.

Under authority granted by the Act of 1943, March 8, P. L. 13, Section 1,
the Commission created a subcommittee to facilitate the study. On behalf
of the Commission, the cooperation of the subcommittee is gratefully ac-

knowledged.

The Commission wishes to express its appreciation to the Pennsylvania
Department of Labor and Industry, Bureau of Employment Security, for
furnishing follow-up services in connection with the Commission’s survey of
Pennsylvania employers and for making special compilations of data related
to the study. The cooperation of the employers and unions who furnished
information relating to benefit plans covering their employes and members is
also much appreciated.

BAKER ROYER, Chairman

Joint State Government Commission
Capitol Building
Harrisburg, Pennsylvania






PREFACE

Responsibility for income maintenance has traditionally rested largely
with the individual. However, over the past few decades, group income-
maintenance measutes, such as workmen’s compensation, unemployment com-
pensation, pension and disability plans, and public assistance, have become
increasingly important.

For convenience of reference, group income-maintenance plans may be
divided into two categories: plans calculated to provide for income mainte-
nance upon permanent disability or retirement and plans designed to provide
for income maintenance in cases of temporary disability or unemployment.

In the first category belong such measures as public and private pension
plans. The Commission reported previously on selected public retirement
systems and upon the income position of Pennsylvania's aged in the following
reports: School and State Employees’ Retirement Systems, Session of 1949;
Commonwealth Retirement Systems: Structure and Costs, Session of 1951;
and Sixty-Five, A Report Concerning Pennsylvania's Aged, Session of 1953.

In the second category belong such measures as workmen's compensation,
unemployment compensation, and private and public disability plans. Prior
Commission investigations in this area have included the following: Partial
Unemployment Compensation Benefits, Session of 1951, and Occupational
Hazards to State Employes, Session of 1951.

The public assistance program provides for payments to permanently or
temporarily disabled or unemployed persons who meet eligibility requirements.
The Commission reported upon this program in Public Assistance in Pennsyl-
vania, Session of 1951.

The present report deals exclusively with group income-maintenance
plans; no attempt was made to investigate income-maintenance measures taken
by individuals. An investigation of individual income-maintenance measures
involves the problem of approximating the present value of assets likely to
be available in the case of disability or on retirement.

Specifically, the report presents data relating to: (1) coverage of, and
expected benefits from, various pension programs effective in Pennsylvania,
(2) coverage, elements, and structure of private employment pension plans,
(3) coverage, elements, and structure of temporary nonoccupational disability
income-maintenance plans, and (4) coverage of medical expense plans.
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INTRODUCTION






PENSION PROGRAMS AND PLANS

Pension plans have been established by private
companies, unions, federal, state, and local gov-
ernments, and nonprofit organizations for their em-
ployes or members. In addition, the federal gov-
ernment administers: (1) the federally financed
veterans’ pension program, (2) the employer-
employe financed Old Age and Survivors’ Insur-
ance (OASI) program, and (3) the employer-
employe financed Railroad Retirement program.

Data relating to pension plans have been ob-
tained by means of a survey of Pennsylvania
adults and a survey of Pennsylvania employers.

Although information relating to coverage by
public pension plans and some industrial pension
plans is available, no previous attempt has been
made to determine the extent of overlapping cov-
erage for Pennsylvanians. Similarly, although the
characteristics of some public and private pension
plans are well known, no detailed analysis based
upon a representative cross section of employes
has heretofore been made of the elements, struc-
ture, and frequency of coverage of private em-
ployment pension plans in Pennsylvania.

SURVEY OF PENNSYLVANIA ADULTS

In March, 1954, a survey was made (on the
basis of a sample of households) of Pennsylva-
nians aged 25 or over who, in 1953, had incomes
of $5,000 or less. Both members of a married
couple were excluded from the sutvey if either
had an income in excess of $5,000 in 1953; a
wife was included regardless of age if her husband
was aged 25 or over.? On the basis of the survey,
estimates were made of coverage, overlapping
coverage, and expected benefits for adults in the
age and income groups specified above.

COVERAGE

About 69 percent of the adults wete covered
by one or more types of pension programs. How-
ever, 91 percent of the men were covered, as com-
pated to 51 percent of the women. Thirty-two
percent of the women, while not covered by a
pension plan, were wives of covered persons.

1 For detail, see Appendix B.

Nearly 93 percent of the married couples, as com-
pared to 87 percent of the other male adults and
64 percent of the other female adults, had some
type of pension coverage. In terms of number of
petsons covered, Old Age and Sutvivors' Insur-
ance was the most important program for each
of the above groups.

[See Tables 1 to 18.]

EXPECTED PENSIONS

The average (median) expected pension, ex-
cluding veterans’ pensions, for all adults report-
ing total expected pensions was about $68 per
month. The average (median) expected pension
for married couples was about $129; for other
male adults, about $98; and for other female
adults, about $54.

About 39 percent of the male adults were vet-
erans. Of these, 10 percent were receiving vet-
erans’ pensions and 13 percent expected to receive
pensions at some future date, while 62 percent did



not expect to receive pensions. The relatively
high percentage of veterans not expectinig to re-
ceive a pension may be due, in part, to unaware-
ness of some that these benefits are available and
expectations of others that they will not meet
eligibility requirements.

The size of a veteran’s pension for a service-
connected disability depends on the degree of dis-
ability. Eligibility for a veteran’s pension in the
case of nonservice-connected disability depends on
the war during which the veteran served, age,
degree of disability, employability, and income.*
For example, an unmarried veteran of World War
I or II or the Korean action, aged 65 or over, who

has a nonservice-connected permanent disability
of at least 10 percent and who is unable to obtain
regular employment, is eligible for a pension if
his income is $1,400 per year or less ($2,700 per
year or less in the case of a veteran who is married
or has dependent children). Pensions for non-
service-connected disabilities begin at $66.15 per
month for veterans under age 65, and are $78.75
per month for veterans aged 65 or over—except
that, regardless of age, a veteran who requires reg-
ular aid and attendance or who is helpless or blind
receives $135.45 per month.

[See Tables 19 to 24.]

SURVEY OF PENNSYLVANIA EMPLOYERS

On the basis of information from a sample of
firms employing Pennsylvanians covered by Unem-
ployment Compensation (exclusive of nonmanu-
facturing firms with less than 10 employes which
became employers subsequent to March, 1952),
estimates were made of current empioyment pen-
sion plan coverage in 1953, by characteristics of
the plans, by industry.®

COVERAGE

About 35 percent of the Pennsylvania employes
were covered by private employment pension
plans. Coverage ranged from 1.2 percent in firms
employing between 1 and 9 Pennsylvanians to
80 percent in firms employing 5,000 or more
Pennsylvanians. Among industty groups, cover-
age ranged from 2.2 percent in construction to 87
petcent in primary metals,

Although some private employment pension
plans have been in operation for more than 50
years, 64 percent of the employes covered in 1953

2 Public Law 356, Eighty-second Congress, May 23, 1952;
Public Law 698, Eighty-third Congress, August 28, 1954; and
Veterans Administration Regulations.

& For detail, see Appendix B,

were members of plans initiated during or after
World War II

[See Tables 25 to 29.]

ELEMENTS OF PENSION PLANS AND
THER MAGNITUDES
The following basic elements enter into the
structure of a pension plan:
1. Eligibility requirements for membership
2. Eligibility requirements for benefits
3. Amounts and duration of benefits
4. Contribution arrangement
5. Method of financing
6. Cost.

Although it is helpful to discuss these elements
separately, it should be noted that a change in one
is likely to produce changes in some, or all, of
the others.

Eligibility requirements for membership—Un-
der some plans, individuals become eligible for
membership at the time of employment. Under
other plans, membership is available only to em-
ployes who meet certain requirements relating to
such factors as age, earnings, years of service,
union status, etc.

[See Table 31.}



Eligibility requirements for benefits.—Eligibil-
ity for a normal retirement benefit is typically de-
termined on the basis of age and/or service.
About 79 percent of the employes with pension
coverage were members of plans with a normal
retirement age of 65; about 35 percent, of plans
with a normal retirement age of 65 and a service
requirement of 14 to 18 years. Ten percent were
members of plans with a normal retirement age
of 60 and a service requirement of 19 to 23 years.

Many plans provide for alternative retirement
arrangements: late retirement, subsequent to nor-
mal retirement age; early retirement, prior to
normal retirement age; and disability retirement
because of permanent disability. Fifty-four per-
cent of the employes with pension coverage were
members of plans permitting late retirement pro-
vided employes were able to perform their jobs,
and an additional 29 percent were members of
plans requiring special permission for late retire-
ment. About 42 percent of the employes with
pension coverage were members of plans permit-
ting early retirement, usually after attainment of
a specified age and/or completion of a minimum
period of service. About 69 percent of the em-
ployes with pension coverage were members of
plans having provisions for disability retirement.

Another benefit provided by some plans is the
vesting of (crediting the employe with) employer
contributions if the employe leaves prior to retire-
ment. About 36 percent of the employes with
pension coverage were members of plans provid-
ing for vesting of employer contributions, usually
on the condition that specified service and/or age
requirements be met or on the condition that the
employe remain in the same industry.

[See Tables 32 to 37.]

Amounts and duration of benefits—Generally,
benefits available at normal retirement age are
fixed, vary with length of service or with earnings,
or are computed on the basis of both earnings and

length of service. The average (median) pension
for employes with 25 years of service and average
annual earnings of $3,000, who were covered by
plans providing for benefits calculated with ref-
erence to primary Social Security benefits, was ap-
proximately $101 per month (including Social
Security benefits). The average (median) pen-
sion for such employes who were covered by plans
providing benefits independent of Social Security
was approximately $52 per month.

Late retirement benefits may be the same as,
or larger than, normal retirement benefits. About
49 percent of the employes with pension coverage
were members of plans under which late retire-
ment benefits were higher than normal retirement
benefits.

Pensions provided by many plans depend on
earnings and length of service, or on earnings
alone. In plans of this type, earnings may be
averaged over such time periods as: (1) the en-
tire length of service, (2) the final 5 or 10 years
of service, or (3) the 5 or 10 years of highest
earnings.

Most plans provide for benefits payable over
the remaining life of the retiree; under some
plans, benefit payment options are available.
About 49 percent of the employes with pension
coverage were members of plans paying benefits
for life ceasing at death with no survivorship
option, and 32 percent were members of plans
paying benefits for life with a survivorship option.

[See Tables 38 to 47.]

Contribution arrangement—Contributions to
meet pension liabilities are made by the employe
directly, by the employer, or by both. About 77
percent of the employes with pension coverage
were members of plans in which contributions
were made solely by the employer.

[See Table 36.}



Method of financing—The accrued liability for
pension benefits payable in the future is fully
funded, partially funded, or unfunded. Typically,
the liability is funded either through payments
into a trust fund or through payment of premiums
to an insurance company.

Under a fully funded plan, liability attributable
to “past service”—that is, service rendered before
the plan became effective—has been completely
funded, and liability attributable to “future serv-
ice”—that is, service rendered after the plan be-
came effective—is funded as it accrues. Typically,
partially funded plans provide for either (1)
funding future service liability as it accrues and
funding past service liability over a period of not
more than thirty years, subsequent to the estab-
lishment of the plan, or (2) funding the liability
for pension payments on account of a given em-
ploye when that employe retires (terminal fund-
ing). Under unfunded plans, benefit payments
are made out of current funds.

Insured plans may be fully funded or pastially
funded, depending on the insurance conttact and
on the length of time the plan has been in opera-
tion. The degree of funding—and the solvency—
of a plan financed on a royalty basis {e.g., petcent
of payroll, cents per hour, or cents per unit of pro-
duction) depend upon the relationship among
royalty payments, benefit payments, and accrued
liability, and the length of time over which this
relationship persists,

About 15 percent of the employes with pension
coverage were members of insured plans, and 15
percent were members of plans financed on a roy-
alty basis. In addition, 10 percent were members
of fully funded plans using a trust fund, 41 pes-
cent were members of partially funded plans using
a trust fund, and 6 percent were members of up-
funded plans. '

{See Table 48.}

Cost.—If benefits and other elements of a pen-
sion plan are specified, estimates can be made of

anticipated cost. How closely this anticipated
cost will approximate the actual cost depends upon
the accuracy with which such factors as member-
ship, employe turnover, and wage and salary
levels are predicted. Alternatively, if cost is
specified (in terms of dollars, a percentage of
wages, or a chatge per unit of production), esti-
mates can be made of anticipated benefits. The
extent to which these anticipated benefits are re-
alizable depends not only on the employe charac-
teristics but also on the predictability of the wages
or output in terms of which cost is defined. At
least 15 percent of the employes with pension cov-
erage were members of plans which specified both
benefits and costs; under such plaps, the extent
to which the specified benefits and costs can be
maintained depends upon the accuracy with which
the relevant factors are predicted.

Whenever benefits are specified, a given degtee
of funding can be maintained only if contributions
and/or benefits are adjusted in accordance with

unantﬁsipated changes in the relevant factors.

RELATIONSHIP BETWEEN COST AND
OTHER ELEMENTS

The cost of a retirement annuity for any indi-
vidual per hour of service rendered depends upon
the price of the annuity purchased ar retirement
age, the length of service, and the interest rate—
that is, the rate earnable on accumulating assets.

The price of a retirement annuity is the amount

of money which is required to purchase, at retire-

ment age, an annual pension payable over a speci-
fied period of time, ‘The price of an annuity pay-
able over the remaining life of the retiree depends
on the magnitude of the annual payment, life
expectancy, and the discount rate—that is, the rate
used to determine the present value of a series of
payments due in the future.* For example, at age

41In order to simplify this discussion, the following factors
will not be considered: (a) administrative costs, (b) distri-
bution of life durations about the life expectancy, and (¢) peri-
odicity with which pensions are paid.



65, at a discount rate of 3 percent, the price of a
single life annuity of $600 is $6,381 for a male
and $7,312 for a female. The prices of the two
annuities differ because, at present, the life expec-
tancy at age 65 of a male is 13.0 years, whereas
the life expectancy of a female is 15.4 years.® The
higher the retirement age, the shorter the life ex-
pectancy, and, hence, the lower the price of the
annuity.® At a higher discount rate, the price of
the annuity will be lower. If the discount rate in
the above example were 4 percent, the price of the
annuity would be $5,991 for a man and $6,799
for a woman.

The provisions of the pension plan define
length of setrvice creditable for pension purposes,
affect the price of an annuity through the benefit
structure, and reflect the choice among available
interest rates. These interrelations between cost
and pension plan provisions are set forth below.

Cost and variations in benefits and creditable
service.—Pension cost attributable to service ren-
dered after a pension plan is initiated accrues as
creditable service is rendered, regardless of the
arrangements with respect to pension benefit pay-
ments or the distribution of pension contributions
over time.

The pension payable over the period of retire-
ment may depend upon, or be independent of, the
number of years of service. In either case, pen-
sion cost per hour during a given service year de-
pends on the amount of the pension which is allo-
cable to that service year and upon the proximity
of the service year to the date of retirement. The
closer a service year is to the date of retirement,
the shorter the earnings period of assets available
for pension purposes, and, therefore, the higher

5 Statistical Bulletin (New York: Metropolitan Life Insur-
ance Company, June, 1954), p. 4.

6 However, the price remains unchanged if the plan provides
for adjustment of the size of the annuity to reflect late re-
tirement.

7 Pension cost attributable to service rendered prior to the
initiation of a pension plan accrues when the decision to estab-
lish the plan is made.

the hourly cost. A single life annuity of $30
allocable to each year of service, for a male retir-
ing at age 65, costs 6.5 cents per hour (assuming
2,080 hours per year and an interest rate of 3
percent) during a year of service rendered 30 years
before retirement, 8.7 cents per hour during a
year of service rendered 20 years befote retire-
ment, and 11.8 cents per hour during a year of
service rendered 10 years before retirement.

If the pension payable over the period of retire-
ment is independent of the number of years of
service, the amount attributable to a given service
year depends on the total pension and the number
of years of service rendered.

A minimum service requirement (or a maxi-
mum entry age, together with a minimum retire-
ment age) tends to reduce cost by lengthening the
period over which assets available for pension pur-
poses earn interest. In addition, if the plan pro-
vides for a pension the magnitude of which is
independent of years of service, a minimum serv-
ice requirement, insofar as it increases the total
number of years of service, reduces the cost during
any one year.

Although the hourly pension cost for an em-
ploye increases as retirement is approached, this
cost may be financed by means of a constant con-
tribution per hour of service. In the above exam-
ple, an annuity of $30 per year for each year of
service would call for a contribution of 9.7 cents
per hour during each year of service on the as-
sumption that an employe renders a total of 30
years of service, 11.4 cents per hour for 20 years
of service, and 13.4 cents per hour for 10 years
of service.

Cost and method of financing—Liability for fu-
ture pension payments may be met by transfer-
ring funds to a trust fund or to an insurance com-
pany and/or may be represented by assets avail-
able for use in the business. In the case of a fully
funded plan, funds are transferred to a trust fund
or to an insurance company as the pension liability
accrues. In the case of a partially funded plan,



only a portion of the pension liability is repre-
sented by funded obligations. In the case of an
unfunded plan, no funds are transferred to a trust
fund or an insurance company. The unfunded
portion of accrued liability in any plan, other than
a royalty-financed plan, may or may not be repre-
sented by assets available for use in the business.
If the liability is represented by business assets,
then (assuming a stable tax rate) whenever the
rate of return, after tax, on additional business
assets exceeds the rate of return on funded obliga-
tions, the cost associated with a given pension
benefit increases as the fraction of the liability
represented by funded obligations increases.®
However, the probability that pension liabilities
will be met tends to increase as the fraction of
liabilities represented by funded obligations in-
creases. In a royalty-financed plan, the unfunded
portion of accrued liability generally is not repre-
sented by business assets, since each employer’s
obligation with respect to pension benefits is lim-
ited to the specified royaity contributions.

RELATIONSHIP BETWEEN CONTRIBUTION
ARRANGEMENTS AND VESTING AND
FUNDING PROVISIONS

Vesting provisions of contributory plans (to
which employes contribute directly) and noncon-
tributory plans typically differ as follows: Con-
tributory plans provide for the return of employe
contributions (often with interest) in case of ter-
mination of employment prior to retirement; in
addition, these plans more frequently provide for
vesting of employer contributions than do non-
contributory plans. Of the members of contribu-

8 The returns on funded obligations of plans approved by the
Internal Revenue Service are tax exempt.

The cost effect of a changing tax rate depends on the
amounts and timing of the tax changes and the magnitudes of
the two rates of return.

tory plans, 83 percent were covered by plans with
some provision for vesting of employer contribu-
tions; the comparable fraction for members of
noncontributory plans—including persons covered
by royalty plans—was 31 percent.

[See Table 36.]

Funding provisions of contributory and noncon-
tributory plans also differ. Nearly 49 percent of
the members of contributory plans were covered
by insured plans and 2.9 percent by plans financed
on a royalty basis, as compared to 10 percent and
19 percent, respectively, of members of noncon-
tributory plans. In addition, 19 percent of the
members of contributory plans were covered by
fully funded plans financed by means of a trust
fund and less than .5 percent by terminally funded
plans. The comparable percentages for members
of noncontributory plans were 9 and 15 percent.

[See Table 49.

PENSION PLANS, GOVERNMENT, AND
SELECTED EcoNoMIC FACTORS

Both the federal government and the Common-
wealth of Pennsylvania have established standards
applying to elements of pension plans. In addi-
tion, the pattern of private pension plans is af-
fected by the policies of the federal government
relating to taxes, wage stabilization, labor, and
Social Security; federal fiscal and monetary pol-
icies affect interest rates—and hence the earnings
of pension funds—as well as the purchasing
power of annuities.

Finally, it may be noted that some of the ele-
ments of pension plans are likely to affect the
operation of economic factors, such as movement
of labor and hiring practices.

These matters ate discussed in more detail in
Appendix A.



TEMPORARY NONOCCUPATIONAL DISABILITY PLANS

While the costs of pension plans covering large
groups of persons may be used to estimate pen-
sion costs for groups not currently covered, a com-
parable situation does not obtain with respect to
temporary nonoccupational disability costs. The
physical, social, and economic characteristics of
persons currently covered by temporary nonoccu-
pational disability plans—factors which determine
the costs of these plans—may differ considerably
from the characteristics of the Pennsylvania labor
force as a whole.

Temporary nonoccupational disability plans
have been established by private companies,
unions, federal, state, and local governments, and
nonprofit organizations for their employes or mem-
bers. Although the characteristics of some of
these plans are well known, no detailed analysis
based upon a representative cross section of em-
ployes has previously been made of the elements,
structure, and frequency of coverage of these plans

in Pennsylvania.

SURVEY OF PENNSYLVANIA EMPLOYERS

On the basis of the Commission’s survey of
firms employing Pennsylvanians covered by Un-
employment Compensation (exclusive of non-
manufacturing firms with less than 10 employes
which became employers subsequent to March,
1952), estimates were made of temporary non-
occupational disability income-maintenance plan
coverage in 1953, by characteristics of plans, by
industry. In addition, the Commission obtained
data on medical expense plan coverage in Penn-
sylvania,

COVERAGE

About 48 percent of the Pennsylvania employes
were covered by some type of income-maintenance
plan: 9 percent by “sick leave” plans, 37 percent
by “part-pay” plans, and 1.9 percent by plans of
unreported type.* Follow-up communication with

1 Plans were classified as “sick leave” plans if they provided
for payment of full wages or salary during at least part of the
disability period; otherwise, they were classified as “part-pay”
plans.

some employers who did not originally report
sick leave plans indicates that this type of cover-
age is more extensive than reflected by the esti-
mates presented. Coverage under sick leave plans
ranged from .4 percent of employes in firms em-
ploying between 1 and 9 Pennsylvanians to 15
percent in firms employing 5,000 or more Penn-
sylvanians. Among industry groups, coverage
under sick leave plans ranged from 1.1 percent of
employes in the mining industry to 37 percent in
the finance, insurance, and real estate industry
group.

Coverage under part-pay plans ranged from .8
petcent of employes in firms employing between
1 and 9 Pennsylvanians to 57.3 percent in firms
employing 5,000 or more Pennsylvanians. Among
industry groups, coverage under part-pay plans
ranged from 4.3 percent of employes in the
finance, insurance, and real estate industry group
to 76 percent in the machinery, electrical, and
transportation equipment industry group.



About 54 percent of the Pennsylvania employes
were covered by medical expense plans in con-
nection with their employment; coverage ranged
from 10 percent in firms employing between 1 and
9 Pennsylvanians to 79 percent in firms employing
between 500 and 999 Pennsylvanians. Among
industry groups, coverage ranged from 15 per-
cent of employes in the construction industry to 87
percent in the machinery, electrical, and transpor-
tation equipment industry group.

The remainder of the discussion on temporary
nonoccupational disability will be concerned solely
with part-pay plans. Although some part-pay
plans have been in operation for more than 50
years, 57 percent of the employes covered in 1953
were members of plans initiated after World War
IL

{See Tables 50 to 59.]

ELEMENTS OF DISABILITY PLANS AND
THEIR MAGNITUDES
The following basic elements enter into the
structure of a disability plan:

Eligibility requirements for membership
Eligibility requirements for benefits
Amounts and duration of benefits

. Conttibution arrangement

Method of financing

6. Cost.

Vo N

Although it is helpful to discuss these elements
separately, it should be noted that a change in
one is likely to produce changes in some, or all,
of the others.

Eligibility requirements for membership.—El-
gibility for membership in part-pay plans depends
upon length of setvice, wage-salary compensation
basis, union status, occupation, etc., singly or in
combination. The most frequently occurring eli-
gibility requirement was length of service. Of
the employes who were members of part-pay plans,
43 percent were covered by plans requiring either
three or six months of service to qualify for mem-
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bership; 35 percent, by plans having a service re-
quirement of less than three months; and 13 per-
cent, by plans with no service requirement.

[See Table 60.]

Eligibility requirements for benefits—Of the
employes who were members of part-pay plans,
71 percent were covered by plans requiring a
seven-day waiting period before benefits in case
of illness were payable, and 8 percent, by plans
requiring a three-day waiting period. Frequently,
no waiting petiod was required in the case of ab-
sence caused by an accident.

[See Table 61.}

Amonnts and duration of benefits—Benefits
payable under part-pay plans are fixed in amount
or depend on such factors as normal earnings
(with or without a fixed minimum or maximum),
type of job, and cause of disability (sickness or
accident). Of the employes who were members
of part-pay plans: ‘

a. 50 percent were coveted by plans specify-
ing a fixed benefit amount, and 25 percent were
covered by plans under which the amount of
benefit depended on earnings with specified
minimum and maximum benefit payments.

b. 30 percent were covered by plans provid-
ing for 2 minimum weekly benefit between $23
and $27.

c. 40 petcent were covered by plans provid-
ing for a maximum weekly benefit between $23
and $32.

d. 41 percent were covered by plans with a
maximum benefit duration of 13 weeks, and
about 43 percent were members of plans with
a maximum benefit duration of 26 weceks.*

[See Tables 62 to 65.]

2 Many plans either restricted benefits to six weeks in cases
of pregnancy or illness arising therefrom. or provided no ‘bene-
fits in such cases. Since follow-up communications with em-
ployers indicate that this information was undesreported, it is
not presented in detail.



Contribution arrangement.—Contributions un-
der part-pay plans are made by the employe di-
rectly, by the employer, or by both. About 50
percent of the employes with part-pay plan cover-
age were members of plans for which contribu-
tions were made solely by the employer, and 41
percent were members of plans for which contri-
butions were made both directly by the employe
and by the employer.

[See Table 66.]

Method of financing—Part-pay temporary dis-
ability plans are insured or noninsured. About
64 percent of the employes with this coverage
were members of insured plans; about 31 percent
were members of noninsured plans. An employe
leaving his employer generally loses his coverage
(unless he is a member of a royalty plan and re-
mains in the industry segment, atea, or union for
which the plan provides coverage).

[See Table 67.}

Cost—If benefits and other elements of a part-
pay temporary disability plan are specified, esti-
mates can be made of anticipated cost. How
closely this anticipated cost will approximate the
actual cost depends on the accuracy with which
such factors as membership, frequency of disabil-
ities, and duration of disabilities are predicted.
Alternatively, if cost is specified (in terms of
dollars, a percentage of wages, or a charge per
unit of production), estimates can be made of
anticipated benefits. The extent to which these
anticipated benefits are realizable depends not only
on the employe characteristics mentioned above,

11

but also on the predictability of the wages or out-
put in terms of which cost is defined.

RELATIONSHIP BETWEEN COST AND
OTHER ELEMENTS

The cost of a temporary nonoccupational dis-
ability plan depends, in part, on the age distribu-
tion of the employes covered by the plan. The
proportion of petsons in the labor force with a
disabling illness or condition tends to increase
with age after age 35.* Consequently, the cost of
a plan paying a flat benefit increases with increases
in the number of older workers covered by the
plan.

The cost of the disability plan depends also
upon its elements.

Since a service requirement tends to eliminate
temporary employes from disability coverage, it
operates to reduce both the number of benefit
payments and the administrative expense. This
may be an important cost-reducing factor in in-
dustries where employe turnover is high.

A waiting period before sickness benefits are
payable reduces the cost of a disability plan,
since no payments are made for short-term disa-
bilities and the administrative cost resulting from
many short-period claims is eliminated.

For a given number of days of compensable ab-
sence from work, the cost of the disability plan
increases in direct proportion to the amount of
the benefit; it also increases as maximum duration .
of benefits increases.

8 See Theodore D. Woolsey, Estimates of Disabling Illness
Prevalence in the United States, Public Health Monograph No. 4
(Washington, D. C.: Federal Security Agency, Public Health
Service, 1953).



SURVEY OF TEMPORARY DISABILITY LAWS IN OTHER STATES

The statutes of four states—California, New
Jersey, New York, and Rhode Island—require
that specified groups of employes be covered by
state or private nonoccupational disability benefit
plans.

Benefits became payable under the Rhode Is-
land plan in April, 1943; under the California
plan in December, 1946; under the New Jersey
plan in January, 1949; and under the New York
legislation in July, 1950. The principal provi-
sions of the statutes of each of these states, as of
January, 1954, are outlined below.

Except for the fact that individuals could elect
not to patticipate in the plans on religious
grounds, coverage under the California, New Jer-
sey, and Khode Isiand statutes was identical with
the coverage under the unemployment compensa-
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tion statutes of these states; coverage under the
New York legislation was closely related to the
unemployment compensation coverage. All of
the states under review provided for a seven-day
waiting period before benefits were payable; in
California, the waiting period was waived in case
of hospitalization. In each state, a relationship
was established between workmen’s compensation
benefits and temporary disability benefits. The
minimum weekly benefit provided for in each
state was $10, and the maximum ranged from
$25 in Rhode Island to $35 in California.

Rhode Island required that all employers insure
with the state fund; the other states permitted
employers to adopt private plans, provided such

nlane wrare o
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[For details, see Table 68.]
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Table 1

ESTIMATED PERCENT DISTRIBUTIONS, BY TYPE OF PENSION COVERAGE, BY AGE,
OF ADULTS IN PENNSYLVANIA: MARCH, 1954

[Excludes persons whose income or whose spouse’s income exceeded $5,000 in 1953
and all persons under age 25 except wives of persons aged 25 or more]

Adults, Aged:

Type of Pension All
Coverage Adulis 25-34 35-44 45-54 55-64 65 and Over
(1) (2) (3) (4) (5) (6) (7)
Total adults
Number EL) i 4,951,000% 1,293,000 1,033,000 776,000 812,000 907,000
Percent 0l H— 100.0 100.0 100.0 100.0 100.0 100.0
OASI—Primary (Social Security)
Covered [ -5 S, 59.3% 77.5% 67.6% 61.2% 50.9% 31.8%
Receiving ¢ - 4.6 — el o e 249
Not receiving ) [ 54.7 77.5 67.6 61.2 50.9 6.9
Not covered ) [ 38.9 21.7 31.0 36.3 47.6 66.3
Coverage not reported ' 1.8 8 1.4 25 L5 1.9
Cuzrrent employment
Covered CBY, v 17.0 18.5 24.2 23.5 18.1 2.7
Not covered [ o 81.4 81.2 74.6 74.2 80.8 95.2
Coverage not reported 10 e 1.6 3 1.2 23 1.1 21
Previous employment
Covered Ll . 5.1 2.7 2.0 1.8 6.9 13.5
Receiving (12) cusaiin 3.0 i i 7 3.0 129
Not receiving (1BY. sagais 2.1 2.7 2.0 ix 3.9 6
Not covered () e 93.2 . 968 97.0 95.7 91.4 84.8
Coverage not reported (13 et 1.7 5 1.0 2.5 1.7 17

Veterans' +
OASI—Survivors’ I
Other survivors' }

* The total exceeds by 130,000 the sum of the figures shown in columns 3 through 7, because, while some wives under age 25
were included (see headnote), the number of such persons in the sample was too small to permit reliable estimation of the distti-
bution by type of coverage.

| Percent not computed because veteran status was ascertained for men only.
¥ Percent not computed because coverage by survivors' benefit plans was ascertained for widows only.
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Table 2

ESTIMATED PERCENT DISTRIBUTIONS, BY TYPE OF PENSION COVERAGE, BY AGE,
OF MALE ADULTS IN PENNSYLVANIA: MARCH, 1954

[Excludes persons whose income or whose spouse’s income exceeded $5,000 in 1953 and 2ll persons under age 25]

Male Adults, Aged:

Type of Pension Al Male
iy Ao 25-34 35-44 45-54 5564 65 and Over
(1) (2) (3) (4) (5) (6) (n
Total male adults
Nutnber 'Sy [ 2,233,000 635,000 492,000 357,000 371,000 378,000
Percent 12 e 100.0 100.0 100.0 100.0 100.0 100.0
OASI—Primary (Social Security)
Covered [i7) [ 79.6% 87.9% 87.2% 77.4% 75.5% 61.6%
Receiving () oz 8.2 - i i §omd 48.2
Not receiving 3 J—— 71.4 87.9 87.2 774 75.5 13.4
Not covered (Q): nmmares 19.0 11.0 12.1 20.6 23.1 36.1
Coverage not reported i 1.4 11 T 2.0 1.4 23
Current employment
Covered (B) wrmnn 30.1 29.5 40.2 40.2 33.0 5.6
Not covered (8 somors 68.5 69.9 59.1 57.3 65.1 92.1
Coverage not reported (18), = ssas 1.4 .6 | 213 1.9 2.3
Previous employment
Covered (L1} .aeai 9.5 4.7 2.8 3.5 113 30.1
Receiving [ 4y F— 6.0 Vi i 1.5 5.2 28.7
Not receiving ') 3.5 4.7 2.8 2.0 6.1 1.4
Not covered [ 5 — 889 94.2 96.8 94.0 85.9 68.0
Coverage not reported (15) 55050 1.6 11 4 2.5 28 ‘1.9
Veterans’
Covered (6] scaecen 39.0 79.3 38.4 15.2 29.7 3.7
Not covered (17) e 59.5 19.6 60.9 82.3 68.9 94.
Coverage not reported L3 S 1.5 1.1 ) 2.5 14 23

OASI—Survivors' §
Other survivors' %

¥ Coverage by survivors’ benefit plans ascertained for widows only.
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Table 3

ESTIMATED PERCENT DISTRIBUTIONS, BY TYPE OF PENSION COVERAGE, BY AGE,
OF FEMALE ADULTS IN PENNSYLVANIA: MARCH, 1954

[Excludes persons whose income or whose spouse’s income exceeded $5,000 in 1953 and all persons under
age 25 except wives of persons aged 25 or more]

Female Aduits, Aged:

Type of Pension All Female
e SN 25.34 35-44 45-54 55-64 65 and Over
(1) (2) (3) (4) (5) (6) (7)
Total female adults
Number (L) scvwinie 2,718,000% 658,000 541,000 419,000 441,000 529,000
Percent (P 100.0 100.0 100.0 100.0 100.0 100.0
OASI—Primary (Social Security)
Covered {[2) . 42.6% 67.8% 4999, 47.3% 30.2% 10.6%
Receiving e 1.6 Fae i g gsile 8.3
Not receiving (5) s s, 41.0 67.8 49.9 47.3 30.2 23
Not covered (6] iy 55.3 31.9 48.2 49.8 68.2 87.7
Coverage not reported i RC SRR 2.1 3 1.9 2.9 1.6 1.2
Current employment
Covered {BY «anvian 6.3 8.0 97 9.2 5.6 o
Not covered &) comanei 92.0 92.0 88.7 88.7 94,0 97.3
Coverage not reported CIO) wwwana 1.7 siate 1.6 2.1 4 2.0
Previous employment
Covered {106 1 1.3 8 1.3 4 32 Ly
Receiving C12) onnmn .5 . ge =3 1.2 1.7
Not receiving (I3) wasnps .8 8 1.3 4 2.0 Wi
Not covered (14) ...... 96.9 ~99.2 97.1 97.1 96.0 96.6
Coverage not reported [ 559 SR 1.8 S 1.6 25 8 L7
Veterans' 1
OASI—Survivors’
Covered (16 woaiiasy 5.8 .8 3.2 4.1 8.7 14.8
Receiving el TP 3.7 .8 3.2 8 4 13.9
Not receiving CABY o siias 2.1 o Bl 3.3 8.3 9
Not covered [Eibe) [P 93.8 99.2 96.8 95.5 90.9 83.9
Coverage not reported (20} & s 4 srais i 4 4 13
Other survivors’
Covered and receiving C21) eniiiis 2.2 S ) 2.1 2.4 7.3
Not covered (22) snnama 975 100.0 99.7 97.5 97.6 91.7
Coverage not reported {23) woi wis 3 sl - 4 e 1.0

# The total exceeds by 130,000 the sum of the figures shown in columns 3 through 7, because, while some wives under age 25
were included (see headnote), the number of such persons in the sample was too small to permit reliable estimation of the distribu-
tion by type of coverage.

+ Veteran status ascertained for men only.
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Table 4

ESTIMATED PERCENT DISTRIBUTIONS, BY TYPE OF PENSION COVERAGE, BY 1953 INCOME,
OF ADULTS IN PENNSYLVANIA: MARCH, 1954

[Excludes persons whose income or whose spouse’s income exceeded $5,000 in 1953 and all persons under age 25 except wives of persons aged 25 or more}

Adults Adults Adulzs with 1953 Incomes of:
Type of Pension Al without with
Coverage Adulis Income Income #1-8999 $1,000- $2,600- $3,000- $4,000-
' (Tatal) or Logs #1,999 £2,999 #3,999 $4,999
(1) : (2) (3) (4 () (6) (7} 8) (9
Total adults
Number (1) oo 4,951,000% 1,574,000 3,237,000 686,000 586,000 566,000 828,000 571,000
Percent ) 100.0 100.0 - 100.0 100.0 100.0 100.0 100.0 100.0
OASI—Primary (Social Security)
Covered (3 e 59.3% 30.9% 74.0% 47.2% 72.5% 88.6% 81.9% 82.2%
Receiving (4) .o 4.6 1.2 6.2 16.8 7.8 4.9 1.3 -3
Not receiving (5) oviie 54.7 29.7 . 67.8 30.4 64.7 83.7 80.6 819
Not covered [ 38.9 67.3 T 256 52.5 27.5 10.8 17.3 17.8
Coverage not reported (7) e 1.8 1.8 4 3 - .6 8
Current employment
Covered ) I 17.0 1 25.4 1.5 69 18.8 42.7 54.6
Not covered (9) e 81.4 98.8 74.2 98.2 92.5 80.9 56.7 45.4
Coverage not reported (10) cooiee 1.6 1.1 4 3 6 3 6
Previous employment
Covered (430 T 5.1 8 7.1 5.1 16,1 6.8 5.7 2.4
Receiving (12) oo 3.0 1 43 . 38 12.2 4.6 13 9
Not receiving (13) oo 2.1 i 2.8 1.3 3.9 22 44 1.5
Not covered (14 .o 95.2 98.1 ' 92.4 93.9 83.9 92.6 93.7 97.6
Coverage not reported (1_5) ................ 1.7 1.1 .5 1.0 e .6 6
Veterans’ |

OASI—Survivors' &

Other survivors™ 1.

# The total exceeds by 140,000 the sum of columns 3 and 4 because it includes persons in the “income not reported” group. The number of such persons in the sample
was too small to permit reliable estimation of the distribution by type of coverage.

t Percent not computed because veteran status was ascertained for men only.
% Percent not computed because coverage by survivors’ benefit plans was ascertained for widows only.
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Table 5

ESTIMATED PERCENT DISTRIBUTIONS, BY TYPE OF PENSION COVERAGE, BY 1953 INCOME,

OF MALE ADULTS IN PENNSYLVANIA: MARCH, 1954

[Excludes persons whose income or whose spouse’s income exceeded $5,000 in 1953 and all persons under age 25]

Male Adults with 1953 Incomes of:

Type af Pension All Mfde Adults
Coverage Male with Income $1-8999
Adults (Total) st $1,000-§1,999 $2,000-$2,999 $3,000-$3,999 $4,000-84,999
(1) (2) (3) (4) (5) (6) (N (8)
Total male adults
Number LI memnncn s wiiine 2,233,000% 2,060,000 215,000 270,000 325,000 702,000 548,000
Percent [ (1 | 100.0 100.0 100.0 100.0 100.0 100.0 100.0
OASI—Primary (Social Security)
Covered CH) posisvinsmisiasiinaty 79.6% 82.3% 76.4% 71.4% 87.1% 84.6% 84.0%
Receiving i 8.2 8.2 39.0 16.2 8.6 1.5 3
Not receiving (D) wwmisicamanminios 71.4 74.1 37.4 55.2 78.5 83.1 83.7
Not covered 7y T 19.0 175 23.6 28.6 11.8 14.7 16.0
Coverage not reported (T) mensaisiis e 14 4 1L o
Current employment
Covered (B) cinasimriamess 30.1 32.1 24 7.1 17.2 40.6 54.0
Not covered Nt e, A 68.5 67.5 96.8 92.3 82.3 58.9 46.0
Coverage not reported (1115 R T e s 1.4 4 8 .6 o S
Previous employment
Covered CIY, gt et T 9.5 9.6 13.0 29.2 10.2 6.5 2.2
Receiving (A2 oo cmmmisiisiy 6.0 6.1 8.9 25.3 7.5 1.5 .6
Not receiving I3 shusspvnotads 3.5 3.5 4.1 3.9 27 5.0 1.6
Not covered () oo s o i aiiinca 88.9 89.9 84.6 70.8 89.3 93.0 97.8
Coverage not reported L) e e s 1.6 5 24 S .5
Veterans’
Covered o (.7} PR— 39.0 40.8 20.3 30.5 36.0 48.9 46.3
Not covered (XT) 5 o on s i & 59.5 58.7 78.1 69.5 64.0 50.6 53.1
Coverage not reported B - o cnsmgmi 1.5 5 1.6 5 6

OASI—Sutvivors’ T

Other survivors' I

* Included in the total are 101,000 male adults in the “without income” group and 72,000 in the “income not reported” category. For each of these groups the num-
ber of such persons in the sample was too small to permit reliable estimation of the distribution by type of coverage.

I Coverage by survivors’ benefit plans ascertained for widows only.



Table 6

ESTIMATED PERCENT DISTRIBUTIONS, BY TYPZ OF PENSION COVERAGE, BY 1953 INCOME,
OF FEMALE ADULTS IN PENNSYLVANIA: MARCH, 1954

[Excludes persons whose income or whose spouse’s income exceeded $5,000 in 1953 and all persons under age 25 except wives of persons aged 25 or more}

Al Famale-Adels Ponals Adults Female Adults with 1953 Incomes of:
Type eof Pension . 5
Covenie Female without with Income 41-4999
Iz Total g
Adults Income (Total) s §1-000 1000 4500042859
(1) (2) (3) (4) ) (6) &2
Total female adults
Number |5 I 2,718,000% 1,473,000 1,177,000 471,000 316,000 241,000
Percent (o 100.0 100.0 100.0 100.0 100.0 100.0
OASI—Primary (Social Security)
Covered (3} sumann 42.6% 30.0% 59.7% 33.8% 73.5% 90.6%
Receiving - 2 |[FON— 1.6 R 2.8 6.7 6 e
Not receiving (3 s 41.0 29.3 56.9 27.1 72.9 90.6
Not covered - 1) 55.5 68.2 40.0 65.8 26.5 9.4
Coverage not reported G R 2.1 1.8 3 4
Current employment
i Covered (8) ssussas “6.3 % 1357 1.1 6.6 21.0
(=] Not covered 'C) 92.0 98.9 86.0 98.9 92.8 79.0
Coverage not reported C10Y vus i  fo g 1.1 3 s 6
Previous employment
Covered [ [ e 1.3 4 2.7 1.5 5.0 2.1
Receiving i) [ ¥ - 12 1.5 1.1 oF
Not receiving C13) weswinn .8 4 1.5 o 3.9 14
Not covered {3 E- ) 96.9 98.5 96.9 98.1 95.0 97.2
Coverage not reported {15) caewews 1.8 1.1 4 4 e 7
Veterans' t
OASI—Survivors'
Covered ) 5.8 2.6 9.8 0 12.7 2.9
Receiving - CERY, woinprasons 3.7 1.1 7.0 11.2 G e 7
Not receiving (8 e 2.1 1:5 2.8 2.6 5.0 22
Not covered (19) covvues 93.8 973 . 89.9 85.8 86.7 97:1
Coverage not reported [ 1) 3 HPNEIs 4 =i 3 4 6 z
Other survivors’
Covered—receiving (21) waasesa 2.2 S 5.1 8.2 6.1 Sl
Not covered (22) smnimimes 97.5 100.0 94.8 91.8 93.3 100.0
Coverage not reported (23) zinams 3 R .1 % .6

* Included in the total are 126,000 female adults in the $3,000-$3,999 income group, 23,000 in the $4,000-§4,999 income group, and 68,000 in the “income not re-

ported” category. For each of these groups, the number of such persons in the sample was too small to permit reliable estimation of the distribution by type of coverage.
+ Veteran status ascertained for men only,



Table 7

ESTIMATED PERCENT DISTRIBUTIONS, BY TYPE OF PENSION COVERAGE, OF MARRIED COUPLES,
OTHER MALE ADULTS, AND OTHER FEMALE ADULTS IN PENNSYLVANIA: MARCH, 1954

[Excludes couples in which 1953 income of either spouse exceeded $5,000 and all other persons whose 1953 income exceeded $5,000;
excludes couples in which husband was under age 25 and all other persons under age 25]

Type of Pension Coverage Married Couples  Other Male Adults  Other Female Adults
(1) (2) (3) (4)
Total
Number K300 s sumwron rasinivn N 1,768,000 465,000 950,000

Percent L2) osmurensnsimmaiiss 100.0 100.0 100.0

OASI—Primary (Social Security)

Covered e 85.1% 74.1% 42.5%
Not covered ) e T 13.2 24.4 56.0
Coverage not reported {5) covivsmineamsimiss s 1.7 1.5 1%

Current employment

Covered (8} i covuvssmvamsaisinsg 343 20.7 121
Not covered [ sh el 63.8 77.8 86.2
Coverage not reported (B) s A e 1.9 1.5 1.7

Previous employment

Covered () R N R T 9.3 11.7 28

Not covered FIO) o s e ppan s 88.2 86.4 95.5

Coverage not reported (1151 SRR ST R PPN 2.5 1.9 1.7
Veterans’

Covered L2 Y e B i S 38.8 39.8 t

Not covered CIAY cammioni saimshssasis 59.9 37.9 t

Coverage not teported BN - it e e b i 1.3 23 t

OASI—Survivors'

Covered 15) wsue S o Sl b 4 16.5

Not covered (16) svescobmmmmesins ¥ :d 82.4

Coverage not reported (LT wor s s tnm cvmnisgs P s s 1.1
Other survivors’

Covered i £ S ARG i ] 1 6.2

Not covered @ [N AR - - T 93.1

Coverage not reported [y E— e T : 3

t Veteran status ascertained for men only,
T Coverage by survivors' benefit plans ascertained for widows only.



Table 8

EsTIMATED PERCENT DISTRIBUTIONS, BY TYPE OF PENSION COVERAGE, BY AGE OF HUSBAND,
OF MARRIED COUPLES IN PENNSYLVANIA: MARCH, 1954

[Excludes couples in which 1953 income of either spouse exceeded $5,000 and couples in which husband was under age 25}

' , All Married Conples, Husband Aged:
Type of Pension Married
Coverage Conples 2534 35-44 45-54 55-64 65 and Over
(¥) ' (2) (3 (4) () (6) (7)

Total couples

Number 1y ....... 1,768,000 499,000 417,000 283,000 289,000 278,000

Percent : 2y «..... 100.0 100.0 +100.0 100.0 100.0 100.0
OASI--Primaty {Social Security)

Covered (3) ....... 85.1% 94.0% 92.0% 83.4% 79.4%, 66.7%

Not covered 4) ....... 13.2 4.5 6.7 14.1 18.2 314

Coverage not reported: (5) ..-.... 1.7 1.1 1.3 2.5 24 1.9
Current employment )

Covered (6) ....... 34.3 34.7 44.1 44.2 35.2 7.5

Not covered {7y ....... 63.8 62.5 55.3 52.7 63.6 - 906

Coverage not reported (8)....... 1.9 2.8 4 3.1 1.2 1.9

Covered ) ....... 9.3 5.6 3.4 1.8 10.3 314

Not covered (10) ....... 88.2 90.3 96.2 94.5 86.7 67.3

Coverage not reported (1) ...l 2.5 3.9 4 3.7 3.0 1.3
Veterans”

Covered (12} ....... 38.8 81.4 36.1 14.1 273 3.8

Not covered (13) ....... 59.9 17.9 63.1 828 715 94,

Coverage not reported (14} ....... 1.3 7 ] 31 1.2 13

OASI—Survivors” £

Other survivors' §

i Coverage by survivors' benefit plans ascertained for widows only.
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Table 9

ESTIMATED PERCENT DISTRIBUTIONS, BY TYPE OF PENSION COVERAGE, BY 1953 INCOME,

OF MARRIED COUPLES IN PENNSYLVANIA: MARCH, 1954

[Excludes couples in which 1953 income of either spouse exceeded $5,000 and couples in which husband was under age 25]

Type of Persion AIl‘ Couples with Couples with 1953 Incomes of:
Cosdiogs Married Income
Couples (Total) $1,000-81,999  $2,000-$2,999 $3,000-$3,999  $4,000-$4,999 $5,000 or More
(1) (2) (3) (4) (5) (6) (7) (8)
Total couples
Number CE) covemmmanases 1,768,000% 1,650,000 184,000 226,000 484,000 479,000 191,000
Percent (120 T 100.0 100.0 100.0 100.0 100.0 100.0 100.0
OASI—Primary (Social Security)
Covered £ | 85.1% 87.7% 79.0% 92.2% 86.3% 88.3% 96.3%
Not covered G savmess v aes 13.2 11.7 21.0 6.2 12.3 11.7 3.9
* Coverage not reported 2 ——— 1.7 6 1.6 1.4
Current employment
Covered (6) sesansadapam 34.3 35.9 6.7 12.4 43.0 50.7 53.2
Not covered (1) seerainawins 63.8 63.1 92.3 87.6 54,8 48.9 46.8
Coverage not reported {B) i RN - 1.9 1.0 1.0 22 4
Previous employment
Covered (D) aoisign vs saians 9.3 9.1 30.5 14.7 6.1 5.1 3
Not covered [ U ) [ 88.2 894 68.5 83.0 91.4 94.2 98.2
Coverage not reported 1 B [ 2.5 1.5 1.0 2.3 2.5 7 9
Veterans'
Covered i 1 T O, 38.8 40.1 19.0 380 46.6 431 50.5
Not covered i Ty R pL R 59.5 81.0 62.0 52.7 56.9 48.6
Coverage not reported L T S 1.3 4 A 9

OASI—Survivors' T

Other survivors’ ¥

# Included in the total are 58,000 couples in the “without income” group, 86,000 in the $1-$999 or loss income group, and 60,000 in the “income not reported”
category. For each of these groups, the number of couples in the sample was too small to permit reliable estimation of the distribution by type of coverage.

1 Coverage by survivors' benefit plans ascertained for widows only.



Table 10

ESTIMATED PERCENT DISTRIBUTIONS, BY NUMBER AND TYPES OF PENSION COVERAGES,
BY AGE, OF ADULTS IN PENNSYLVANIA: MARCH, 1954

[Excludes persons whose income or whose spouse’s income exceeded $5,000 in 1953 and all persons under age
25 except wives of persons aged 25 or more]

Al Adults, Aged:
Number and Types of Pension Coverages Adulss
25-34 35-44 45-54 55-64 65 and Over
(1) (2) (3) (4) (5) (6) 7
Total adults
Number | 5 PN 4,951,000% 1,293,000 1,033,000 776,000 812,000 907,000
Percent (2) sovizwan 100.0 100.0 100.0 100.0 100.0 100.0
Not covered—Total () A— 29.0% 17.1% 24.6% 26.1% 33.2% 48.0%
No spouse, or spouse not covered (4) ......... 10.7 4.1 4.6 6.5 8.0 34.7
Spouse’s coverage not reported €5) » sromamaes 1 o 2 2 2 dei
Spouse covered E8) vom v o 18.2 12.9 19.8 194 25.0 13.3
Coverage not reported G ) R 21 .8 1.5 2.7 2.2 2.3
Covered—Total ¢ 68.9 82.1 73.9 71.2 64.6 49.7
Total covered by but one type of plan (9) ......... 40.9% 38.4% 41.0% 48.9% 39.6% 38.5%
OASI-—Primary (Social Security) (10) ......... 32.9 36.8 35.3 39.9 28.6 21.0
Employment (current or previous) (11) ......... 4.3 .8 3.7 6.5 6.7 6.7
Veterans' b .6 8 3 s ) 9 2
Survivors’ (OASI or other) ¥ [ 45 ) [P 3.1 — 1.7 1.8 3.4 10.6
Total covered by two types of plans  (14) ....... . 22.5 31.7 26.8 20.5 20.7 10.8
OASI and employment (137 sanovaia i 10.3 5.4 14.9 15.3 11.2 8.5
OASI and veterans’ + {EE6) L= 9.7 23.1 10.5 3.2 5.0 .8
Employment and veterans' t (ITY ecispmnn 1.8 2.8 14 11 3.2 2
Survivors' and others T L k7 4 o 9 1.3 1.3
Total covered by three types of plans (19) ......... 535 12.0 6.1 1.8 4.3 4
OASI, employment, and veterans’ + (20) ......... 5.5 12.0 6.1 1.8 4.3 4

* The total exceeds by 130,000 the sum of columns 3 through 7, because, while some wives under age 25 were included (see
headnote), the number of such persons in the sample was too small to permit reliable estimation of the distribution by number and
types of coverages.

+ Veteran status ascertained for men only.
% Coverage bv survivors' benefit plans ascertained for widows only.
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Table 11

ESTIMATED PERCENT DISTRIBUTIONS, BY NUMBER AND TYPES OF PENSION COVERAGES,

BY AGE, OF MALE ADULTS IN PENNSYLVANIA: MARCH, 1954

[Excludes persons whose income or whose spouse’s income exceeded $5,000 in 1953 and all persons under age 25]

Wil and Typas of A;ﬂll Male Adults, Aged:
BT ale
RHLCHE LAeRe Aduiss 25-34 35-44 45-54 5564 65 and Over
(1) (2) (3) 4) (5) (6) ¥
Total male adults
Number (1) wns 2,233,000 635,000 492,000 357,000 371,000 378,000
Percent (2) R 100.0 100.0 100.0 100.0 100.0 100.0
Not covered—Total (3): o 7.0% 2.8% 4.6% 6.A% 3.3% 21.3%
No spouse, or spouse not covered (4).... 1.4 3.2 5.9 1.9 19.9
Spouse’s coverage not reported (5).... S S e 25 e Sk
Spouse covered (6): e 1.3 1.4 14 s 14 1.4
Coverage not reported (7)., s 2.0 14 1.1 3.4 2.4 2.8
Covered—Total (B): s 91.0 95.8 943 90.2 94.3 75.9
Total covered by but one type of plan  (9).... 36.9% 15.5% 33.4% 49.9% 49.1% 52.7%
OASI—Primary (Social Security) (10).... 29.1 13:2 28.8 39.1 36.8 38.8
Employment (current or previous) (11).... 6.5 .6 3.9 9.3 10.4 13.4
Veterans' (12} a4 1.3 1.7 T 1.5 1.9 5
Survivors’ (OASI or other) (13).... ) £ bz v or: i
Total covered by two types of plans (14).... 42.0 55.8 48.1 364 35.8 22.3
OASI and employment (15) 5 « 16.6 3.0 23.1 27.0 17.9 19.9
OASI and veterans’ (16).... 215 47.0 22.2 6.9 10.8 1.9
Employment and veterans’ (17 ) 3.9 5.8 2.8 2.9 7.1 5
Survivors’ and other (18).... I i i I ¥ £
Total covered by three types of plans (19).... 12.1 24.5 12.8 3.9 9.4 9
OASI, employment, and veterans” (20).... 12.1 24.5 12.8 3.9 9.4 .9

T Coverage by survivors' benefit plans ascertained for widows only.
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Table 12

ESTIMATED PERCENT DISTRIBUTIONS, BY NUMBER AND TYPES OF PENSION COVERAGES,
BY AGE, OF FEMALE ADULTS IN PENNSYLVANIA: MARCH, 1954

[Excludes persons whose income or whose spouse’s income exceeded $5,000 in 1953
and all persons under age 25 except wives of persons aged 25 or more]

Number and Types of . Fel:zlile Female Adults, Aged:
Pension Coverages Adults 25-34 35-44 45-54 55-64 65 and Over
(1 (2) ) (4) (5) ©
Total female adults
Number (1).... 2,718,000% 658,000 541,000 419,000 441,000 529,000
Percent - (2).... 100.0 100.0 100.0 100.0 100.0 100.0
Not covered—Total 3).... 47.2% 30.8% 42.7% 43.1% 38.3% 67.0%
No spouse, or spouse not covered  (4).... 14.7 6.6 5.8 7.1 13.1 45.2
Spouse’s coverage not reported (5).... 3 3 -3 4 A M.
Spouse covered (6).... 32.2 23.9 36.6 35.6 44.8 21.8
Coverage not reported (7).... 2.1 3 1.9 2.1 20 2.0
Covered—Total : - {8).... 50.7 68.9 554 - 54.8 39.7 31.0
Total covered by but one type of plan  (9)}.... 44,29 60.4% 48.0% - A47.7% 31.7% 28.4%
OASI—Primary (Social Security) (10).... 359 59.3 41.2 40.2 21.8 8.3
Employment (current or previous) (11}.... 2.6 1.1 3.6 4.2 3.6 2.0
Veterans' (12).... t + T t t +
Survivors’ {OASI or other) (13).... 5.7 e 3.2 3.3 6.3 18.1
Total covered by two types of plans (14).... 6.5 8.5 7.4 7.1 8.0 2.6
OASI and employment (15).... 5.2 7.7 7.4 5.4 5.6 3
OASI and veterans’ (16).... * t o + + 0 +
Employment and veterans’ (17).... + + * t t +
Survivors' and other (18).... 1.3 8 et 1.7 24 2.3
Total covered by three types of plans (19).... + t T t + t
OASI, employment, and veterans’ (20).... + * + + t t

* The total exceeds by 130,000 the sum of the figures in columns 3 through 7, because, while some wives under 25 were included
(see headnote), the number of such persons in the sample was too small to permit reliable estimation of the distribution by number
and types of coverages.

+ Veteran status ascertained for men only.
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OF ADULTS IN PENNSYLVANIA: MARCH, 1954

Table 13

ESTIMATED PERCENT DISTRIBUTIONS, BY NUMBER AND TYPES OF PENSION COVERAGES, BY 1953 INCOME,

[Excludes persons whose income or whose spouse’s income exceeded $5,000 in 1953 and all persons under age 25 except wives of persons aged 25 or more]

Adalts with 1953 Incomes of s

Number and Types of Al iﬁz::: Ai;f;;:tb
Pension Coverages Adules Income (Total) $1-3999 $1,000- $2,000- $3,000- $#4,000-
or Loss $1,999 $2,999 $3,999 $4,999
(1 (2) (3 (4) (3) (6) (7 (8) €]
Total adults
Number 'S5 T 4,051,000% 1,574,000 3,237,000 686,000 586,000 566,000 828,000 571,000
Percent (2) .ooeniin 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Not covered—Total (3 ......... 29.0% 65.3% 11.7% 37.0% 12.6% 4.4 2.4% 1.59%
No spouse, of spouse not covered 4y ..ot 10.7 18.7 6.5 20.4 6.9 25 1.3 1.2
Spouse’s coverage not reported {(5) oL .1 4 A - - . v L.
Spouse covered () I 18.2 46.2 5.2 16.6 5.7 1.9 1.1 3
Coverage not reported (5 TN 2.1 1.8 9 1.0 3 1.2 11 6
Coavered—Total ' ) 68.9 329 87.4 62.0 87.1 94.4 96.5 97.9
Total covered by but one type of plan  {9) ......... 40,.9% 31.5% 46.5% 51.7% 59.3% 57.7% 36.2% 30.4%
OASI—Primary (Social Security) (1oy ......... 329 29.1 35.7 36.6 46.1 52.8 25.8 20.6
Employment (cutrent or previous) {11) ......... 43 A 6.2 1.8 6.0 40 9.1 9.8
Veterans + (12) ... .5 1 -8 3 1.8 6 1.1
Survivors' (OASI or other) % (13) vovennnnn 3.1 1.9 3.8 12.8 5.4 3 2
Total covered by two types of plans (84) ... ...l 22.5 1.3 32.7 7.7 24,5 33.3 46.8 50.3
OASI and employment (15) oo enns 10.3 3 15.1 3.3 12.8 17.0 19.9 23.0
OASI and veterans’ 't (16) vt 9.7 4 141 3.1 87 14.5 22.0 20.9
Employment and veterans' (17 ..ot 1.8 ce 2.7 3 3 1.3 4.7 6.4
Survivors’ and other f (18) covveenn, 7 6 8 1.0 2.7 3 2
Total covered by three types of plans  (19) ......... 5.5 i 8.2 2.6 3.3 3.4 13.5 17.2
OASI, employment and veterans’+ (20} ......... 5.5 1 8.2 2.6 3.3 34 13.5 17.2

# Included in the total are 140,000 adults in the “income not reported” group. The number of such persons in the sample was too small to permit reliable estima-

tion of the distribution by number and types of coverages.
+ Veteran status ascertained for men only.
¥ Coverage by survivors' benefit plans ascertained for widows only.
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Table 14

ESTIMATED PERCENT DISTRIBUTIONS, BY NUMBER AND TYPES OF PENSION COVERAGES, BY 1953 INCOME,
OF MALE ADULTS IN PENNSYLVANIA: MARCH, 1954

[Excludes persons whose income or whose spouse’s incoine exceeded $5,000 in 1953 and all persons under age 25]

Male Adults with 1953 Incomes of:

Number and Types of ﬂ;ﬂ}l M.::isldtlu!.‘s
) ale with Income
Pension Coverages Adulss (Total) «i’r 'gff $1,000-§1,999 $2,000-§2,999 $3,000-§3,999  $4,000-§4,999
(1) (2) (3) (4) (5) (6) (7) (8)
Total male adults
Number LY comauen 2,233,000% 2,060,000 215,000 270,000 325,000 702,000 548,000
Percent (2).nnn.. 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Not covered—Total ') L— 7.0% 5.0% 17.9% 13.0% 3.8% 1.2% 1.6%
No spouse, or spouse not covered (A v vann 5.7 3.9 17.9 9.1 1.6 ) T 1.3
Spouse’s coverage not reported [ 1) [ — ~r i g S . o
Spouse covered {6) o5 viws 1.3 1.1 e 3.9 2.2 5 3
Coverage not reported [ 5o ) MR 2.0 9 1.6 a5 1.6 1.0 .6
Covered—Total (8] 3 s 91.0 94.1 80.5 87.0 94.6 97.8 97.8
Total covered by but one type of plan () S—— 36.9% 37.1% 56.1% 41.7% 45.1% 32.6% 28.1%
OASI—Primary (Social Security)  (10) ....... 29.1 29.3 51.2 28.7 40.2 24.7 204
Employment (current or previous) (11) ....... 6.5 6.5 3.3 9.1 3.8 6.7 7.7
Veterans’ s P 13 1.3 1.6 3.9 11 1.2 e
Survivors’ (OASI or other) (BT T— b ¥ ¥ I ¥ ¥ b
Total covered by two types of plans CIE) . i asesis 42.0 441 16.3 38.2 43.6 49.2 51.8
OASI and employment (¥5) .o sasn 16.6 177 3.7 18.8 15.6 17.5 234
QASI and veterans’ CleY & ei00.05 21.5 222 9.8 18.8 25.3 26.2 21.7
Employment and veterans’ (1T & v v e 3.9 4.2 .8 6 2 5.5 6.7
Survivors' and other CIRY) e =5 P =5 T ¥ T T
Total covered by three types of plans (1) o vmine 12.1 12.5 8.1 7.1 5.9 16.0 17.9
OASI, employment, and veterans’ (20) = som 2.1 12.5 8.1 o 5.9 16.0 17.9

* Included in the total are 72,000 male adults in the “income not reported’” group. The number of such persons in the sample was too small to permit reliable
estimation of the distribution by number and types of coverages.

¥ Coverage by survivors’ benefit plans ascertained for widows only,
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Table 15

ESTIMATED PERCENT DISTRIBUTIONS, BY NUMBER AND TYPES OF PENSION COVERAGES, BY 1953 INCOME,
OF FEMALE ADULTS IN PENNSYLVANIA: MARCH, 1954

[Excludes persons whose income or whose spouse’s income exceeded $5,000 in 1953 and all persons under

age 25 except wives of persons aged 25 or more}

Female Adults with 1953 Incomes of:

el i o B & All Female  Pemale Adulss F;’;:‘;J’;f’;f”
mber ‘ypes of Pension Coverages : ome .
Adults withont Income (Total) $1-8999 $1,000-1,999  $2,000-§2,999
or Loss
(1) (2) (3) (4) (5) (6) (7)
Total female adults .
Number KL sasesinviesaeasmeiasis 2,718,000% 1,473,000 1,177,000 471,000 316,000 241,000
Percent 2Y. o omv s S et 100.0 100.0 100.0 100.0 100.0 100.0
Not covered—Total (2)) snmsmmvmmiiie g 47.2% 66.6% 23.4% 45.8% 12.2% 5.0%
No spouse, or spouse not covered () vivinin v mam s s 14.8 17.4 11.1 21.6 5.0 3.6
Spouse's coverage not reported ] 3 5 _ G v S
Spouse covered (8 wovivns diss wswmarssmen 2w 32.1 48,7 12.3 24,2 72 1.4
Coverage not reported R T e T 241 1.7 F T .6 7
Covered—Total (4, R S S R 50.7 31.7 75.9 53.5 87.2 94.3
Total covered by but one type of plan EON i R i 44,29 30.7% 63.0% 49.8% 74.5% 74.8%
OASI—Primary (Social Security) (10) ........... R 35.9 28.7 46.8 30.1 61.3 69.8
EBmployment (current or previous) (I11) .. .ivivevemmsrmmanasi 2.6 Fr 5.8 1.1 T 4.3
Veterans' LR cssiaialmomisnbaits s s 5 i 1+ t i T
Survivors' (OASI or other) BB il siimiiin b b SiT 2.0 10.4 18.6 9.9 by
Total covered by two types of plans CEEY oo i snsitvnanmmem s 6.5 1.0 12.9 3.7 12.7 19.5
OASI and employment 1 ) e e e L 5:2 4 10.7 2.2 i 18.8
OASI and veterans’ [ 1.5 TR st t it i t t 2
Employment and veterans' [ e : ) § + ¥+ i i
Survivors’ and other LB ot ifessabebntine i veaeri .3 .6 2.2 1.5 5.0 F
Total covered by three types of plans ol ) e S e + + ¥ i + i i
OASI, employment, and veterans’ Y - opm vy bl e s ena + " t + + +

# Included in the total are 126,000 female adults in the $3,000-$3,999 income group, 23,000 in the $4,000-84,999 income group, and 68,000 in the

“income not re-

ported” category. For each of these groups, the number of such persons in the sample was too small to permit reliable estimation of the distribution by number and

types of coverages.
1 Veteran status ascertained for men only.



Table 16

ESTIMATED PERCENT DISTRIBUTIONS, 8Y NUMBER AND TYPES OF PENSION COVERAGES, OF MARRIED
CoUPLES, OTHER MaLE ADULTS, AND OTHER FEMALE ADULTS IN PENNSYLVANIA: MARCH, 1954

[Excludes couples in which 1953 income of either spouse exceeded §5,000 and all other persons whose 1953 income exceeded $5,000;
excludes couples in which husband was under age 25 and all other persons under age 25}

Number and Typer of Married Other Male Other Female
Pension Coverages Cotiples Adules Adults
€8 (z) (3) (4)
Total number (@) 1,768,000 465,000 950,000
TFotal percent . (2) o ) 100.0 100.0 1060.0
Not covered (3) . 4.5% 10.1% 34.0%
Coverage not reported 4 ..... AP fenen 2.7 3.0 1.6
Total covered (5) v 92.8 86.9 64.4
Total covered by but one type of plan (6} .......ovveeven... 36.6% 36.1% . SL1%
OASI—Primary (Social Security) (7} ........ it 30.1 271 29.2
Employment (current or previous) (8) .............ov--. 5.7 . 7.5 6.1
Vetetans’ (9) o .8 1.5 t
Sutvivors’ (OASI ot other) (S0} P PN T ¥ 16.4
Total covered by two types of plans  (11) .....cvvviennneens 40.2 43.3 . 127
OASI and employment (12) oo 19.0 ‘128 . 2.0
OASI and veterans’ (13) - 18.8 26.7 +
Empioyment and veterans® L T 2.4 5.8 0
Survivors’ and other (15) e X T 3.7
Total covered by three types of plans [ 41 16.0 75 .

QASI, employment, and veterans (17) o ieiiiiai e 16.0 7.5 +

T Veteran status ascertained for men only.
I Coverage by sutvivors’ benefit vlans ascertained for widows only.
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Table 17

ESTIMATED PERCENT DISTRIBUTIONS BY NUMBER AND TYPES OF PENSION COVERAGES,
BY AGE OF HUSBAND, OF MARRIED COUPLES IN PENNSYLVANIA: MARCH, 1954

[Excludes couples in which 1953 income of either spouse exceeded $5,000 and couples in which husband was under age 25}

Number and Types of MAH. 5 Married Couples, Husband Aged:
; f
Pension Coverages C:;;;J 2534 35-44 4554 5564 65 and Over
(1) (2) (3) (4) (5) (6) (7
Total number (i 1,768,000 499,000 417,000 285,000 289,000 278,000
Total percent (51— 100.0 100.0 100.0 100.0 100.0 100.0
Not covered () weivens s 4.5% T% 2.5% 4.3% 1.8% 17.0%
Coverage not reported ({12 2.7 2.7 1.7 4.4 3.0 1.9
Total covered (3) =semis 5 92.8 96.6 95.8 91.3 95.2 8L.1
Total covered by but one type of plan  (6) ....... 36.6% 15.8% 33.6% 49.1% 47.3% 34.7%
OASI—Primary (Social Security) (7) ....... 30.1 13.3 30.7 39.9 38.2 40.9
Employment (cutrent or previous) (8) ....... 2.7 i 2.3 9.2 8.5 13.2
Veterans’ %) ..c.... 8 1.8 4 =B 6 .6
Total covered by two types of plans (1O wsis aa s 40.2 46.8 45.8 36.1 38.8 25.8
OASI and employment (11) oevnnn. 19.0 3.2 26.5 28.8 21.8 23.3
OASI and veterans’ (12 wsvswns « 18.8 41.8 17.6 6.1 9.7 1.9
Employment and veterans’ (13) ....... 24 1.8 1.7 1.2 7.3 .6
Total covered by three types of plans (14) ....... 16.0 34.0 16.4 6.1 9.1 .6
OASI, employment, and veterans’ (15) ....... 16.0 34.0 16.4 6.1 9.1 .6
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Table 18

ESTIMATED PERCENT DISTRIBUTIONS, BY NUMBER AND TYPES OF PENSION COVERAGES, BY 1953 INCOME,
OF MARRIED COUPLES IN PENNSYLVANIA: MARCH, 1954

[Excludes couples in which 1953 income of either spouse exceeeded $5,000 and couples in which husband was under age 25}

Married Married Conples with 1953 Incomes of:
- All Masried Couples
Number and Types of Pension Coverages Couples  with Income  $1,000- $2,000- $3,000- $4,000-  $5,000 and

(Total) $1,999 $2,999 $3,999 $4,999 Over
(1) (2) (3) (4) (5) (6) (7) (8)

Total number ) sy v sa e s 1,768,000% 1,650,000 184,000 226,000 484,000 479,000 191,000
Total percent 5 Y S LSS L 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Not covered (3)csnmmmeivasan v i o b 4.5% 3.2% 10.4% 1.5% 1.29% 1.4%

Coverage not reported (£) i imannannig i e 23 1.7 1.0 23 3.2 4 . 8%
Total covered 5N s sronsanagrowesn v sl i v 92.8 95.1 88.6 96.2' 95.6 98.2 99.2

Total covered by but one type of plan 8 omrom s g o 36.6% 36.6% 51.4% 42.7% 32.1% 31.4% 29.4%
OASI—Primary (Social Security) U s s 46 ot spwsesl 30.1 30.4 41.9 38.8 24.5 24.5 26.6
Employment (current or previous) B o am e A e O 1 5.7 5.4 7.6 3.9 6.5 6.2 2.8
Veterans' () cnnevauarsmeeniu s g s 8 8 19 1.1 o wiia
Total covered by two types of plans ' T S 40.2 41.7 29.6 44.2 46.2 46.0 39.5
OASI and employment b [ e I 19.C 20.0 21.0 15.5 19.5 25.2 19.3
QASI and veterans’ {12) scnmnnnn = 18.8 193 7.6 27.9 224 17.5 19.3
Employment and veterans’ {13) :ccupsnisvomanune 2.4 2.5 1.0 8 43 3.3 9
Total covered by three types of plans (A) enewnas reara Corot 16.C 16.8 7.6 2.3 17.3 20.8 30.3
OASI, employment, and veterans’ (%) svinsmusnsasmasses s 16.C 16.8 7.6 9.3 17.3 20.8 30.3

* Included in the total are 58,000 couples in the “without income” group, 86,000 in the $1-$999 or loss income group, and 60,000 in the “income not reported” categoty.
For each of these groups, the number of such couples in the sample was too small to permit reliable estimation of the distribution by number and types of coverages.



Table 19

ESTIMATED PERCENT DISTRIBUTIONS, BY AMOUNT OF ToTAL EXPECTED MONTHLY PENSION FROM CURRENT AND PREVIOUS
EMPLOYMENT, BY AGE, OF ADULTS IN PENNSYLVANIA: MARCH, 1954

[Excludes persons whose income or whose spouse's income exceeded $5,000 in 1953, and all persons under age 25 except wives of persons aged 25 or more]

Total Expected Monthly Pension from Adulss, Aged:

. All Adults
C t and P Empl ¢
SEAST. 4 BYONIR0, TR pee 25-34 35-44 45-54 55-64 65 and Over
(1) (2) (3) (4) (5) (6) (7)
Total adults :
Number ) 55 S5 B Ehdne 4,951,000% 1,293,000 1,033,000 776,000 812,000 907,000
Percent o R 100.0 100.0 100.0 100.0 100.0 100.0
Pensions from which Social Security benefits
are not deducted ) et e v st 10.2% 5.5% 11.9% 11.9% 12.0% 13.4%
$ 1-$ 19 (1) [ e .2 1.0
20- 39 L S b | | o 2 4 21
40- 59 L R A 1.8 9 2.0 2.0 3.0 1.9
60- 79 (i [0 e S R 5 o1 1.2 2 4 6
80- 99 €B) i s i v SR i 3 7 9 9 1.0
100- 119 - . 3.3 2.9 4.0 3.6 3.9 3.1
120- 139 L)) 5 e o smmmssn 5 .5 J 1.1 1.5
140- 159 (s 3 N S 7 3 g 1.1 T 1.0
160- 179 CIZ) viamnes seamanges D X ] 1.8 4 S
180- 199 CIBY vvrmees vonimn momnsmeronse .5 5 4 9 4 6
200 and over i e 5 3 1.2 5 4 2
Not completely reported 2 1) 1 " 4 4
Pensions from which Social Security benefits
are deducted ) (R T T— 24 1.9 3.1 3.2 3.0 1.3
No pension expected CIT) s savmagaisns 76.7 78.8 73.5 723 744 82.2
Not reported BEBY et ven st s 10.7 13.8 11.5 12.8 10.6 3.1

* The total exceeds by 130,000 the sum of the figures shown in columns 3 through 7 because, while some wives under aged 25 were included (see headnote), the num-
ber of such persons in the sample was too small to permit reliable estimation of the distribution by amount of total expected monthly pension.



Table 20

ESTIMATED PERCENT DISTRIBUTIONS, BY AMOUNT OF TOTAL EXPECTED MONTHLY PENSION FROM
CURRENT AND PREVIOUS EMPLOYMENT, OF MARRIED COUPLES, OTHER MALE ADULTS,
AND OTHER FEMALE ADULTS IN PENNSYLVANIA: MARcH, 1954

[Excludes couples in which 1953 income of either spouse exceeded $5,000 and all other persons whose 1953 income exceeded
$5,000; excludes couples in which husband was under age 25 and zll other persons under age 25]

Total Expected Monthly Pension from

Cusrent and Previons Employment Married Couples Other Male Aduits Other Female Adnlis
(1) (2) 3y (4)
Total

Number ... iiiiiiiiiiianes edaaaenaan 1,768,000 465,000 950,000
Percent ...... ... ittt iiiaaaaas hahe s 100.0 100.0 100.0

N 56.3% 65.7 % 84.2¢9%
S I T .G 4
20- 39 e Neemsatiaanrrees 1.3 1.5 v
40- 50 i iiieaeaieas e reeraaraaee e 3.8 3.4 4
GO- 79 i iieieiriaaarera e re e i 8 1.1
B0- G0 ittt 1.4 1.5 S
I00- 119 L.ttt ittt snansnssanssnonanns 29 8.6 7
I . 1.7 2.6 3
T40: 1539 1 iivinsserrrurrresnsnsntsancansnes 1.6 1.1 2
160- 179 tiiiiriiairtat st e 1.1 8 4
T 1.2 .8 .
200 and OFeL .. iinee i ie it i e e L0 .8 4
Not completely reported ...... resasiarsaners 19.4 12.0 - 10.9
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Table 21

ESTIMATED PERCENT DISTRIBUTIONS, BY AMOUNT OF TOTAL EXPECTED MONTHLY PENSION FROM
CURRENT AND PREVIOUS EMPLOYMENT, BY AGE OF HUSBAND, OF MARRIED
COUPLES IN PENNSYLVANIA: MARCH, 1954

[Excludes couples in which 1953 income of either spouse excesded $5,000 and couples in which husband was under age 25]

Married Couples, Husband Aged:

Total Expected Monthly Pension from All Married
Current and Previous Employment Couples o oy F5is - —
(1) (2) (3) (4) (5) (6) (7
Total couples
0151177117 2o SRR e N SO o 1,768,000 499,000 417,000 285,000 289,000 278,000
PEEiBit .icnnaiissniss s B it suss 100.0 100.0 100.0 100.0 100.0 100.0
BIONE: wozisieiimvamivmsam i@ aes daae 56.3% 58.1% 56.7% 50.9% 52.7% 61.6%
B AR A o s b i 6 7 i 2.5
A P e R g b 1.3 b 4 .6 .6 6.3
SO SR e e S e 38 2.8 4.2 3.7 5.5 3.8
B TOY 4w B e A &N a 4 1.5 .6 6 6
B0~ 99 .. b sicnmeissi e e 14 4 1.7 1.8 1.2 2.5
T00= TP npsaehpwms i e iee 9.9 6.3 10.9 11.7 14.0 8.8
120% 33 , swibesi s TR R A A R A o il T 1.7 1.2 1.8 3.8
a0 159 iwannin ioss s R ArEEs6a e 1.6 7 .8 1.8 1.8 38
160~ 179 wivvven B O il 1.1 4 1.3 3.7 .6 o B
180-: 199 . seienins ¢ R R e 1.2 1.4 4 25 1.2 6
FO0 AN JOVEE: ivroiieh srsmn i wrongmn 1.0 4 2.9 .6 .6 5.
Not completely reported .......... 19.4 2.7 17.7 209 19.4 5.7

5]



Table 22

ESTIMATED PERCENT DISTRIBUTIONS, BY AMOUNT OF TOTAL EXPECTED MONTHLY PENSION
(EXCLUDING VETERAN’S PENSION), OF ALL ADULTS, MARRIED COUPLES, OTHER MALE
ADULTS, AND OTHER FEMALE ADULTS IN PENNSYLVANIA: MARCH, 1954

[Excludes couples in which 1953 income of either spouse exceeded $5,000 and all other persons whose 1953 income exceeded
$5,000; excludes couples in which husband was under age 25 and all other persons under age 25]

Married Couples Other Male Adslss Other

Total Expected Monthly Pension All Adults Pemale
(Bacduibing Vcons Rinaion) Total — Male Veterans — Total H;;band ¢ Total Veterans Adults
eteran
(1) (2) (3) (4) (5) (6) (7) (8)
Total

Number ..... T, i 4,951,000 871,000 1,768,000 686,000 465,000 185,000 950,000

Pereent uiinaims s velmaris 100.0 . 100.0 100.0 100.0 100.0 100.0 100.0
DS i mrmasess o o e 14.7% 1.8% 4.8% 1.0% 11.3% 2.8% 32.7%

' R % T o R R Y P 4

0 R e T 5.3 8 1.1 3 3.4 1.9 5.7

40 BT cieegoeegamnes 6.8 8 1.1 .8 3.4 9 10.1

U0 T smmwpiosaaris 3.8 3.6 7 o 5.6 2.8 3.9

B M9 vuailimse . 3.9 8.9 2.6 .8 4.5 5.7 2.0

100- 119 ..cunivoninans 3.3 4.6 3.8 1.3 6.8 6.6 1.5

5714 s 1, 4 Pt 1.2 20 5.0 3.3 1.1 i 9

140- 159 ..... SN 1.3 3.6 3.4 3.0 4.1 57 2

160~ 179 Gusumeusa R 1.1 20 1.5 i 8 1.5 )i A4

TR0 299 & oxvsameaivs, wa g 1.0 1.6 1.0 8 - s

200 and OVEr ...ucnnuan 5 7 24 3.3 3.0 1.9 4.7 4

Not completely reported .. 56.5 68.5 69.5 84.4 55.2 68.9 42.2
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Table 23

ESTIMATED PERCENT DISTRIBUTIONS, BY AMOUNT OF TOTAL EXPECTED MONTHLY PENSION
(EXCLUDING VETERAN’S PENSION), BY AGE OF HUSBAND, OF MARRIED
COUPLES IN PENNSYLVANIA: MARCH, 1954

[Excludes couples in which 1953 income of either spouse exceeded $5,000 and couples in which husband was under age 25]

Married Couples, Husband Aged:

Total Expected Monthly Pension All Married
(Excluding Veteranw's Pension) Conples 25.34 35-44 45-54 5564 55 il v
(1) (2) (3) (4) (5) (6) (7)
Total couples
Number ....coiviiiiiiiinnnninnnnn 1,768,000 499,000 417,000 285,000 289,000 278,000
BORCEHE i s vy sy oI s e 100.0 100.0 100.0 100.0 100.0: 100.0
RIBHE sumyromessy £ i 65 Srapapaeis: 4.8% 2.1% 2.5% 4.3% 1.8% 17.0%
LS - .
I o vy 1t 4 4 als 1.2 44
40- 59 tiveneieciresnrrinsesans 1.1 4 4 .6 .6 4.4
o R —— Ty e 1.3 7 24 6.3
805 B0 . cocesons e oy e s 2.6 7 2.5 1.8 2.4 . 6.9
100=: 118 wiownrse suuaan gt segnpe 3.8 ) 4 P 43 15.1
120- 139 i ivivnnnrrreenaninnes 5.6 1.7 5.5 6.1 6.1 12.0
FA0 B5D w svame pvs v Iy S 5 3.4 1.4 3.4 3.1 27 6.9
1G0 TG o s pvsmommertmsaoerAs e 8 3 1.5 1.1 4 3.7 6 2.3
180 189! 4 i i s s e T 1.6 7 4 2.5 3.0 2.5
200 and OVEL ... iuvniinnnnnnnnes 3.3 17 6.7 3.7 1.8 1.9
Not completely reported .......... 69.5 89.1 76.1 71.1 72.1 20.1
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Table 24

ESTIMATED PERCENT DISTRIBUTION, BY EXPECTATION OF RECEIVING A VETERAN'S PENSION,
OF MALE ADULTS IN PENNSYLVANIA: MARCH, 1954

{Excludes persons whose income or whose spouse’s income exceeded $5,000 in 1953 and all persons under age 25}

Veteran Status and Expectation of a Veteranw's Pension Mdle Adults
(1) ' ' (2)
Total male adults
Number ... ..o, e e e a st e vaaea 2,233,000
e = 100.0
Not a veteran ......... P 59.5%
Veteran status not repotted . ..otiiriinriinanenes ettt a et taa et it s 1.5
Veteran—Total .......... A N . - 39.0
Receiving a veteran’s pension ..... Araaeaareraaas e eaaaeeaa Gieereaabaaaan vaan 4.0
Expecting a veteran’s pension ............,. Chiaaieeaniaas P et eaeaaaeniaoas 5.1
Uncertain about a veteran's pension ........ bt aaa e ieisiitaanaiasen Cherirasasian ‘e 3.9
Informed ......oiviriiniiiiiinanann e e e aa et ie s et e aiaaan .1
Uninformed . .uoiniii i ittt aa tara i a ey 38
Not expecting a veteran's PensSION . ... .uiveervreeeererirreevnsecoarroranerrsasrsnans 24.1

Expectation not reported ... .c v s tii it e Ciaeaen i 19
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Table 25

PERCENTS OF FIRMS WITH AND WITHOUT PENSION PLANS, By NUMBER OF PENNSYLVANIA
EMPLOYES IN FIrM: 1953

[Excludes firms in which employes are not covered by Unemployment Compensation and nonmanufacturing firms with less
than ten employes which became employers subsequent to March, 1952]

Total Pevcent of Firms:
Number of Pennsylvania With Without
Employes in Firm Number Percent Pension . Pension Not’
: Plan Plan Reporsing
(1) (2) (3) (4) () (6)
All firms employing Pennsylvanians—Estimated ..., ... .. 177,664 100.0% 3.0% C97.0% *
Firms employing:
1- 9 Pennsylvanians ........ ... 00 iiiiinan.s 142,727 100.0 i 98.3
i0- 99 Peansylvanians ............coviviieinnin 30,516 100.0 8.4 91.6
100- 499 Pennsylvanians ......c.ouuerroeoiunneann. ' 3,788 100.0 34.0 66.0 .
500- 999 Pennsylvanians .........ceesenneniane o 313 100.0 61.7 37.7 6%
1,000-4,999 Pennsylvanians ............ccciavuivarrnn 279 100.0 82.8 16.5 7
5,000 or more Pennsylvanians ..,............. s 41 100.0 §7.8 12.2 :
* I_ess than .05%.
Table 26

PERCENTS OF PENNSYLVANIA EMPLOYES WITH AND WITHOUT PENSION COVERAGE, BY NUMBER OF
PENNSYLVANIA EMPLOYES IN FIrM: 1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less
than ten persons which became employers subsequent to March, 1952}

Total Pennsylvania Percent of Peunsylvania
Employes Employes:
Number of Pennsylvania Not
Employes in Firm Covered by Covered by Not
Number Percent Pension Pension Reported
Flan Plan
(1) (2) (3) (4) (5) (6)
All firms employing Pennsylvanians—Estimated ......... 4,388,302 100.0% 35.2% 64.6% 2%
Firms employing:
1- 9 Pennsylvanians ............ciiiiiiaen.. 428,418 100.0 1.2 948.8
10- 99 Pennsylvanians ............ . .cciiiiianen 874,770 100.0 7.3 92.7
100- 499 Pennsylvanians .. ... ... ..o iinraauanns 747,049 100.0 26.5 73.5 ca
500- 999 Pennsylvanians .............c..iiinnnanan 209,012 100.0 45.2 53.2 1.6
1,000-4,999 Peansylvanians ... ......cceriivarrnennes 563,127 100.0 66.4 32.8 .8
5,000 or more Pennsylvanians ........ e 565,926 100.0 80.5 19.5
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Table 27

PERCENTS OF FIRMS WITH AND WITHOUT PENSION PLANS—FOR FIRMS EMPLOYING 500 OR MORE

PENNSYLVANIANS AND, IN INDUSTRY GROUPS, FOR ALL FIRMS EMPLOYING PENNSYLVANIANS:

1953

[Excludes firms in which employes are not covered by Unemployment Compensation and nonmanufacturing firms with less than ten
employes which became employers subsequent to March, 1952}

Percent of Firms:

Firm Size or Industry Group Tk With Without s
Number Percent Pension Plan  Pension Plan  Reporting
(1) (2) (3) (4) 5) (6)
Firms employing 500 or more Pennsylvanians............. 633 100.0% 72.7% 26.7% 6%
All firms employing Pennsylvanians—Estimated .......... 177,664 100.0 3.0 97.0 *
NI REr  hrr  e A p  en mmtrm 3,291 100.0 27.6 72.4
ST 10E ZUTE o7 5) o LA SR o W SO 18,123 100.0 2 99.8
FODH. T b o G T % o oSt s searncn 2,149 100.0 4.6 95.4
TERHEE cuvicmmis mwsvserssesen o are S o % e A 5/ 1,209 100.0 13.5 86.5
BOPATEL e o i s s Saona msnen e s Rk 2,174 100.0 26.2 73.8
Lumber, wood, paper, furniture, and fixtures ......... 2,956 100.0 6.7 93.3 o
Printing and publishing ......cooeeviriiinnnnnnnnn 1,772 100.0 12.2 87.7 1
Chemicals and products of petroleum and coal ....... 756 100.0 19.2 80.8 o
Stone, clay, and glass products ...........c0evennnn.. 933 100.0 9.6 90.3 ‘ =)
PEMAGT HBHS w svvmimuevsmmmmann vem st o 545 100.0 24.6 T2 2
Babricated wmoetaly: . o smeo ool o Lo gy Sl 1.411 100.0 10.7 29.3
Machinery and electrical and transportation equipment . . 1,987 100.0 11.1 88.9
Other manufacturing industries .......coovieenvennns 1,614 100.0 14.9 85.1
Transportation, communication, and utilities ......... 7,168 100.0 3.9 96.1
Teade 5. saeiisms s st R TR s 79,522 100.0 A 99.6
Finance, insurance, and real estate .........ccouvvvnve 11,150 100.0 7.8 92.2 . -
ROIVIEE: ... i e S S S S e 40,059 100.0 M 98.4 #
D e o e o T e TP e e B 845 100.0 T o 98.9

* Tess than .05%.
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Table 28

PERCENTS OF PENNSYLVANIA EMPLOYES WITH AND WITHOUT PENSION COVERAGE—
IN FIRMS EMPLOYING 500 OR MORE PENNSYLVANIANS AND, FOR INDUSTRY
Groups, IN ALL FIrRMs EMPLOYING PENNSYLVANIANS: 1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less than ten
persons which became employers subsequent to March, 1952]

Total Percent of Pennsylvania Employes:
Firm Size or Industry Group P?;ﬁii;zm ' Noz
Covered by Covered by Nor
Number Percent  Pension Plan  Pension Plan  Reported
(1) (2) (3) (4) (5) (6)
Firms employing 500 or more Pennsylvanians ........... 1,338,065 100.0% 69.1% 30.3% 6%
All firms employing Pennsylvanians—Estimated ......... 3,388,302 100.0 35.2 64.6 2
NI % e o e R B R R e Ry s A e A s e B 128,772 100.0 72.4 27.6 o
@01+ F T e p—— e Al 173,704 100.0 2.2 97.8 o
L R B TR D e R 96,821 100.0 30.8 67.0 2.2
Textiled nvwagvienmns R A R O S T Y 125,060 100.0 28.0 71.4 6
ARBIEl: iy s i e S e R s e e 174,709 100.0 35.2 64.8 ‘
Lumber, wood, paper, furniture, and fixtures ........ 79,502 100.0 26.5 73.5 Al
Printing and publishing .........,...... o e 56,188 100.0 28.4 69.7 19
Chemicals and products of petroleum and coal ...... 96,584 100.0 51.5 48.5
Stone, clay, and glass products .............c00unn. 77,815 100.0 44.3 54.6 1.1
Poimary metals 5 vo s snsnasee sosviremismiceasss 321,142 100.0 86.6 13.0 A4
Babeicated Bfals o cooir iimimmio mp sidimmmmi il dise e 131,586 100.0 55.8 44.2
Machinery and electrical and transpostation equipment 356,786 100.0 62.9 36.9 2
Other manufacturing industries ..........ccvvuuen 133,400 100.0 30.3 69.7
Transportation, communication, and utilities ........ 221,173 100.0 45.0 55.0
Tiide covessenimensn S s N e M 769,617 100.0 9.0 90.9 A1
Finance, insurance, and real estate ................ 177,422 100.0 294 70.6 o
SEIVICE « v ivenain i oy R B S A 259,481 100.0 3.2 96.6 2
EHBEL. .ocinsminmeins i enioemnm s e T ST 8,540 100.0 8.5 91.5
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Table 29

PERCENT DISTRIBUTIONS, BY EFFECTIVE DATE OF BENEFIT PROVISIONS OF PENSION PLANS, OF COVERED PENNSYLVANIA
EMPLOYES IN FIRMS EMPLOYING 500 OR MORE PENNSYLVANIANS AND, FOR INDUSTRY GROUPS,
IN-ALL FIRMS EMPLOYING PENNSYLVANIANS: 1953

[Excludes employes not covered by Unemployment Compensation and cmployes of nonmanufacturing fiemis employing less than ten persons
which became employers subsequent to March, 1952}

Pé.::z:;;f Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

_ ) P?;;J;ﬁ};;m Chemicals

Effective Date of Benefit Provisions of Firms : Lumbey, and
of Peunsion Plan Employing All Wood, Printing  Products

500 or Industries Mining  Construction  Food Textiles Apparel Paper, and af
More Penn. (Total) Furniture,  Publishing Petroleum
sylvanians : and Fixtures and Coal
(1) (2) (3) (4) (s) (6) (7} (8) (9) (10) (11)
Total covered Pennsylvania employes

Number () 924,227 1,19 1,256 93,217 3,775 29,865 34,976 61,517 21,057 15,973 49,730

Percent (2) e 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
1953 (3) cviviinninnn .- 1.3% 3.9% - .. 5% 15.8% 14.6% 16.7% 12.1% 24%

1952 (4) coiieiennenns . 2.1 28 2 o 14.2 L1 1.6 . 5.1 8.3

1951 (5) rviiininnaann 4.3 7.4 .6 . 24 28.9 38. 224 9.0 1.5

1950 {6) vvreiniiianans 24,7 22.1 2.5 . 1.8 . ¥ 8.7 ... 13.0

1949 (7) ..iiiiiieeninn 4.0 34 . 23.8 e 3 . 4.8 . 5

1948 (8) ....iaiiinnn 4.8 4.4 41.0 .- ce- . A 5.4 4.3 e

1947 (9) oiirriaaainnn. 1.8 3.4 9 1.6 . 1.0 426 4 .. 3

1946 (10) ....... feraaan 4.4 6.3 51.4 6.4 11.6 e .. e .- 2.6

1945 (11) veniriennnns 2.4 2.4 2 . 3.7 6 ... 18.3 42.7 5.3

1944 (12) .. ..l 3.4 3.0 7 e 3.3 9.6 .. 2.7 1.9 19.4

1943 (13) veiiiivninnnns 3.0 3.2 39,2 2.1 3 2.6 13.4

1942 (14) coiinenan.. 1.9 1.7 "1 5.3 5.3 a1 10.6 5.7

1941 (15) vineviannnnnns 2.9 2.5 .2 . 10.8 ... e 7.0 . 19

1940 (16) c.ivvniinans . 1.0 1.6 3 34 2.2

193039 {17) oervrvrnrnnnns 3.4 3.0 1.4 et ... 22.6 .. e 10.6 5.3

1920-29 (18) ..ovimrvnannns 7.9 6.4 .6 60.6 2.5 e - . 1.8 -

1910-19 (19) . vivvvrnnnnnns 15.1 . 118 4.7 ' 3.5

1900-09 (20) vvovivnnnnnnn ) 1.7 1.3 . 44

Before 1900 €21) .....vvivunans ' * 1 eee - A 5.4

Reported as “old” (22) .........v..en A 7 ves - A - N - 3 5

Not reported  (23) ... .ovuunn.. 9.5 86 2 2.3 5.0 923 2.7 2.3 4.2 98




374

Estimated Percent of Covered Penusylvania Employes of All Firms Employing Pennsylvanians in:

Machinery
Effective Date of Benefit Provisions and Other T’,'amp oria- Finance,
of Pension Plan Ssone, Clay, Primary  Fabricated  Electrical — Manufac- t!Oﬂ,' Cﬂ,m' Insarance, .
and Glass Merals Mezals and Trans- turing mHunIcation, Trade and Real Service Other
Products portation  Industries ami i EBstate
Egquipment Utilities )
18} (12) (13) (14) {15) (16) {17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number [ 5 TN 34,461 278,115 73,441 224,463 40,481 99,418 69,642 52,082 8,317 726
Percent 0 P, 100.0 100.0 100.0 100.0 100.0 106.0 100.0 100.0 100.0 100.0
1953 (3) ...l 24% 9% A% $.2% 1.7% . 9.8% 1.49% 14.1% 47.0%
1952 (4) cvriinnninnnnn 49 8 7.9 9 7.2 # 7.7 2.3 17.3 3.2
1951 (5 - iiii e 3.7 4 1.8 6.3 29.5 11.1% 5.5 1.7 -11.0 34,7
1950 (6) cvirnirnnenn. 60.8 37.5 59.9 30.2 23.0 2.1 4.0 % 12.5 41
1949 (7Y evinriiiinnann .5 3.5 i3.1 4.7 5.4 5.2 3 1.8 2,5
1948 (8) cei.iiviiinn.. .. 1.6 8 1.0 1.5 5.4 9 1.3
1947 (9) coiiiniviiaas 5 2 4.3 1.2 2 A 1.2 8.0 2.0 .
1946 (10) o.ienevrnnn.. 1 8 5 2.6 2.6 7.0 18.7 41
1945 (11) oovcrerirninns 18 . . 2 5.8 2.9 3.9 9.4 3.1
1944 (12) ......o..oa. 6.7 3.3 1.5 1.4 5.3 4 2.7 6 3.4
1943 (13} ...l 4 1.0 1.1 3.5 5.0 2.6 1.4 1.2
1942 (14) ... ...ciuennnn 2.3 -5 2.4 3.5 1.0 2 9 A -
1941 (35} -evvvrrnnnanen 2.7 * 2.6 1.3 5.0 8.6 2.4 10.6 7.0
1940 (168) .............. 5 2.7 2.0 3 1.4 7.5 45
1930.39  (17) -.ooviiunnn-n. e .1 .5 2.8 87 115 6.0 -
1920-29 (1B) ... ..o 20.8 1.1 9 1.5 5.7 10.3 12.0
1910-19 (19) .. ... .o0nnn. 2.0 28.9 1.5 487 18.9 7.9 .
1900-09 (20} «...iuisninns. 6.0
Before 1900 (2t} ....oviovns, .. .. ... .
Reported as “ofd” (22) .............. . 5 1 i . e 2.4 8.8 . v
Not reported  (23) ..o vun.. 13.2 25.7 1.3 1.8 1.3 A 6.3 5.1 5.0 11.0

¥ Less than .05%.



Table 30

PERCENT DISTRIBUTIONS, BY TERM OF PENSION COVERAGE CONTRACT, OF COVERED PENNSYLVANIA EMPLOYES IN FIRMS
EMPLOYING 500 OoR MORE PENNSYLVANIZNS AND, FOR INDUSTRY GROUPS, IN ALL
FIRMS EMPLOYING PENNSYLVANIANS:

1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less

than ten persons which became employers subsequent to March, 1952]

Percent of
Covered Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:
Pennsylvania
3 Employes Lumber, Chemicals
Term of Pension Coverage of i‘irfm Al Woed, Printing and
Conrteast Employing  Industries Mining Carz:rrmr- Food Textiles Apparel Paper, and Products
500 or (Total) e Furniture, Publishing of
More Penn- and Fixtures Petroleum
sylvanians and Coal
(1) (2) (3) (4) (5) (6) (7) (8) 9) (10) (11)
o
* Total covered Pennsylvania employes
Number G s s 924227 1,191,256 93,217 3,775 29,865 34,976 61,517 21,057 15,973 49,730
Percent (Z) e 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Plan effective under contract
for a limited term, depend-
ent upon renegotiation for
extension—Total (3) resnsn 36.7% 31.6% 1.8% 14.5% 14.7% 1.6% 10.8% 27.7%
With a term of:
1 year (4 = dvsee 2.0 1.8 Ea( 9 9 6.4 ; 1.4
2 years 13) cesem 8 P sis 9.3 2.5 * o
3 years 8 e 4 3 * - s By
4 years e R, 9.9 8.2 18 2.4 1.4 G -
5 years R eeinen 22.9 20.0 2.8 2.9 4.4 25.6
6 to 9 years CON amns 4 3 : :
10 years (10 e vse ® A «
11 to 19 years (56 1 | 3 2 v ] . N g
No limited term, term indef-
inite, or term unknown [ oo T 50.0 54.7 98.1 96.1% 77.9 79.1 95.7 86.3 86.7% 63.0
Not reported {13) g 133 13.7 .1 3.9 7.6 6.2 2.7 2.9 13.3- 2.3




Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

Machinery

Term of Pension Coverage Stone, and T.mmp i Finance,
Contract Clay, and Primary  Fabricated  Electrical OM”MM' " Co-m- Insurance, .
Gluss Mozl Ml assd Fonsys ﬂfact:trz'ng munication, Trade irid Rial Service Other
Products portation Industries ‘z_”,d, Estate
Bysipuent Utilities
(1) (12) (13) (14) (15) (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number [ iy 34,461 278,115 73,441 224,463 40,481 99,418 69,642 52,082 8,317 726
Percent (2) ...... 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
.b‘ %
™ Plan effective under contract
for a limited term, depend-
ent upon renegotiation for ‘
extension—Total 2271 (R, 56.1% 58.2% 49.2% 40.0% 27.4% 25.49% 5.4% 1.0% 17.3% 13.8%
With a term of:
1 year ' TE— 47 i . 23 13.4 25
2 years (5) o 1.0 2 1.3 1.7 Gy e
3 years (6) ..oven 3.0 1.0 ke
4 years {TY saiznna 6.0 30.4 2.1 1.5 1.6 1.8 e 15.6
S years AR i v 44.4 25.0 46.5 312 1.2 9.0 1.3 % 1.7 13.8
6 to 9 years (9 i 1.3 o 5y
10 years ({731 [ o .6 .6
11 to 19 years (ALY vses 1.0
No limited term, term indef-
inite, or term unknown G2 e 269 12.8 435 50.2 43.2 735 76.3 82.7 74.5 86.2
Not reported CIRY i 17.0 29.0 e 9.8 29.4 L1 18.3 16.3 8.2

# Less than .05%.



o
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Table 31

PERCENT DISTRIBUTIONS, BY PENSION ELIGIBILITY REQUIREMENTS RELATED TO AGE AT TIME OF BECOMING EMPLOYED,
OF COVERED PENNSYLVANIA BMPLOYES IN FiRMS EMPLOYING 500 OR MORE PENNSYLVANIANS AND,
FOR INDUSTRY GROUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS: 1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employmg less

than ten persons which became empioyers subsequent to March, 1952]

Pg::::e;f Estimated Percemt of Covered Pennsylvamia Employes of All Firms Employing Pennsylvanians in:
Pennsylvania ) Chomicd
emicals
Pansion Eligibility z}ngﬁ::zj L Luz;mf;f, i anid
, . vod, rintin
Requirements Employing  Industries  Mining Ca:?:;m Food Textiles Apparel Paper, and § Producs
300 or (Total) Furniture,  Publishing p oif
More Penn- and Fixtures etrolesn
sylvanians and Coal
(1) (2) (3) (4) (5) {6) (7) (8) (2) (10) (11)
Total covered Pennsylvania employes
Number (1) ...... 924,227 1,191,256 93,217 3,775 29,865 34,976 61,517 21,057 15,973 49,730
Percent 2)y...... 1000 100.0 100.0 160.0 100.0 100.0 100.0 100.0 100.0 100.0
Mazimum age, a#t time of
becoming employed, for
pension eligibility—Total  (3) ...... 20.4% 27.6% 4.0% s 46.7% 40.3% 2.6% 71.1% 24.6% 51.7%
With maximum age of:
Under 43 years 4y ...... A 4 6 2.9 1.1 e e ..
43 to 47 years 5)Y...... .6 .8 2 . . ® 9.3 ... 7
48 to 52 yeats (6) ...... 3.9 3.9 1 4 15.4 .1 3.6 4.6 69
53 to 57 years (7 ...... 5.7 6.0 3 13.8 3 15 38,5 14.1
58 to 62 years (8) ...... 6.2 5.5 1.6 2.9 2.3 . 12.0 ... 46
6% to 67 years ) ...... 11.4 9.7 1.2 L. 23.6 19.8 7 7.7 2.4 25.4
Over 67 years (10) ...... 1.2 13 - e 3.1 14 10.6
No maximum age, but min-
imum service for pension ‘
eligibility—Total (11) ...t 57.8 £0.0 95.8 91.3% 7.2 53.8 94.7 16.2 58.8 23.1
With minimum service of:
1 to 12 years (12) ...... 9.4 11.4 1.1 30.7 5.1 164 2 8.4 10.8 7.7
13 to 17 years (13) ...... 33.1 29.2 2.5 cee 21 15.5 13.7 7.2 407 124
18 to 22 years (14 ...... 12.4 16.1 92.2 60.6 e 13.2 80.8 .6 4.3 3.0
Over 22 years {(15) ...... 2.9 3.3 A e . 8.7 # 3.0
No maximum age and no
minimum service; no min-
imum benefit (other than
one depending on service) (16) ...... 4,0 4.4 1 - 41.1 10.0 8.0 15.0
No maximum age and no
minimum service; min-
imum benefit, not depend-
ent on service (17) ...... 1 1 2.3
Not reported o (18) ...... 8.7 7.9 .1 8.7 5.0 3.9 2.7 2.7 8.6 7.9




Ly

Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

Machinery Transporta- ;
Pension Eligibility Stone, and Other vion Com- IFzrzaﬂce,
i v imay Fabricated  Electrical Manufac- [ nsurance, )
Requivemens Clgl,:sz ¢ Ij’ufetalf Metals and Trans- tzm'rfg municarion,  Trade and Real Service Ozher
Products Portation  Industries ‘fn,d, Estate
Equipmens Utilities
(1) (12) (13) (14) (15) (16) {17) (18) (19) (20) (21)
TFotal covered Pennsylvaniz employes
Number (1) ...... 34 461 278,115 73,441 224,463 40,481 99,418 69,642 52,082 8,317 726
Percent 2) ...... 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Maximum age, at time of
becoming employed, for i
pension eligibility—Total (3) ...... 53.7% 3.8% 40.0% 29.9% 49.9% 33.8% 57.3% 52.5% 47.29% 27.0%
With maximum age of:
Under 43 years 4) ...... e .. 1.0 * 15.6
43 to 47 years (5) ...... 2.7 .. 3 . 4 3.0 2.9 1.4 - 8.7
48 to 52 years 6) ...... 2.4 14 5.3 1.9 104 8.0 11.0 3.0 14.3
33 to 37 years 7 B 31.1 4 7.4 4.9 16.2 2.6 8.7 14.1 . 7.3
58 to 62 years (8) v..... 14.7 5 21.7 9.2 9.0 12.8 3.4 6.5
63 to 67 years 9)...... 2.8 1.5 5.3 10.9 13.9 20.2 21.9 18.4 . 11.0
Over 67 years (10) ...... 2.0 e 12.2 10.8
No maximum age, but min-
imum service for pension
eligibility-—Total {11y ...... 37.4 69.7 57.8 63.4 447 62.2 39.4 28.0 47.8 73.0
With minimum setvice of :
1to 12 years (12) ....0 7.3 29 24.7 23.4 32.9 5.3 19.3 6.6 27.8 29.2
13 to 17 years (13) ...... 28.4 64.9 27.1 37.7 7.2 14.6 16.1 36.6
18 to 22 years (14) ...... | 1.0 i 2.3 .9 30.8 49 4.3 20.0 7.2
Over 22 years {15) ...... 1.6 9 5.3 3.7 26.1 .G 1.0
No maximum age and no
minimum service; no min-
imum benefit (other than
one depending on service) (16) ...... 1.5 1.7 9 49 4.1 3.6 6 14.1
No maximum age and no
minimum service; min-
imum benefit, not depend-
ent on service (17) ...... .
Not reported {18) ...... 7.4 24.8 1.3 1.8 1.3 A 27 5.1 5.0

# Less than .05%.



PENNSYLVANIA EMPLOYES, IN FIRMS EMPLOYING 500 OR MORE PENNSYLVANIANS AND, FOR
INDUSTRY GROUPS, IN ALL FIRMS 1EMPLOYING PENNSYLVANIANS:

Table 32
PERCENT DISTRIBUTIONS, BY AGE AND SERVICE REQUIREMENTS OF PLANS FOR NORMAL RETIREMENT, OF COVERED

1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less than ten persons

which became employers subsequent to March, 1952}

Percent of Estimated Percent of Covered Pennsylvania Empl oyes of All Firms Employing Pennsylvanians in:
Covered
Pennsylvania Lumber, Chemicals
Age :m_d Service Empl.oye: Al | 'I;Vaod, Printing a;zd
Reguirements of F:m.u Tndustise Mining Consiruc- Food Tt Apparel a}‘fer, s Products
Employing (Total) tion Furniture, Publishing of
500 or an Petroleum
More Penn- Fixtures and Coal
sylvanians
(1) (2) (3) (4) (s) (6) (7) (8) 9 (10) (11)
P
“ Total covered Pennsylvania employes
Number C1) s 924,227 1,191,256 93,217 T 29,865 34,976 61,517 21,057 15,973 49,730
Percent ; ) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Age 60—Total ') — 10.4% 11.1% 91.3% " 10.0% 5%
19-23 years of service 51y e 9.9 10.4 91.3 * 43 .5
Other (5) wvwovs 5 T . 57
Age 65—Total i 79.6 78.8 8.6 97.7% 95.0% 87.4% 97.3% 97.6% 85.8- 90.0
No service requirement (7) ...... 6.3 33 1 ‘e 16.9 s o 10.0 79 18.4
1- 3 years of service 0 S 13.0 12.0 2.1 1.6 50.5 22.8 .8 16.5 17.0 295
‘4- 8 years of service (9) «soann 3.2 4.0 1.3 5.3 2.2 19.1 A 29.3 7.8 4.3
9-13 years of service [ L0) (— 11.2 1.6 9 23.8 13.8 2.9 1.4 21.1 8.8 5.2
14-18 years of service (11) ...... 38.6 35.1 2.5 s 7.9 17.8 13.7 10.8 42.6 31.4
19-23 years of service (12) ...... 3.9 6.8 1.2 67.0 8 14.9 81.0 9 — 1.4
24-28 years of service (13) ...... 31 3.8 * 29 9.9 * 2.0 1.7
Over 28 years of service (14) ...... K. | 2 e, 5 .
Other (13) venvan 13 1.9 8 6.7 . 1.6
Not reported 1) F—— 8.7 8.2 2.3 5.0 5.9 2.7 2.4 4.2 7.9




Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

Machinery T
4 ta- ;
Age and Service Stone, Clay, and Other t::: Ii-i::_ Finance,
Requirements e ;:_. la H' Primary  Fabricated  Electrical Mamffa!c- " :m;' ewidon, Trade Insurance, Seréics Other
Pusd Metals Metals  and Trans- turing il and Real
portation  Industries Usilities Estate
Equipment
(1) (12) (13) (14) (15) (16) +{17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number ( L) sy 34,461 278,115 73,441 224,463 40,481 99,418 69,642 52,082 8,317 726
Percent (2) ...... 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
B Age 60—Total (B) cuss i 1% 8% 3.7% 1% 30.7% 6.7% 41%
19-23 years of service i e .1 8 2.3 W 30.7 * e
Other (1) RE— " o 1.4 1 6.7 4.1
Age 65—Total (&) v e 92.4 73.9 97.3% 92.8 75.5 68.9 86.7 86.1% 95.0% 48.3
No service requirement (7) ...... 1.7 3.2 3 5.3 3.3 115 3.1 16.7 s _—
1- 3 years of service (11 e 7.9 1.0 9.5 18.1 11.0 13.1 19.7 224 i 29.2
4- 8 years of service (O sannis 9.1 8 3.1 2.0 75 1.3 13.0 5.1 10.6 -
9-13 years of service 1) E—— 7.6 2.2 41.1 22,1 21.0 5.8 14.3 9.7 41.7 3.2
14-18 years of service (11) ...... 61.2 65.5 37.2 44.3 245 7 30.6 25.5
19-23 years of service  (12) ...... 24 3 .8 ¥ 2.8 10.3 5.4 43 20.0 73
24-28 years of service (13) ...... 25 0 5.3 5.4 26.7 .6 2.4 15.6 8.7
Over 28 years of service (14) ...... 1.0
Other (4L} o— i 1.0 - 5o 23.1 3.9 50 R 47.6
Not reported (16) ;.m05 74 243 27 1.8 1.3 4 2.7 13.9 5.0

* Less than ,05%.
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Table 33

PERCENT DISTRIBUTIONS, BY COMPULSORY RETIREMENT REQUIREMENTS OF PLANS, OF COVERED PENNSYLVANIA EMPLOYES IN FIRMS
EMPLOYING 500 OrR MORE PENNSYLVANIANS AND, FOR INDUSTRY GROUPS, IN ALL FirMS EMPLOYING PENNSYLVANIANS: 1953

[Excludes employes not covered by Unemployment Compensation and smployes of nonmanufacturing firms employing less than ten persons

which became employers subsequent to March, 1952}

Percent
of Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:
Covered
Pzzzg I Lumber, Chem-
Compulsory Retivenrent Reguivements Employes Wood, Prinsing feals and
of Firms I dAU ) Mining Can._rrmr- Food Textiles Apparel Paﬁ_ e ‘m‘? Producis
Employing ndustries tion Furniture, Pu%h;/y- of Petro-
; (Total) and ing  leum and
500 or Fixtures Coal
More Penn-
sylvanians
(1) (2) (3) (4} () (6) {7 (8} (9) (10) (11)
Total covered Pennsylvania employes
Number (1) 924227 1,191,256 93,217 3,775 29,863 34,976 61,517 21,057 15,973 49,730
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Retirement compulsory at normal retirement age (3) 5.5% 4.6% * 4% 9.1% 1.2% 2.6%
May work beyond normal retirement zge only with special
permission or at request of management—Total (4) 31.6 29.1 3.2% 29.1% 38.7 35.3 9% 42.3 19.6%  55.9
With a compulsory retirement age of:
65 years (5) * *
66 years (6) 1 1 . .
68 years (7) 1.4 1.1 A 1.0 3 . 2
70 years (8) 1.8 2.0 .6 .. Ce 29 1.4
75 years (9) * * * 3 3
No compulsory retirement age (10) 28.3% 259 2.6 29.1 37.7 35.3 .6 38.8 182 55.7
No eligibility reguirement for working beyond normal retire-
ment age other than ability to do job—Total (11) 46.9 50.1 96.3 67.0 41.6 42.3 95.6 58.2 28.7 22.8
With a compulsory retirement age of:
65 years (12} 1 .1
68 years (13) 3.3 3.1 2 1.2 4 8.6
70 years (14) 1.8 1.7 6 1.5 2.0 .6 10.7 4.3
75 years (15) .1 1 1.8 P
No compulsory retirement age {(16) 41.6 45.1 95.5 67.0 37.1 40.3 95.6 37.2 18.0 99
No eligibility requirement, other than ability to do job, to
work a specified length of time beyond normal retirernent
age after which special permission or request is required (17} 3.0 4.1 4.6 7.1 1.9
May work only until specified service for pension entitlement
is attained (18) 4 4 1.7 21 5
Other (19) I *
Not reported (20) 12,5 117 5 3.9 17.6 8.7 3.5 9.1 51.7 16.3




Estimated Pevcent of Covered Pennsylvania Employes of All Firms Empleying Pennsylvanians in:

Machinery
and Transpor- .
Compulsory Retirement Requirements Stane, . Fabri Electrical Other tation, Finance,
Clay, and  Primary cated and M"mff W Communi-  Trade PG Sovice  Other
Glass Mesals Metals  Transpor- PTG ation, and and Real
Products tation Industries  pron ties Estate
Eguipment
(1) (12) (13) (14) (15) (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number . (1) 34,461 278,115 73,441 224,463 40,481 99,418 69,642 52,082 8,317 726
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Retirement compulsory at normal retirement age (3) 1.1% 6.7% 1.0% 15.0% 8.9% 27.9% 9.1%
May work beyond normal retirement age only with special :
permission or at request of mapagement—Total (4) 23.3% 4.8 18.4 50.1 51.2 62.8 21.6 59.4 36.6% 17.7%
With a compulsory retirement age of:
65 years (5) . i cee
66 years (6) 21
68 years (7) 18 . 5.8 3.0 7 1.8 ven . 8.7
70 years (8) 2.7 2 1 8 1.6 6.3 5.1 15.7 7.1
75 years () 3.7
No compulsory retirement age {10) 18.8 4.6 12.5 46.3 48.9 56.5 14.0 41.6 25.8 9.0
No eligibility requirement for working beyond normal retire.
ment age other than ability to do job—Total {11) 332 68.2 65.0 35.3 29.3 24.8 276 11.5 42.8 18.2
With a compulsory retirement age of:
65 years {12) 1.0
68 years. (13) 13.0 .. 18.6 4.2 8.8 1.8
70 years (14) 9.0 2 8 8.4 2.1
75 years: (15) *
No compulsory retirement age 7 (16} 11.2 68.0 46.4 30.3 20.3 15.4 25.8 9.4 42.8 18.2
No eligibility requirement, other than ability to do job, to
work a specified length of time beyond normal retirement
age after which special permission or request is required (17} 30.% 1 5.9 7.4 - 2.3 9.9 - 5.4 15.6
May work only until specified service for pension entitlement
is attained (18) 5.1 1 1 1.1
Other (19) .. 1.3
Not reported (20) 8.1 25.7 4.0 6.1 3.2 1.2 11.9 14.6 5.0 64.1

* Less than .05%.



PENNSYLVANIA EMPLOYES IN FIRMS EMPLOYING 500 OR MORE PENNSYLVANIANS AND,
1953

Table 34 7
PERCENT DISTRIBUTIONS, BY ELIGIBILITY REQUIREMENTS FOR EARLY RETIREMENT, OF COVERED

FOR INDUSTRY GROUPS, IN ALL FIRMs EMPLOYING PENNSYLVANIANS:

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less than ten persons
which became employers subsequent to March, 1952]

Porcars Estimated Percent of Covered Pennsylvania Employes of
of All Firms Employing Pennsylvanians in:
Covered
Pennsyl-
vania
Eligibility Requirements for Early Retivement Employes All Construe-
of Firms  Industries  Mining o Food Textiles
Employing  (Total)
500 or
Maore Penn-
sylvanians
(1) (2) (3) (4) (5) (6) €))
Total covered Pennsylvania employes
Number (1) 924,227 1,191,256 93,217 3,775 29,865 34,976
Percent (2)  100.0 100.0 100.0 100.0 100.0 100.0
Provision for early retirement—Total (3) 43.5% 41.6% 4.3% 29.1% 40.6% 39.2%
No requirements other than age and/or service (4) 23.3 229 3.8 23.8 28.1 12.2
Age 55—Total (5) 11.0 9.8 3.1 2.2 1.0
With no service requirement (6) 1.4 1.2 oL i1
With a service requirement of:
1- 8 years (7) 2.0 2.0 1.8 6
9-13 years (8) 152 1;1 9 i “
14-18 years (9) 20 1.9 -lgin 4 cl
19-23 years (10) 26 Zil 1.1 .
24-28 years (11) 1.8 1.5
Over 28 years (12) * -
Age 60—Total (13) 10.6 11.0 4 23.8 18.4 6.6
With no service requirement (14) 13 1.0 13.1
With a service requirement of:
1- 8 years (15) 27 2.9 =
9-13 years (16) 14 1.6 - .
14-18 years (17) k) 3 e 3 e
19-23 years (18) 1.5 1.2 s 23.8 ey 6.3
24-28 years (19) 1.9 2.5 4 2.5 3
Over 28 years (20) 1.1 9 o 2.5 Faes
Other (21) 1.7 2,1 3 W 7.5 4.6
Consent of company ot pension board required (22) 17.4 16.5 o] 5.3 12.5 27.0r
With or without setvice requirements
Age 55 (23) 73 6.3 . . 9.4 19.7
Age 60 (24) 5.9 4.7 i | S 5 wag
Other (25) 4.2 5.5 4 5.3 2.6 7.3
Other : (26) 2.8 2.2
No provision for early retirement—Total (27) 46.7 49.0 95.5 68.6 47.0 549
Provision for vesting of employer contributions (not con-
ditional upon continued employment in same industry) (28) 43 4.2 5 1.6 6.1 121
No provision for vesting of employer contributions (other !
than vesting conditional upon continued employment
in same industry) (29) 424 44.8 95.4 67.0 40.9 42.8
Provision for vesting not reported (30) * ¥ - e - e
Not reported (31) 9.8 9.4 2 23 124 5.9

52



Table 34 (Continued)

Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

R, e 'C}Jem— Mﬂ;f:;e"? T'ranspor- .
Eligibility Requirements for. Early Retirement Wood,  Printing  icals and Stone, ‘ Fabri-  Electrical ~ Other tution; Finance,
Apparel degef’ ‘mid Products  Clay,and  Primary cated and Mﬂmff“' Communi-  Trade Insnrance, Service  Other
urniture, Publish-  of Petro- Glass Merals Metals  Transpor- FATIRE  tion, and and Real
. » 1]
-ami ing leum and  Products tation  naustries el Estare
Fixtures Coal Eguitment
(1) (8) (9) (10) (11) - (12) (13) (14) (15) (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number (1) 61,517 21,057 15,973 49,730 34,461 278,115 73,441 224,463 40,481 99,418 69,642 52,082 8,317 726
Percent - (2)  100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Provision for eatly retirement—Total (3) 25%  60.0% @ 629% = 62.9% 17.5% 84%  450%  70.1%  85.0% 70.8%  56.5% @ 75.0% @ 49.7%  71.5%
No requirements other than age and/or service (4) by 44,0 41.9 42.8 7.4 4.5 40.0 33.2 67.9 20.6 42.8 37.3 12.2 64.2
Age 55—Total (5) # 284 41.6 26.3 5.9 3.7 284 7.2 21.2 6.6 6.1 33.0 7.0 27.6
With no service requirement (6) 10.0 3 3 17 o 8 17 5.8
With a service requirement of:
1- 8 years (7) * 2.6 3.2 3.3 i 13 45 6.0 1.3 1.6 2.8 7.0 27.6
9-13 years (8) e 2.8 23 4 5.7 1.2 17 8.0
14-18 years (2) 1.3 41.6 1 5 48 5 | e s 40 10.6
19-23 years (10) 9.9 19.9 1 A S 11.8 2.4 S 5.2
24-28 years (11) 4.6 1 18.0 R 2.9 .6
Over 28 years (12) .. A .
Age 60—Total (13) P 7.1 3 14.9 d 3 10.6 25.9 40.0 12.6 22.0 4.3 :
With no service requirement (14) 2 2.2 F 5 5.4
With a service requirement of:
1- 8 yeats (15) 7 a ; 8.4 24.2 48 1.3 4
9-13 years (16) v o 4.1 2.5 8.7 8.4 1.4
14-18 years (17) siia T a 5 14 3.5 o 1.9 25
19-23 years (18) o 3 31 K e 7.8 5.0
24-28 years (19) 7.1 & 11.6 3.1
Over 28 years (20) 72 3.7 1.6
Other (21) i 8.5 swa 1.6 1.4 3 1.0 A 6.7 1.4 14.7 - 5.2 36.6
Consent of company or pension board required (22) 1.8 16.0 21.0 19.9 10.1 3.9 5.0 36.9 17.1 25:1 12.2 37.7 37.5 73
With or without setvice requirements
Age 55 (23) 5 1.6 19.9 17.3 2.1 1.3 3.0 8.5 7.5 14.0 6.6 10.7
Age 60 (24) 1 213 8.0 2.0 1.2 2.8
Other (25) 1.3 14.3 13, 2.6 8.0 2.6 2.0 7.1 1.6 9.1 4.4 24.2 37.5 7.3
Other (26) 2 251 1.5
No provision for early retirement—Total (27) 94.8 37.7 26.8 28.6 75.0 66.6 52.2 25: 13.7 28.6 39.5 9.8 449 175
Provision for vesting of employer contributions {not con-
ditional upon continued employment in same industry) (28) 1 1.7 8.9 6.8 L 17 6.2 3.6 8 1.1 24.0 5.6 4.5 1.7
No provision for vesting of employer contributions (other
than vesting conditional upon continued employment
in same industry) (29) 947 36.0 17.9 21.8 74.8 64.9 46.0 21.5 129 27.5 15.5 3.8 404 15.8
Provision for vesting not reported (30) * 4
Not reported (31) 2.7 23 10.3 8.5 7:3 25.0 2.8 4.8 1.3 6 4.0 15.2 5.4 11.0

* Less than .05%.
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Table 35

PERCENT DISTRIBUTIONS, BY AGE AND SERVICE REQUIREMENTS FOR DISABILITY PENSION ELIGIBILITY, OF COVERED

PENNSYLVANIA EMPLOYES IN FIRMS EMPLOYING 500 orR MORE PENNSYLVANIANS AND, FOR INDUSTRY
Groups, IN ALL FIRMS EMPLOYING PENNSYLVANIANS:

1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less than ten persons which became employers subsequent to March, 1952}

Percent
Ca:z:fed Estimated Percent of Covered Pesnsylvania Employes of All Fivms Employing Pennsylvanians in:
P f””{ﬂ' Lumber, Cherm-
vania inti ;
Reguivements for Disability Retivement Eligibility Employes Al Construe- I:;;Z':' Pf;i::;ﬂg g::;:f: Stone, Fabyi-
of Firms  Industries  Mining sion Food Textiles  Apparel Furnis “;,e Publish-  of Petro- Clay, and  Primary cated
Employing  (Total) and ! ing Jeum and Glass Metals Merals
300 or Fixtures Coal Products
More Penrn-
sybvanians
(1} (2) (3) (4) (3) (6) N (8) )] (10) (11) (12) (13) {14)
Total covered Pennsylvania employes
" Number (1 924,227 1,191,256 93,217 3,775 29,865 34,976 61,517 21,057 15,973 49,730 34,461 278,115 73,441
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Provision for disability retirement---Total (3) 69.9% 69.2% 95.5% 5.3% 68.4% 45.5% 81.8% 30.7% 60.6% 47.2%% 70.2% 70.4% 69.2%
Neo age requirement—Total (4) 50.8 48.2 94.8 5.3 31.0 5.4 42.3 22.8 13.6 25.7 30.8 67.7 45.5
With no setvice requirement (5) 6.8 8.4 91.2 . 2.3 ... 2 - 64 2.5 1 2.8
With a service requirement of:
1- 3 years (6) 1.8 2.2 3 21.8 #* 1.5 3 .1 5 5 3
4- 8 years (7 3 9 5.3 8 1.2 * 8.5 3 & 1 % 6
9-13 years {8) 3.5 3.0 .5 5 3 # 2.2 .1 1.7 R
14-18 years (9) 36.1 30.1 2.6 2.8 2.0 12.8 9 20.9 26.2 60.8 42,2
19-23 yeats (10) 1.8 3.2 2 2.8 1.9 42.1 5.7 3.8 .6 7
24-28 years (11) .5 4 1.3 9
Age 50—Total (12) 7.3 6.6 i - Ces . - . 1.9 8.3 8.7 # 4.1
With no service requirement (13) .5 4 e e . ... e e 1.9 . 8.5
With a service requirement of;
14-18 years (14) 6.8 6.2 8.3 2 ... 4.1
19-23 yeats (15) ® # #
Age 55—Total (16) 5.8 3.9 29.6 9.8 . 5.4 40.6 7.6 10.1 .6 14.0
With no service requirement (17} 1,1 9 9.0 . o 5.4 - 2.7 1.8 9
With a service requirement of:
14-18 years (18) 3.6 4.1 13.1 3.4 .. Ve 40.6 3.1 2.3 .1 12.3
19-23 years (19) S 4 6.4 1.8 .. .
24-28 years (20) 5 .5 7.5 s 5 8
Age 60—Total (21) 2 2 3.5
With no service requirement (22) 2 .2 3.5
With a service requirement of:
4-8 years (23) * #
Age 65, service until age 60 (24) 8 2.1 3.3 38,9 .6 ..
Other age or setvice requirements (25) 7 1.5 - - 13.5 . .. .. . S.é - e
Requirements not reported (26) 4.3 4.7 7 - 7.8 13.5 6 1.9 1.0 5.6 18.7 21 5.6
No provision for disability retirement—Total (27) 21.5 22.3 4.5 92,4 26.6 48.6 1.8 66.9 30.9 449 20.9 5.2 29‘5
Plan provides for vesting (not conditional upon contin- . . . '
ued employment in same industey) or early retirement (28) 17.8 17.7 3.8 - 25.4 24.1 31.6 1.7 50.8 21.2 42.4 11.2 2.2 214
No provision for vesting (except vesting conditional . . I
upon continued employment in same industry) or early
retirement (29) 3.7 4.6 7 67.0 2.5 17.0 1 16.1 9.7 2.5 9.7 3.0 8.1
Not reported (30) 8.6 8.5 2.3 5.0 5.9 16.4 24 8.5 7.9 8.9 24.4 1.3
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Table 35 (Continued)

Estimated Percent of Covered Pennsylvania Employes of All Firms
' Employing Pennsylvanians in:

Machinery
and Transpor- .
Reguivements for Disability Retirement Eligibility Electrical Osber tation, Finance,
e Mdﬁtffdf- Cosepmls Trade Insurance, Lepvian Ozher
Transpor- juring cation, and and Real
tailon Industries Usilities Estate
Equipment
(1) (15) (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number (1) 224,463 40,481 99,418 69,642 52,082 8,317 726
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Provision for disability retirement—Total (3) 72.3% 45.8% 80.5% 66.8% 49.7% 58.5% 52.8%
No age requirement—Total (4) 34.7 31.8 555 424 36.7 15.6 49
With no service requirement (5) 2 i 1.2 o 4.2 12.8 e
With a service requirement of:
1- 3 years (6) 3 1.0 1.3 16.9 5.8 i 17
4- 8 years (7) 17 158 s 1.9 3.1 4 3.2
9-13 years (8) 3.3 5.4 7.3 2.2 19.9 4 itk
14-18 years (9) 29.0 18.9 45.7 17.2 2.9
19-23 years (10) 2 49 sk 4.2 .8 1.7
24-28 years (11) 3
Age 50—Total (12) 249 2.0 3.3 127 14 S8 36.6
With no service requirement (13) 1.2 -~
With a service requirement of:
14-18 years (14) 237 2.0 33 12.7 1.4 36.6
19-23 years (15) ] "
Age 55—Total (16) 94 5.5 S5 10.5 - 3.1
With no service requirement (17) 14 1.6 e 3 ;o 3.1
With a service requirement of:
14-18 years (18) 6.4 3.9 ) 10.2 T g -
19-23 years (19) 1.0
24-28 years (20) .6 S5 . e
Age 60—Total (21) * 3.3 .6
With no service requirement (22) S 3.3 oy 6
With a service requirement of:
4-8 years ’ (23) L
Age 65, service until age 60 (24) z o, 5 s i 7.2
Other age or service requirements (25) o A4 10.9 . 7 e —
Requirements not reported (26) 33 2.8 10.3 .6 10.9 39.8 4.1
No provision for disability retirement—Total (27) 259 52.9 19.1 304 452 36.5 47.2
Plan provides for vesting (not conditional upon contin-
ued employment in same industry) or early retirement (28) 19.7 47.5 18.6 25.7 42.0 245 38.5
No provision for vesting (except vesting conditional ‘
upon continued employment in same industry) or early
retirement (29) 6.2 5.4 S 47 3.2 12.0 8.7
Not reported (30) 1.8 1.3 4 2.8 5.1 5.0 —

* Less than .05%.
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Table 36

PERCENT DISTRIBUTIONS, BY VESTING AND EMPLOYE CONTRIBUTION PROVISIONS OF PENSION PLAN, OF COVERED
PENNSYLVANIA EMPLOYES IN FIRMS EMPLOYING 500 OR MORE PENNSYLVANIANS AND, FOR INDUSTRY
GROUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS: 1953

[Excludes empioyes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less

than ten persons which became employers subsequent to March, 1952]

Percent of Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:
Covered
Pennsylvania Chemicals
. o Employes Lumber, and
Verting and -ETRPIOJ'E Contribution of Firms Al Wood, Printing  Products
Provisions of Plan Employing  Industries  Mining  Constraction Food Textiles Apparel Paper, and of
500 or (Total) Furniture, Publishing Petroleum
More Penn- and Fixtures and
sylvanians Coal
(1) {2) (3) (4) (5) (6) (7) (8) (9) (10) (11)
Total covered Pennsylvania employes
Number {1 924,227 1,193,256 93,217 3,775 29,865 34,976 61,517 21,057 15,973 49,730
Percent (2) 100.0 1606.0 100.0 106.0 100.0 100.0 -100.0 100.0 100.0 100.0
No vesting of direct employer contri-
butions—Total (3 60.2% 55.8% 6.7% 30.2% 67.7% 29.99% 1.89% 53.5% 20.4% 52.5%
No direct employe contributions  (4) 58.6 53.3 5.0 23.8 52.1 20.1 1.1 51.3 74 47.8
Direct employe contributions (5) 1.6 2.5 1.7 64 15.6 8 i 22 13.0 4.7
Employe contribution provisions
not reported (%)
Partial, not full, vesting of direct em-
ployer contributions—~Total (7) 2.1 2.5 5 4 4 1.0 8.9
No direct employe contiibutions (8) 1.6 1.9 .. 4 .. ce. 8.1
Direct employe contributipns (9} 5 G & A 1.0 8
Employe contribution provisons
not reported (10)
Full vesting of direct employer contri-
butions—Total {11) 289 33.8 92.4 67.5 27.3 64.2 95.1 43.8 74,1 30.7
No direct employe contributions (12) 15.4 22.0 91.5 3.3 17.9 63.8 95.1 30.2 54.9 6.7
Direct employe contzibutions (13) i3.5 11.8 9 62.2 9.4 A * 13.6 19.2 24.0
Employe contribution provisions
not reported (14)
Vesting of direct employer contribu-
tions not reported-—Total (15) 8.8 7.9 2.3 5.0 5.9 2.7 2.3 4.5 7.9
No direct employe contributions (16) 1 .1
Direct employe contributions (17) * *
Employe contribution provisions :
not reported (18) 8.7 7.8 2.3 5.0 5.9 2.7 2.3 45 7.9




LS

Estimated Percent of Cowvered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

Machinery

) S Transporta- Finance,
Vesting and ?E{rzploye Contribution Stone; Clay, _ . and_ Other g Tl Dooraie,
Provisions of Plan i Clats Primary  Fabricated  Electrical an';far- i Trade il B S ke
Porasis Metals Metals  gnd Trz_m.f- ruring and Hitate
portation Indusiries  propc
Equipment
(1) (12) (13) (14) (15) (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number (1) 34,461 278,115 73,441 224,463 40,481 99,418 69,642 52,082 8,317 726
Percent ; (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
No vesting of direct employer contri-
butions—Total (3) 81.0% 70.7% 84.8% 67.0% 59.2% 58.9% 48.7% 53.3% 41.1% 36.7%
No direct employe contributions  (4) 79.5 70.4 82.2 65.7 35.7 58.4 48.4 52.1 39.3 36.7
Direct employe contributions (5) 15 3 2.6 1.3 23.5 5 3 12 1.8
Employe contribution provisions
not reported (6)
Partial, not full, vesting of direct em-
ployer contributions—Total (7) 5 2 = 57 8.9 15 3 1.6 27.3
No direct employe contributions (8) 5 r | 4 4.5 8.9 2 3 1.6 12.5
Direct employe contributions (9) 3 iz s 1.3 . fom 14.8
Employe contribution provisons
not reported (10) ? -
Full vesting of direct employer contri-
butions—Total (11) 11.0- 4.8 1.1 25.5 30.6 39.2 46.3 39.6 26.6 63.3
No direct employe contributions (12) 3.1 2.4 8.5 5.8 17.0 19.8 16.2 14.1 4.1 32.6
Direct employe contributions (13) 7.9 2.4 2.6 19.7 13.6 19.4 30.1 25.5 22.5 30.7
Employe contribution provisions
not reported (14) 5 = = 5c
Vesting of direct employer contribu-
tions not reported—Total (15) 7.5 243 3.4 1.8 1.3 4 4.7 5.5 5.0
No direct employe contributions (16) .1 vt 2.0 Wi B o yng 4
Direct employe contributions (17) e * * - e . 1
Employe contribution provisions
not reported (18) 7.4 24,3 14 1.8 1.3 4 4.6 5.1 5.0

* Less than .05%.



Al
w

Table 37

PERCENT DISTRIBUTIONS, BY REQUIREMENTS OF PLANS FOR FULL VESTING, OF COVERED PENNSYLVANIA EMPLOYES IN FIRMS
EMPLOYING 500 OR MORE PENNSYLVANIANS AND, FOR INDUSTRY GROUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS: 1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less than
ten persons which became employers subsequent to March, 1952]

Pé::;i;f Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:
P?RU}IW”M Lumber, Chemicals
Reguirements of Plan for mp e Wood, _ and
Full Vesting of P-'"f” All . i Construc- . Paper, Printing Products
Employing  Industries Mining s Food Textiles Apparel Vsl an of
Mjfeopzzu- (Total) i Publishing p_, 1.0m
5 e Fixtures and Coal
(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11)
Total covered Pennsylvania employes
Number (1) 924227 1,191,256 93,217 3,775 29,865 34,976 61,517 21,057 15,973 49,730
Percent (2) 100.0° 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Provision for full vesting—Total (3) 28.9% 33.8% 92.4% 67.5% 27.3% 64.2% 95.1% 43.9% 74.1% 30.7%
No service or age requirement—
Total (4) 8.3 14.9 91.2 60.6 1.5 25.2 94.5 9.6 8.3 o
Vesting within industry only (5) 8.2 14.7 91.2 60.6 o 25.2 94.5 9.6 8.3 e
Other (6) A 2 1.5
Service, but no age, requirement
—Total (7) 163 15.0 i3 6.9 25.8 38.9 6 17.7 217 237
Years of service required
fuedd (8) 17 1.4 ) 1.6 5 6 * 2 3
5 () 2.2 2.1 * 5.3 8 6.1 1 13 17.0 e
6- 9 (10) 1.3 1.1 225 3 2.2
10 (11) 45 28 9 e 4.4 .1 v 70 B 2.6
11-14 (12) 13 1.6 . nine 22 6.0 4 - 13.9
15 (13) 18 1.7 - - 13.7 6 - 19 3.1 2.4
16 or more (14) 43 4.0 iz ol 3.2 3.0 4 T 1.2 2.5
Not reported (15) * 3 *
Age, but no service, requirement (16) 3 ) e s Se o s . 48
Both age and service requirement (17) 4.0 3.7 o e S 1 i 16.6 441 7.0
No provision for full vesting (18) 62.3 58.3 7.6 30.2 67.7 29.9 2.2 53.8 21.4 61.4

Not reported (19) 8.8 79 Vs 2.3 5.0 5.9 2:7 2.3 4.5 7.9




Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

Machinery
Reguirements of Plan for and Otber T,M”'Fp il Finance,
Full Vesting Stone, Clay, Primary  Fabricated  Electvical — Manufac- ”M’_ Co.m- Insurance, n
and Glass Maials Meosadr  and Trans suring munication,  Trade and Real Service Other
Products portation  Industries “_”_d ) Estate
Equipment Utilities
(1) (12) (13) (14) (15) (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number (1) 34,461 278,115 73,441 224,463 40,481 99,418 69,642 52,082 8,317 726
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Provision for full vesting—Total (3) 11.0% 4.8% 11.1% 25.6% 30.6% 39.2% 46.3% 39.6% 26.6% 63.3%
No service or age requirement—
Total (4) 1.7 8 2 SN 9 11.7 44 1.0 12.0 199
Vesting within industry only (5) 1.7 .8 2 e 9 11.7 2.9 St 12.0 15.8
Other (6) 15 1.0 41
Service, but no age, requirement
—Total (7) 9.0 2.1 9.6 24.0 15.2 32 38.2 23.0 7.5 434
Years of service required
1- 4 (8) 5 | 3 <3 51 2 23 1.0 -
5 (9) e 2 9 4 1.2 3.0 17.4 24 s e
69 (10) * 3 1.0 4 2 8 2.0 11.0
10 (11) 77 9 ] 4.4 3.5 7.4 - 7.9 - 1.7
11-14 (12) 6 o 1.5 3 .6 5.3 1.2 25 3.4 il
15 (13) — 1 2.2 1.6 ool 1.5 73 4.2 4 2735
16 or motre (14) 1.2 6 3.7 9.7 9.3 2.2 10.7 2.9 3.7 3.2
Not reported (15) 1.5 1.1
Age, but no service, requirement (16) e p— " | 1 3.3 o S 2.4 st
Both age and service requirement (17) 3 1.9 1.2 15 11.2 5.4 3.7 13.2 b 20 -
No provision for full vesting (18) 81.5 70.9 85.5 72.6 68,1 60.4 49.0 54.8 68.4 36.7
Not reported (19) 7.5 24.3 3.4 1.8 1.3 4 4.7 5.6 5.0 e

* Less than .05%.






Table 38

PERCENT DISTRIBUTIONS OF COVERED PENNSYLVANIA EMPLOYES, BY PENSION-SIZE PROVISIONS
OF PLAN APPLYING TO PERSONS RETIRING AT NORMAL RETIREMENT AGE WITH SPECIFIED
LENGTHS OF SERVICE AND AVERAGE ANNUAL EARNINGs: 1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less
than ten persons which became employers subsequent to Match, 1952}

Pension-size Provisions of Plan

Percent of Persons Retiving at Novmal Retivement Age with:

$3,000 Average Anntial Earnings $3,000 Average Annaal Earnings
and Service of: and Service of:

15 years 20 years 25 years 15 years 20 years A3 years

(1) (2) (3) (4) (3) {6) 7)
Total covered Petnsylvania employes
Number (1) caan 1,191,256 1,191,256 1,191,256 1,191,256 1,191,256 1,191,256
Percent (2) . 106.0 100.0 100.0 100.0: 100.0 100.0
Social Secutity benefits not deducted from
monthly pensions of:
$ 6% 15 3).... 1.9% 5% 3% 1.3% 29, 2%
16- 25 (4).... 10.5 3.8 2.0 6.8 2.0 1.4
26- 35 (5)-... 10.5 12.8 4.7 4.7 10.4. 3.2
36- 45 6) .... 6.5 7.1 11.3 4.1 2.4 9.7
46- 55 ... 4.6 10.3 10,9 5.0 6.7 7.4
56- 65 (8) .... 4 2.7 6.1 3.4 2.4 1.5
66- 75 (9) ... 1 2.4 3.2 3.0 2.3 2.6
76- 85 (10) .... 1 .1 1.9 2.4 3.5 10
86- 95 (11) .... * 1.8 2.6 3.4 1.5
96- 105 (12) ... 1 7.6 7.8 .5 2.6 i1.8
106- 115 {(13) ... # 1.0 3.5
116- 125 (14) ... d ¥ 3 2.4 1.0
Over 125 {15) .... 3 i 1.6 6.6
Pensions determined by accumulated
contributions (18) .... 5.2 5.2 5.2 5.2 5.2 5.2
Primary Socizl Security benefits deducted
in full from monthly pensions of:
$ 36-$ 45 {(17) .... 6
46- 55 {18) .... 8 .6 * -8
56- 65 (19) .... 22.7 * 5 21.9
66- T35 (20) .... 19 1.1 2.0 1.0
76~ 85 (21) ..., 2 22.9 1.0 4 2272 1.0
86- 95 (22) .... 5 i1 1 A 1.1
96- 105 (23) ... 1.0 1.8 23.4 9 1.4 22.8
106- 115 (24) .... 3 9 7 6 5 3
116- 123 (25) ... 2 1.3 4.2 2 4 23
Over 125 (26) .... .6 9 9 2.6 2.9
Part of Social Security benefits deducted
from pensions (27) ... 2.5 5.6 5.6 238 6.0 6.0
No provision (28) .... 215 3.7 .2 21.8 3.8 2
Not reported (29) ....

7.9 7.9 7.9 7.9 79 7.9

¥ Less than .05%.
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Table 39

PERCENT DISTRIBUTIONS, BY PENSION-SIZE PROVISIONS OF PLAN APPLYING TO PERSONS RETIRING AT NORMAL RETIREMENT AGE
WITH 15 YEARS OF SERVICE AND $3,000 AVERAGE ANNUAL EARNINGS, OF COVERED PENNSYLVANIA EMPLOYES IN FIRMs EM-

PLOYING 500 OR MORE PENNSYLVANIANS AND, FOR INDUSTRY GROUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS:

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less than
ten persons which became employers subsequent to March, 1952}

1953 -

.Pé;f:;;f Estimated Percent of Covered Pennsylvania Employes of Al} Firms Employing Pennsylvanians in:
Pension-size Pravi:ri_om of Plan Applying  Pennsylvania Tiliar, Pty
to Persons Retiring at Normal Re- Employes Wood, and
sivement Age with 15 Years of of Firms Al c i Printing
. 1 ) - onstric- . Paper, Products
Service and $3,000 Average Employing  Industries Mining o Food Textiles Apparel Picrinie and 3
Annsal Earnings 500 or (Total) al$ " Publishing FoarTintn
A P‘e ol Fixtures and Coal
sylvanians
(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11)
Total covered Pennsylvania employes
Number (1) 924,227 1,191,256 93,217 3,775 29,865 34,976 61,517 21,057 15,973 49,730
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Social Security benefits not deducted
from monthly pensions of:
§ 64 15 (3) 1.9% 1.9% i 17.7% 1.8% 1.8%
16- 25 (4) 11.4 10.5 1.4% 5.7% 20.1% 9% 173 13.8 18.8
26- 35 (5) 11,1 10.5 1 238 10.7 9 N 4.0 33.6
36- 45 (6) 59 6.5 .8 o 4.6 b 3 7.1 o 3.9
46- 55 (7) 2.9 4.6 9 1.6% 1.5 15.3 13.7 8.0 11.5 41
56- 65 (8) 2 A4 1 4 6.0 4 5 3
66- 75 (9) 1 1 ¥ - * 7 . A
76- 85 (10) 1 6
8- 95 (11) i ;
96- 105 (12) % 1 1 : . )
Pensions determined by accumu-
lated contributions (13) 4.1 522 » 5.3 26.0 8.8 4 2.0 7.3 2
Primary Soc. Sec. benefits deducted in
full from monthly pensions of: ]
$ 36-§ 45 (14) 7 6 23.8
46- 55 (15) ! 8 6
56- 65 (16) 27.6 227 2.5 117 %3 29.8 2.6 6.6
66- 75 17) 2.2 1.9 1.0 1.5
76- 85 (18) 3 2 25
86- 95 (19) a 3 e 2 8 wiy 6.6
96- 105 (20) 1.2 1.0 o 2.5
106- 115 (21) 4 3 ;i s . -
116- 125 (22) * 2 :
Part of Social Security benefits de-
ducted from pensions (23) 3.1 2.5 2o - 15.4 3.0 . 5% 43.8 5.9
No provision (24) 175 215 93.1 67.0 37 27.3 81.0 11.0 11.0 3.7
Not reported (25) 8.8 7.9 9 2.3 5.0 5.9 2.4 %3 4.2 8.1
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Pension-size Provisions of Plan Applying

Estimated Percent of Covered Penunsylvania Employes of All Firms Employing Pennsylvanians in:

s Machinery
to ?’er:am Rettrmlg at Normal Re- e Other T;mmparta— Pingnes,
weT Age with 15 Years of Stone, Clay, Primary  Fabricated  Electrical ~ Manufac- S Co_m~ Insurance, .
Service and $3,000' Average and Glass Matals Meili ekl Tidiit- fabing munication, Trade il Baal Service Other
Arsual Earsings Prodncis portation  Industries ‘md g Estate
Equipment Utilsties
(1) (12) (13) (14) (15) (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number (1) 34,461 278,115 73,441 224,463 40,481 99,418 69,642 52,082 8,317 726
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Social Security benefits not deducted
from monthly pensions of:
$ 68 15 (3) 11.2% 1.2% 6.4% 1.9% 1.3% sk 1.2% 1.8%
16 25 (4) 3.2 1.2 6.5 31.1 17.8 2% 15.8 1.1% 8.2 3.2%
26- 35 (5) 19.3 2.5 2.9 16.2 13.4 51 23.7 221 7.0
36- 45 (6) 9.2 5 329 b7 6 3.8 2.5 38.0 =1 "
46- 55 (7) 14 5 | 5 § i 16.3 12.8 9.1 14.1 27.6
56- 65 (8) 2 & 4 3.0
66- 75 () * 1.6 i 1
76- 85 (10) 4 ¥
86- 95 (11) -
96- 105 (12) 2 14 41
Pensions determined by accumu- 3
lated contributions (13) 4 2.4 8.4 7.6 13 4 18.9 9.4 4.5 12.7
Primary Soc. Sec. benefits deducted in
full from monthly pensions of:
$ 368 45 - (14) 1 1.3 B ; 5.2 -
46- 55 (15) * 23.1 3
56- 65 (16) 40.5 61.6 27.4 19.1 6.5 - 3.6 o 36.6
66- 75 (17) S 1.1 6.4 10.4 1.3 11 8
76- 85 (18) * 3 6
86- 95 (19) 4 3 .. 5 1.1 2.2
96- 105 (20) 4 i 2.8 3.8 1.8 1.2
106- 115 (21) o 5] =, 29
116- 125 (22) 6 ‘ 23.4
Part of Social Security benefits de-
ducted from pensions (23) 1.8 19 S T 8.7 oy 14 45 - s
No provision (24) 49 3.3 2.3 2.6 8.8 67.8 6.4 6.7 36.0 15.8
Not reported (25) 7.5 24.3 2.0 2.6 1.3 A4 4.6 1.4 5.0

* Less than .05%.
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Table 40
PERCENT DISTRIBUTIONS, BY PENSION-SIZE PROVISIONS OF PLAN APPLYING TO PERSONS RETIRING AT NORMAL RETIREMENT AGE
WITH 20 YEARS OF SERVICE AND $3,000 AVERAGE ANNUAL EARNINGS, OF COVERED PENNSYLVANIA EMPLOYES IN FIRMS EM-
PLOYING 500 OR MORE PENNSYLVANIANS AND, FOR INDUSTRY GROUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS: 1953

[Excludes employes not covered by Usnemployment Compensation and employes of nonmanufactuting firms employing less than
ten persons which became employers subsequent to March, 1952]

Péj:;i;f Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:
Pension-tize Provi:f@m of Plan Applying  Pennsylvania Lumber, Chemicals
to Persons Retiring @t Normal Re- Employes Wood and
tirement Age with 20 Years of of Firms Al Constrae Pap er’ Printing  p, 4
. . . .. ’ ‘ . s roducts
Service and $3,000 Average Employing  Industries Mining tion Food Textiles Apparel Furniture and of
Annual Earnings Msoo or (Total) and ' Publishing Perroleum
ore Penn- .
. Fixtures and Coal
sylvanians
(1) (2) (3) (4) (3) (6) (7 (8) (9) (10) (11)
Total covered Pennsylvania employes
Number : (1) 924,227 1,191,256 93,217 3,775 29,865 34,976 61,517 21,057 15,973 49,730
Percent {(2) 100.0 100.0 100.0 100.0 100.0 100.0 160.0 100.0 100.0 100.0
Social Security benefits not deducted
from monthly pensions of:
$ 64 15 (3 A% 5% . e . 1.0% - 5% 1.8% e
16- 25 4) 41 3.8 . . 2.9% 24.3 2% 30.8 1.1 3.5%
26- 35 (5) 11.8 12.8 A% 67.0% 2.8 3.6 39.8 2.8 10.8 18.3
36- 45 ) 7.6 7.1 1.3 . 221 10.7 1.0 8.3 8.3 16.3
46- 55 ‘ (7) 6.7 10.3 6 1.6 8.6 15,7 55.8 1.5 23 2.9
56- 65 (8) 3.2 2.7 2 . 4 .. .. 7 . 6.2
66- 75 (9) 2.4 2.4 1.0 s 6.5 A 8.0 10.6 1.6
76- 85 (10) 1 6 4
86- 95 (11) # ® 3
96- 105 (12) 61 - - 76 91.8 . . * 7 e 4
106- 115 (13) .- ..
116- 125 (14) * *
Pensions determined by accumu-
lated contributions (15) 4.1 5.2 * 5.3 260 8.8 A 2.0 7.3 2
Primary Soc. Sec. benefits deducted in ' :
full from monthly pensions of:
$ 46-% 55 {16) 7 6 .1 © 238
56- 65 (17) # 5
66- 75 (18) 3 1.1 . .. . 6.0 ... 2 2.6 7
76- 85 (19) 28.0 22.9 2.5 e 11.7 2.0 29.2 .. 6.7
86- 95 . (20) 1.4 1.1 R 5 2.0 8
96- 105 (21) 1.9 1.8 17 . 2.5 8.6
106- 115 (22) 1.1 9
116- 125 (23) . 1.5 1.3 1 18.9
Over 125 (24) .6 v e L vee
Part of Social Security benefits de-
ducted from pensions (23) 7.0 5.6 e - 154 3.0 et ces 43.8 6.2
No provision (26) 29 3.7 i e 2.9 9.9 * 10.0 6.7 2

Not reported (27) 8.8 7.9 9 2.3 5.0 5.9 2.4 2.3 42 8.1
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Pension-size Provisions of Plan Applying

Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

52 Machinery
to Persons Retiring at Normal Re- i Diihay Tram_pafm- Fismees;
terement Age with 20 Years of Stone, Clay, Primary Fabricated  Electrical — Manufac- ”M‘, Ca.m- Insurance, .
Service and 33,000_ Average and Glass latads Mesals  and Trans- Inring munication,  Trade and Real Service Other
Annual Earnings Fraducis portation  Industries and Estaie
Bquitment Utilities
(1) (12) (13) (14) (15) (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number (1) 34,461 278,115 73,441 224,463 40,481 99,418 69,642 52,082 8,317 726
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Social Security benefits not deducted
from monthly pensions of:
$ 6§ 15 (3) 1% T% 1% 3% 3.5%
16- 25 (4) 12.5 1.6 12.0 25 8.5% 2% i 1.8%
26- 35 (5) 1.6 24 7.3 34.4 9.1 : 22.9 2.5% 17.1 10.3%
36- 45 (6) 19.1 TS 4.4 11.7 15.5 1.3 9.8 11.5 10.1
46- 55 (7) 9.1 .8 32.5 8.7 1.3 9.1 9.4 47.2 14.1
56- &5 (8) 2.7 3 48 . 7.9 £ 11.9
66- 75 (9) 1.3 2 1.6 16.3 il 3.9 27.6
76- 85 (10) 4 3
86- 95 (11) - ” 53 s
96- 105 (12) o | 8 2 8 17 " 4.1
106- 115 (13)
116- 125 (14) * s
Pensions determined by accumu-
lated contributions (15) 4 24 84 7.6 1.3 A 18.9 9.4 4.5 1237
Primary Soc. Sec. benefits deducted in
full from monthly pensions of:
$ 46-§ 55 (16) 1 1.3 .8 5.2
56- 65 (17) -
66- 75 (18) - 23.1 I 3 36.6
76- 85 (19) 40.5 62.6 27.4 19.4 7.1 3.6
86- 95 (20) i 5.1 .5 .
96- 105 (21) 4 Es 1.1 1.8 11.9 1.4 1.8 8
106- 115 (22) 28 3.8 1.8 2.2
116- 125 (23) .6 33 1.2 234
Over 125 (24) i 9.3
Part of Social Security benefits de-
ducted from pensions (25) 3.5 1.9 G 3.0 8.7 30.4 14 4.5 7.9 s
No provision (26) 2 3 1.5 3 6.0 26.7 14 2.4 16.1 8.7
Not reported (27) 7.5 24.3 2.0 26 1.3 4 4.6 1.4 5.0 i

* Less than .05%.
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Table 41
PERCENT DISTRIBUTIONS, BY PENSION-SIZE PROVISIONS OF PLAN APPLYING TO PERSONS RETIRING AT NORMAL RETIREMENT AGE
WITH 25 YEARS OF SERVICE AND $3,000 AVERAGE ANNUAL EARNINGS, OF COVERED PENNSYLVANIA EMPLOYES IN FIRMs EM-
PLOYING 500 OR MORE PENNSYLVANIANS AND, FOR INDUSTRY? GROUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS: 1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms
employing less than ten persons which bzcame employers subsequent to March, 1952}

Pg;f:s::;f Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:
Pension-size Prowi:rif)fZJ of Plan Applying Pennsylvania Lumber, i
to Persons Retiring at Normal Re- Employes Wood i
tirement Age with 25 Years of of Firms All Canstines y ngg,-' Printing  pyoguces
Service and $3,000 Average Employing  Industries Mining p ’ o Food Textiles Apparel g tu:'e and o
Annual Earnings 500 or (Total) and  PHVVShInG pop oty
More Penn- : :
: Fixtures and Coal
sylvanians
(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11)
Total covered Pennsylvania employes
Number (1) 924,227 1,191,256 93.217 3,775 29,865 34,976 61,517 21,057 15,973 49,730
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Social Security benefits not deducted
from monthly pensions of:
$§ 68 15 (3) 2% 3% 1.8%
16- 25 (4) 2.0 2.0 .8% 12.0% * 26.7% 5
26- 35 (s) 3% 47 2% ui 24 23.0 40.0% 14.3 9.1 3.5%
36- 45 (6) 10.6 11.3 4 67.0% 2:7 3 . 2.2 71 17.5
46- 55 (7) 7.6 109 17 1.6 11.4 23.0 56.8 2.6 5.3 149
56- 65 (8) 5.9 6.1 2 6.6 6.8 .5 1.4 6.3
66- 75 (9) 3.9 3.2 3 2T # 6.7
76- 85 (10) 23 19 6 3 ot
86- 95 (11) 1.9 1.8 1.2 13.1 6.0 4 16.4 1.1
96- 105 (12) 6.2 7.8 91.9 6 * 8.0 9
106- 115 (13) . y .
116- 125 (14) T
Over 125 (15) 4 3
Pensions determined by accumu-
lated contributions (16) 4.1 5.2 * 5.3 26.0 8.8 A4 2.0 7.3 B
Primary Soc. Sec. benefits deducted in
full from monthly pensions of:
$ 46-§ 55 (17) . * > "
56- 65 (18) .6 ] h 23.8 ) -
66- 75 (19) .. s ;
76- 85 (20) 3 1.0 ' 7.7 6
86- 95 (21) * o 5 2 26 B |
96- 105 (22) 28.5 23.4 2.5 11.7 3 31.6 6.7
106- 115 (23) 1.0 T 2.0 4.4
116- 125 (24) 5.0 4.2 s 17 " 71 22.6
Over 125 (25) ke 9 % & z o .
Part of Social Security benefits de-
ducted from pensions (26) 69 5.6 e 154 3.0 e 43.3 6.2
No provision (27) 2 2 5 e asaie % ¥ 1.0 1.0 2
Not reported (28) 8.8 7.9 9 2.3 5.0 5.9 2.4 2.3 42 8.1
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Pension-size Provisions of Plan Applying

Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

i Machinery
1o ,.Per:mu Re:zrmg at Normal Re- and Otber T.mn.rpofm- .
Erement Age with 25 Years of Stons, Clay, Primary  Fabricated  Electrical — Manufac- Lom, Co‘m- Insurance, .
Service and 35,000_11#21;13? and Glass Khasalr yy e T o munication, Trade and Rl Service Other
Annual Earnings Products boriation Industries ’",”,d, Estate
Eaui Utilities
quipment
) (12) (13) (14) (15) (1) (1) (18) (19) (20) (1)
Total covered Pennsylvania employes
Number (1) 34,461 278,115 73,441 224 463 40,481 99,418 69,642 52,082 8,317 726
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Social Security benefits not deducted
from monthly pensions of:
§ 6815 (3) 1% 1% 3% 3.5%
16- 25 (4) 4.4 1.8% 6.5 1.0 3% e I 8.7%
26- 35 (5) 8.5 8 21 1.0 4.4 2% 6.8 1.8% 7.2
36- 45 (6) 2.9 2.7 7.0 33.8 9.2 10.9 17.2 2.5% 29.4 3.2
46- 55 (7) 20.1 9 17.6 10.5 11.7 1.1 8.3 24.8 24.2
56- 65 (8) 4.9 8 s 27 3.9 5.6 20.8 10.3 39.2
66- 75 (9) 6.8 S5 21.8 49 1.6 2 3.8 13 ok
76- 85 (10) I * s 15.4 2.5 9.1
86- 95 (11) - o | 8.8 3.0 27.5
96- 105 (12) ol 8 ) 1.6 1.4 v 4.1
106- 115 (13) i .
116- 125 (14) . * 2
Over 125 (15) 3.4 « s
Pensions determined by accumu-
lated contributions (16) 4 2.4 8.4 7.6 1.3 4 18.9 9.4 4,5 12.7
Primary Soc. Sec. benefits deducted in
full from monthly pensions of:
$ 46-% 55 (17) * = e :
56- 65 (18) 1.3 4 5.2
66- 75 (19) Al
76- 85 (20) 231 - e
86- 95 (21) 3 36.6
96- 105 (22) 40.8 62.7 28.5 203 10.8 42 . e
106- 115 (23) 5 1.1 49 o
116- 125 (24) 9.2 163 6.4 1.8 8 26.8 ’
Over 125 (25) 3.0 10.5 22
Part of Social Security benefits de-
ducted from pensions (26) 3.5 1.9 3.0 8.7 30.4 1.4 © 45 7.9
No provision (27) e » s 3 .6 * 9 o 4 s
Not reported (28) i) 24.3 2.0 2.6 1.3 A 4.6 1.4 5.0

# Less than .05%.
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Table 42
PERCENT DISTRIBUTIONS, BY PENSION-SIZE PROVISIONS OF PLAN APPLYING TO PERSONS RETIRING AT NORMAL RETIREMENT AGE
WITH 15 YEARS OF SERVICE AND $5.000 AVERAGE ANNUAL EARNINGS, OF COVERED PENNSYLVANIA EMPLOYES IN FIRMs EM-
PLOYING 500 or MORE PENNSYLVANIANS AND, FOR INDUSTRY GROUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS: 1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms
employing less than ten persons which became employers subsequeat to March, 1952}

Pé;f;i;f Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:
Pension-size Pfaﬁi:rff)ﬂ! of Plan Applying  Pennrylvania Lumber, Chemicals
to Perions Retiring at Normal Re- Employer Wood d
. : ; _ ood, L. an
tirement Age with 15 Years of of Firmr All Constrtic- . Paper Printing . oduis
Service and $5,000 Average Employing  Industries  Mining - tion Food Textiles Apparel o w’re and of
Annnal Earnings 500 or (Total) ' " Publishing Perrol
More Penn- i errocenm
) Fixtures and Coal
sylvaniany
(1) (2) (3) 4) (s) (6) ) (8) (9) (10) (11)
Total covered Pennsylvania employes
Number (1) 924,227 1,191,256 93,217 3,775 29,865 24,976 61,517 21,057 15,973 49,730
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 160.0 100.0
Social Security benefits not deducted
from montlily pensions of:
$ 6815 (3) 1.2% 1.3% o 10.6% 1.8% 2%
16- 25 (4} 7.3 5.8 3.1% . 1.0 11.9 e
26- 35 (s) 46 4.7 Ve 1.7 7.3% 9% 1.9 2.7 1.9
36- 45 (6) 4.4 41 6% 24 19.8 4 2.6 1.9 3.4
46- 35 (7} 3.2 5.0 .3 2.7 15.0 13.7 8.5 9 23.7
56. 65 (8) 3.0 3.4 1.3 10.8 34 e 8.3 23.5
66- TS (9} 3.5 3.0 Ad . 2 - .6 . cen 6.8
76- 8% (10) 2.7 2.4 A 1.6% 3 .. 8.0 14 2.4
86- 95 (11) 2.9 2.6 9 ee e 6.0 4 . 10.6 25
96. 105 (12) 3 5 1 4 5 °
106- 115 (13) * * .. 9 3
116 125 (14) 3 3 #* 1.5 .
Over 125 {15) * .1 : .6 * T .
Pensions determined by accumu-
lated contributions (16) 4.1 5.2 # 5.3 26.0 8.8 4 2.0 7.3 2
Primary Soc. Sec. benefits deducted in
full from monthly pensions of:
§ 46-3 55 (17 -8
S56- 65 (18) 26.7 21.9 2.5 238 11.8 .. 15.7 6.1
66- 75 (19} 2.5 2.0 1.0 3 8.5 i
76- 85 (20) 5 4 o 5.4 e 41
86- 95 (21) 2 4 .. 1.2 2.0 2 2.6 b
96- 105 (22) 9 9 1 68
106- 115 £23) 7 6 44
116 125 (24) 3 2 . .. 8
Over 125 (25) 8 -9 * A .
Part of Social Security benefits de-
ducted from pensions (26) 3.1 2.8 . S 15.4 3.0 ... . 43.8 3
No provision (27) 18.0 218 93,1 67.0 16.8 27.3 812 17.0 10.0 9.1
Not reported (23) 8.8 7.9 9 2.3 5.0 5.9 2.4 2.3 4.2 8.1
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Pension-size Provisions of Plan Applying

Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

s Machinery
to Persons Retiring at Normal Re- J Oth Transporia- Fi
5 ‘ an er . inance,
HEEIe Age with 15 Years of Stone, Clay, Primary ~ Fabricated — Electrical — Manufac- P Co.m- Insuyance, y
Service and $5 ,OOO‘Avemge and Glass Metals Metals and Trans- turing ~ TH" e Trade and Real SEwe Oiber
Annual Earnings Products - ; and
portation  Industries ey Estate
Equipment Utilities
(1) (12) (13) (14) (15) (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number (1) 34,461 278,115 73,441 224,463 40,481 99,418 69,642 52,082 8,317 726
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Social Security benefits not deducted
from monthly pensions of:
$ 6§ 15 (3) 2.3% 1.2% 6.0% 1.6% 1.5% Ao
16- 25 (4) 9 2.0 1.8 27.9 8.6 2t 6.1% S 3.5% 3.2%
26- 35 5) 18.9 8.7 7.0 6.4 8% 19.7 1.4% -
36- 45 (6) 2.0 4 314 1.0 & 1.5 5.0 9.2 3.1
46- 55 (7) T4 B | 6.5 29 5.3 % 18.0 3.6 4
56- 65 (8) 2.4 3 6 23 1.4 o 1.2 21.9 10.4 ’
66- 75 (9) 1.5 .6 1.6 8.6 e 14 1.8 5.6
76- 85 (10) 1.0 3 o 9 16.1 of 10.1 e
86- 95 (11) 5.8 1 e 4.5 3.1 3.7 13.1 - 13.8
96- 105 (12) 2 2 1 2.3 i 14 14.1
106- 115 (13) A
116- 125 (14) % 1.6 1.1 2.7 13.8
Over 125 (15) 4 2 * 4.1
Pensions determined by accumu-
lated contributions (16) 4 2.4 8.4 7.6 1.3 4 18.9 9.4 4.5 127
Primary Soc. Sec. benefits deducted in
full from monthly pensions of:
$ 46-% 55 (17) 23.1
56« 65 (18) 40.5 58.1 28.2 19.5 6.5 7.8
66- 75 (19) 1.9 3 6.1 3.4 6
76- 85 (20) 1 3 6 i ;
86- 95 (21) 1.3 2.1 o 36.6
96- 105 (22) e 2.5 3.8 1.3 1.2 3
106- 115 (23) 3 5 6.6 ..
116- 125 (24) 3 2 A4 5 |
Over 125 (25) 4 1 .8 .6 4.7 2.2 234 -
Part of Social Security benefits de-
ducted from pensions (26) 3.8 2.0 o 7 8.7 o s 10.2 e e
No provision (27) 5.2 3.3 2.3 2.4 8.3 67.8 7.0 6.8 35.6 15.8
Not reported (28) 7.5 24.3 2.0 2.6 13 4 4.6 1.4 5.0

# Less than .05%.
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Table 43

PERCENT DISTRIBUTIONS, BY PENSION-SIZE PROVISIONS OF PLAN APPLYING TO PERSONS RETIRING AT NORMAL RETIREMENT AGE
WITH 20 YEARS OF SERVICE AND $5,000 AVERAGE ANNUAL EARNINGS, OF COVERED PENNSYLVANIA EMPLOYES IN FIRMS EM-
PLOYING 500 orR MORE PENNSYLVANIANS AND, FOR INDUSTEY GROUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS: 1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less than ten persons
which became employers subsequent to March, 1952]

- .

Percent of Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:
Covered
Pension-size Provisions of Plan Applying  Pennsylvania Chemicals
to Persons Retiring at Normal Re- Employes Lumber, and
tivement Age with 20 Years of of Firms Al Wood, Printing  Producis
Service and $5,000 Average Employing  Industries Mining  Construction  Food Textiles Apparel Paper, and of
Annual Earnings 500 or (Total) ‘ Furniture, Publishing Petroleum
- More Penn- and Fixtures and
sylvanians Coal
(1) (2) (3) (4) (5) (6) (7) (8) ) (10) (11)
Total covered Pennsylvania employes
Number (1) 924,227 1,191,256 93,217 3,775 29,865 34,976 61,517 21,057 15,973 49,730
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Social Security benefits not deducted
from monthly pensions of:
$ 68 15 (3) 2% 2% 9% 5% 1.8% ;
16- 25 (4) 2.0 2.0 — 8% 4.6 11.1 e
26- 35 (5) 8.9 10.4 67.0% 2.3 3.2 39.8% 6 10.8 5%
36- 45 (6) 2.5 24 ... . 7.0 4 8 71 14
46- 55 (7) 4.1 6.7 4% 47 16.0 55.8 1.0 1.0 4.1
56- 65 (8) 2.5 2.4 4 e 5 19.8 * 3 2.8 9.0
66- 715 ) 2.4 23 3 i 2.7 3.7 10.9 - 15.3
76- 85 (10) 3:2 55 21k 1.6 10.8 e i 8.3 - 22,3
86- 95 (11) 4.2 3.4 1.3 o 13.1 .6 3 r 8.6
96- 105 (12) 8.3 9.6 92.0 o 4 e s 2D R 2.1
106- 115 (13) 1.1 1.0 23 48
116- 125 (14) 2.3 2.4 1.3 135 6.5 4 8.0 10.6 5 |
Over 125 (15) 1.8 1.6 6 * 7 A
Pensions determined by accumu-
lated contributions (16) 4.1 5.2 * 5.3 26.0 8.8 4 2.0 7.3 2
Primary Soc. Sec. benefits deducted in
full from monthly pensions of:
$ 66§ 75 (17) 3 1.0 %7
76- 85 (18) 27.0 22.2 2.6 23.8 11.7 e 15,7 6.2
86- 95 (19) 15 1.1 s 5
96- 105 (20) 1.6 1.4 1.7 20.7 4.1
106- 115 (21) i 5 - 6
116- 125 (22) 5 4 | 2.0 2 2.6 .6
Over 125 (23) 22 2.6 * 1 5.3
Part of Social Security benefits deduct- _
ed from pensions (24) 7:2 6.0 - 15.4 3.0 s s 43.8 6.2
No provision ' (25) 3.1 3.8 7 i 29 9.9 2 16.1 5.7 Ve
Not reported (26) 8.8 7.9 9 23 5.0 5.9 24 2.3 4.2 8.1




1L

Pension-size Provisions of Plan Applying

Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

to Persons Retiving at Normal Re- Machinery Transporta- ;
tivement Age with 20 Years of Stone, Clay, . . ‘mdi Otber tion, Com- Finance,
Service and $5,000 Average and Glass ~ Drimary  Pabricated  Elecsrical Mdﬂfddr' munication,  Trade Tuswrance,  qprpice Other
Aiiind Bandicas Products Metals Mezals and Trans- turing iid and Real
&. i .
portation  Industries Usilities Estate
Equipment
(1) (12) (13) (14) (15) (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number (1) 34,461 278,113 73,441 224,463 40,481 99,418 69,642 52,082 8,317 726
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Social Security benefits not deducted
from monthly pensions of:
$ 6% 15 (3) 2.49,
16- 25 (4) 3.2% 1.5% 7.3% 2.6% 7-4%
26- 35 (5) 5 2.0 6.2 31.3 2.7 13.8 1.4% 15.5% 10.3%
36- 45 (6) 18.9 2.0 3.6 2.5 5.4 1.2 e
46- 55 (7) 55 o 29.8 5 i 2.1% 7.0 9.2 4
56- 65 (8) =7 3 6.4 6 2.6 3 8.7 5 3.1
66- 75 (9) 4 1 1.8 2.9 # 8.1 2.9
76- 85 (10) T2 3 o 2.1 6.7 37 1.5 19.3 10.4
86- 95 (11) 1.1 6 7 8.5 2.7 14 3.7 8.2
96- 105 (12) 1.4 8 17 2 5.0 16.9 1.6 2.8 14.1
106- 115 (13) 1.0 4 ) .6 2.0
116- 125 (14) 5.8 a sy 4.5 1.6 z9 29 3.1 13.8
Over 125 (15) 4 .1 .1 2 10.4 1.5 11.0 17.9
Pensions determined by accumu-
lated contributions (16) 4 24 84 7.6 1.3 4 18.9 9.4 4.5 129
Primary Soc. Sec. benefits deducted in
full from monthly pensions of:
$ 66§ 75 (17) 23.1
76- 85 (18) 40.5 58.9 28.2 19.8 11 7.8
86- 95 (19) 3 3 5.6 .
96- 105 (20) 1.9 1.0 34 1.8
106- 115 (21) 4 1.3 3.8 :
116- 125 (22) 1.3 Z, 36.6
Over 125 (23) 4 4 23 7.6 6.5 9.8 7:2 23.4
Part of Social Security benefits deduct-
ed from pensions (24) 5.6 1.9 —_ 3.0 122 30.4 14 10.2 79
No provision (25) 9y 9 1.5 i 5.4 26.7 .6 24 15.7 8.7
Not reported (26) 75 24.3 2.0 2.6 1.3 4 4.6 14 5.0

* Less than .05%.



Table 44
PERCENT DISTRIBUTIONS, BY PENSION-SIZE PROVISIONS OF PLAN APPLYING TO PERSONS RETIRING AT NORMAL RETIREMENT AGE
WITH 25 YEARS OF SERVICE AND §$5,000 AVERAGE ANNUAL EARNINGS, OF COVERED PENNSYLVANIA EMPLOYES IN FIRMs EM-
PLOYING 500 OorR MORE PENNSYLVANIANS AND, FOR INDUSTRY GROUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS: 1953

fExcludes employes not covered by Unemployment Compensation and employes of nonmanufactuting firms employing less than ten persons
which became employers subsequent to March, 1952}

Percent of Estimated Pescent of Covered Pennsylvania Employes of All Firmr Employing Pennsylvanians in:
Covered :
Pension-size Provisions of Plan Applying  Pennsylvania _ Chemicals
to Persons Retiring at Normal Re- Employes Lumber, and
tirement Age with 25 Years of of Firms All Wood, Printing  Products
Service and $5,000 Average Employing Industries Mining  Construction  Food Textiles Apparel Paper, and of
Annual Barnings 500 or ('Total) Fusniture, Publishing Petrolenm
More Penn- and Fixtures and
sylvanians Coal
(1) () (3) (4) () () ) (8) (9) (10) (11)
Total covered Pennsylvania employes
Number ) 924,227 1,191,256 93,217 5,775 29,865 34,976 61,517 21,057 15,973 49,730
Percent {(2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0° 100.0 100.0 100.0
Social Security benefits not deducted
from monthly pensions of: .
- $ 6% 15 (3) 20 29 5.3% . 1.8%
L] 16- 25 (4) 1.3 1.4 - 8% 2.1 10.6% .
26- 35 (5) 1.7 3.2 7.8 39.89% 1.7 7.9
35- 45 (6) 8.6 9.7 2% 67.0% 2.7 * 2.0 7.1 59
46- 55 (7 4.6 7.4 4 .8 22.8 56.1 2.8 2.6
56- 65 (8) 1.6 1.5 1.7 3 1.9 1.0 4
66- 75 (9) 2.7 2.6 e 2.2 19.8 .- .- 10.7
76- 85 (10) 9 1.0 4 1.6 5 ... # 3 28 1.6
86- 95 (11) 1.5 L5 2 27 3.7 9.4 5.7 1.8
96- 105 (12) 10.2 11.8 92.0 .- 4.7 3.4 10.2 - 31.8
106- 115 (13) 4.3 3.5 221 7 9 124
116- 125 (14) 1.1 1.0 1.8 1.5 * 3 2.9
Over 125 (13) 7.4 6.6 9 - . 7.1 4 8.7 12.1 4.0
Pensions determined by accumu-
lated contributions (16) 4.1 5.2 * 5.3 26.0 8.8 4 2.0 73 2
Primary Soc. Sec. benefits deducted in . :
full from menthly pensions of:
$ 76-% 85 (17) 3 1.0 7.7
86- 95 (18)
96- 105 (19) 27.6 228 2.6 23.8 o122 3 36.3 6.2
106- 115 (20) 4 3
116- 125 (21) 28 2.3 1.7 4.2
Over 125 (22) 2.5 2.9 1 2.0 2 26 64
Part of Social Security benefits deduct- i
ed from pensions (23) 7.2 6.0 - e 15.4 3.0 - . 43.8 6.2
No provision ' (24) 2 .2 3 . 2 7.1

Not reported {25) 8.8 7.9 9 2.3 5.0 5.9 2.4 2.3 4.2 8.1




174

Pension-size Provisions of Plan Applying

Estimated Percemt of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

to Persons Retiring at Normal Re- Machinery Transporia- .
tivement Age with 25 Years of Stone, Clay, . . aml‘ Ozbef. tion, Com- Finance,
Service and $3,000 Average and Glass ~ FPrimary  Fabricated  Elecstical M‘m‘?}( “ munication,  Trade Insurance,  goppice Othey
Annual Farnines Products Metals Mezals and Trans- inving and and Real
& . ,
bortation  Industries Urilities Estate
Equipment
(1) (12) (13) (14) (15) (16) (17} (18) (19) (20) (21)
Total covered Pennsylvania employes
Number (1) 34,461 278,115 73,441 224,463 40,481 99,418 69,642 52,082 8,317 726
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Social Security benefits not deducted
from monthly pensions cf:
5 6% 15 (3)
16- 25 (1) 2.3% 1.2% 6.3% 119 6% 2.4 -
26- 35 (5) 9 6 1.2 1.0 7.9 e .3 chs 7.2%
36- 45 (6) 2.0 2.3 6.0 32.0 3.3 10.9% 13.8 1.4% 29.4% 11.8
46- 55 (7 19.4 3 16.2 1.9 1.9 12.5 1.0 9.8 2.2
56- 65 (8) 2.1 2.1 ... 1.2 39 13 6.6 4
66- 75 (9) 1.7 * 215 -5 AN .. .6 e
76- 85 (10) .. 3 4.6 e 2.7 8 4.4 1.9 3.1
26- 95 (11) 6.0 1 8 6 10.1 .
96- 105 {12) 1.6 1.2 9 43 4.2 2.0 4.2 227 17.5
106- 115 (13) 3 6 6 8.5 25 8 1.6 7.5 7.0
116- 125 (14) 1.8 * v 1 4.3 1.3 37 3.0 “e
Over 125 (15) 7.3 8 1.0 5.7 5.2 327 4.6 25.1 31,7
Pensions determined by accumu- .
lated contributions (16) 4 24 8.4 7.6 1.3 4 18.9 9.4 45 12.7
Primary Soc. Sec. benefits deducted in
full from monthly pensions of:
$ 76-% 85 (17) # 23.1
86- 95 (18)
96- 105 : (19) 40.5 58.9 28.2 20.2 10.8 7.9
106- 115 (20) 3 3 11
116 125 {21) .. 2.2 11 6.2 7.2 1.8
Over 125 (22) A 5 2 2.3 1.6 6.5 11.9 7.2 23.4 36.6
Part of Social Security benefits deduct- ‘
ed from pensions {23) 5.6 1.9 3.0 12.2 30.4 1.4 10.2 7.9
No provision (24) 2 * 1 * v .
Not reported (25) 7.5 24.3 2.0 2.6 1.3 4 4.6 14 5.0

* Less than .05%.



GRrROUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS:

Tatle 45

PERCENT DISTRIBUTIONS, BY PERIOD OVER WHICH EARNINGS ARE AVERAGED IN COMPUTING PENSION, OF COVERED
PENNSYLVANIA EMPLOYES IN FIRMS EMPLOYING 500 oR MORE PENNSYLVANIANS AND, FOR INDUSTRY

1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less than ten persons
which became employers subsequent to March, 1952}

Percent of Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:
Covered
Pennsylvania Chemicals
; : : Employes Lumber, and
}::-md o;elr uébrc/a E.ftrm;g! {‘1"9 of Firms Al Wood, Printing  Products
EHPASHG B SOMPanRE EeRuion Employing Industries ~ Mining  Construction  Food Textiles Apparel Paper, and of
300 or (Total) Furnituve, Publishing Petrolenm
More Penn- and Fixtures and
sylvanians Coal
(1) (2) (3) (4) (s) (6) (7) (8) ©) (10) (11)
= Total covered Pennsylvania employes
Number (1) 924,227 1,191,256 93,217 3,775 29,865 34,976 61,517 21,057 15,973 49,730
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Earnings used in computing pension—
Total (3) 59.9% 52.9% 7.6% 30.7% 72.7% 48.5% 8% 744% 74.1% 75.0%
Earnings averaged over:
Entire period of service (4) 26.6 23.7 4.2 5.3 49.3 23.4 5 59.1 29.8 46.8
Final year (5) I o 4 1.6 3 s — i
Final 2 to 4 yeats (6) 5 1.0 o5 6.4 o T 4.3
Final 5 years (7) 2.2 21 P | i 5 8.0 2 s 433 . |
Final 10 years (8) 23.6 20.0 2.5 23.8 16.3 3.4 6.6 21.8
Final period of more than
10 years (9) 3 3 5 .. .
5 years of highest earnings (10) 5 A e s : i
10 years of highest earnings (11) 4.0 3.1 * 25 e ge i .6
Other (12) 20 202 4 4.6 7.0 1 8.7 1.0 14
Earnings not used in computing pen-
sion (13) 29.8 36.4 92.3 67.0- 18.5 33.0 95.8 22,5 21.4 43
Not reported (14) 10.3 10.7 5 § 25 8.8 18.5 3.4 3.1 45 20.7




I

Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

Machinery
Period over which Earnings Are 5 and Otbher TT“MPWM- Finance,
i p - tone, Clay, : ; ; tion, Com-
Averaged in Computing Pension icd Clite Primary  Fabricated  Electrical Mam.zfac- oo, Teads Insurance, Beriilva Osbier
Erodusit Metals Metals  and de'ﬂ.l'- ruring aid and Real
pof.ratmn Industries Usilities Estate
Equipment
(1) (12) (13) (14) (15) (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number (1) 34,461 278,115 73,441 224,463 40,481 99,418 69,642 52,082 8,317 726
Percent ) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
3! Earnings used in computing pension—
Total (3) 51.0% 65.1% 51.2% 45.5% 51.0% 73.5% 58.8% 78.2% 34.6% 92.89%
Earnings averaged over:
Entire period of service (4) 19.0 124 15.2 31.4 31.4 32.3 34.5 39.9 233 52.1
Final year (5) ! = A4
Final 2 to 4 years (6) 15.6
Final 5 years (7) 84 4 "‘ 3 4 1.1 7.0 7.2 10.9 e
Final 10 years (8) 214 S1.1 33.2 10.6 11.1 2.3 5.8 14.3 4 36.6
Final period of more than
10 years (9) ; ¥ 1.0 5.4 Gy g
5 yeats of highest earnings (10) o z 2 £ e 4.7 4 .
10 years of highest earnings (11) 1.8 s 3 23 1.5 29.1 s Se s
Other (12) 4 1.2 1.0 9 1.2 40 11.5 4 41
Earnings not used in computing pen- ’
sion (13) 40.3 11.2 40.1 48.5 46.5 25.5 32.3 13.0 29.3 7.2
Not reported (14) 8.7 23.7 8.7 6.0 2.5 1.0 8.9 8.8 36.1 5

* Less than .05%.



Table 46

PERCENT DISTRIBUTIONS, BY DURATION OF PENSION PAYMENTS AND PROVISION FOR SURVIVORSHIP BENEFITS, OF COVERED
PENNSYLVANIA EMPLOYES IN FIRMS EMPLOYING 500 OR MORE PENNSYLVANIANS AND, FOR INDUSTRY
GroUPS, IN ALL FIRMS EMPLCOYING PENNSYLVANIANS: 1953

[Excludes employes not covered by Unemployment Compensation anc employves of nonmancfacturing firms employing less than ten persons
which became employers subsequent to March, 1952}

Percent of Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:
Covered
Pennsylvania Chemicals
Employes X
Dusasion of Pension Paymenss and Pro- PRI oo, briming Prasaes
vision for Survivoiship Benefis Employing Industries  Mining  Construction  Food Textiles Apparel Paper, and of
500 or (Total)} Furniture, Pnblishing Petrolenm
More Penn- and Fixtures and
sylvanians Coal
(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11)
Total covered Pennsylvania employes
Number (1} 024,227 1,191,256 93,217 3,775 29,865 34,976 61,517 21,057 15,973 49,730
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
~4 Pension payable for life—Total (3 85.7% 86.1% 96.9% 97.7% 69.4% 90.6%% 97.2% 97.6% 94.7% 90.6%
@ Ceasing at death: (4) 82.6 82.7 96.6 97.7 66.2 77.8 96.7 96.1 51.2 86.7
With survivorship option (5) 33.3 32.3 91.8 5.3 423 26.6 1.4 60.0 20.9 60.5
With no survivorship option (6) 48.0 49.0 4.6 90.8 13.2 47.8 94.0 36.1 24.9 26.2
Not reported (7) 1.3 14 2 1.6 10.7 3.4 1.3 . 5.4 .
Specified number of payments
guaranteed: (8) 3.1 3.4 3 e 3.2 12.8 5 1.5 43.5 3.9

With other mandatory or

optional survivorship ben- .

efits (9) 1.4 2.0 3 L 3.2 7.0 5 .5 2.9 1.9
With no other mandatory or

optional survivorship ben-

efits (10) 8 7 - e 5.8 - 1.0 . 2.2
Mot reported (11) 9 7 40.6
Pension payable for specified number
of years or until individual's ac-
count is exhausted—Total (12) 1.6 2.4 3.1 . 218 i 1 cee 5 5
Balance in account payable to
survivor (13) 2 8 2 I 21.8 ... ves ces 3
With mandatory or optional sur-
vivorship benefits (14) .1 1 cee - . - e - 2 3
With no mandatory or optional
survivorship benefits (15) 1.2 1.1 2.9 vas . - A1 ves - 3
Not reported (16) 1 4 e .
Retirement benefits payable in a lump :
sum (17) 3.0 2.5 . . 1.5 3.5 * 1 . 7

Mot reported (18) 9.7 9.0 . 2.3 7.3 5.9 2.7 2.3 48 8.1




Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

Machinery

. . . Transporta- )
Duration of Pension Payments and Pro- Stone, Clay and Other tion. Com- Finance,
vision for Survivorship Benefiis and ’Glcmj Primary  Fabyicated  Electrical Mamffac— munication,  Trade Insurance, Service Other
Products Mezals Metals and Trans- turing and and Real
Epor:t;tz'ont Industries Usilities Estate
quipmen
(1) {12) (13) (14) (15) (16) {17) (18) (19} (20) (21)
Total covered Pennsylvania employes
Number (1) 34,461 278,115 73,441 224,463 40,481 99,418 69,642 52,082 8,317 726
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 160.0
Pension payable for life—Total (3) 90.7% 73.6% 93.5% 88.19% 94.5% 93.3% 72.9% 90.9% 80.4% 87.3%
Ceasing at death: (4) 89.1 73.2 88.8 86.0 83.1 50.6 68.1 87.7 33.4 52.5
With survivorship option  (5) 227 7.3 16.0 39.7 31.1 30.8 37.3 59.3 11.2
With no survivorship option (6) 66.4 65.2 70.1 45.0 51.0 59.0 28.7 27.0 39.1 52.5
Not reported (7) - 7 2.7 1.3 1.0 .8 2.1 14 3.1
Specified number of payments
guaranteed: (8) 1.6 4 47 2.1 11.4 2.7 48 3.2 27.0 34.8

With other mandatory or
optional survivorship ben-

efits (9) 1.6 A 4.6 7 7.8 2.5 20 3.2 27.0 30.7
With no other mandatory or
optional survivorship ben-

efits (10} * 1 1.4 3.6 . 7 e e 4.1

Not reported (11) 2 2.3 -

Pension payable for specified number
of years or until individual's ac-

couat is exhausted—Total (12) 1.5 1.0 2.8 3.2 3.8 1.5 1.1 3.0 14.6 11.0
Balance in account payable to
survivor (13) 1.5 o 2.0 3.7
With mandatory or optional sur-
vivorship benefits (14) ces - 7 2 . . e e - 11.0
With no mandatory or optional .
survivorship benefits (15) 1.5 1.0 ves 1.5 3.8 e 1.1 1.0 109
Not reported (16) e e - 21 - 1.5
Retitement benefits payable in a lump
sum (17 1 3 2 4.6 . 9 20.5 1.0 v 1.7
Not reported {18) 7.7 251 2.8 4.1 1.7 4.3 5.5 5.1 5.0

* Less than .05%.



Groups, IN ALL FIRMS EMPLOYING PENNSYLVANIANS:

Table 47

PERCENT DISTRIBUTIONS, BY EFFECT OF DELAYED RETIREMENT ON SI1ZE OF MONTHLY PENSION BENEFIT, OF COVERED
PENNSYLVANIA EMPLOYES IN FIRMS EMPLOYING 500 orR MORE PENNSYLVANIANS AND, FOR INDUSTRY

1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less than ten persons
which became employers subsequent to March, 1952]

Percent of Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:
Covered -
Pennsylvania Chemicals
Effect of Delayed Retirement Emplaoyes Lumber, and
on Size of Monthly of Firms Al Wood, Printing  Products
Pension Benefit Employing Industries  Mining  Construction  Food Textiles Apparel Paper, and of
500 or (Total) Furniture, Publishing Petroleum
More Penn- and Fixtures and
sylvanians Coal
(1) (2) (3) (4) (5) (6) €)) (8) (9) (10) (11)
P Total covered Pennsylvania employes
Number (1) 924227 1,191,256 93,217 3,775 29,865 34,976 61,517 21,057 15,973 49,730
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Size of monthly pension benefit not .
affected (3) 28.7% 36.3% 95.3% 25.4% 68.9% 48.3% 96.8% 66.3% 42.1% 36.0%
Monthly pension benefit increases—
Total 4) 54.3 48.2 i5 659 15.8 36.7 4 203 494 48.8
Until specified age, length of
service or membership, or pen-
sion size eligibility is attained  (5) 10.3 10.8 .9 4.0 8.0 3 9.1 11.9
Until retirement (6) 44.0 37.4 3.6 65.9 11.8 28.7 1 11.2 494 5'6.9'
Monthly pension payments begin at
normal retirement age despite de-
layed retirement (7) 5 B L ¢ " 2.9 4.5
Retirement compulsory at normal re-
tirement age (8) 5.3 4.6 * a A4 9.1 1.2 oo 2.5
Not reported (9) 11.0 10.2 2 8.7 14.9 5.9 2.8 23 8.5 8.2




6L

Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

Machinery

Effect of Delayed Retirement 7 Ot Transporta- .
on Size of Monthly Stone, Clay, . T — l‘m i heey tion, Com- Finance,
Pension Benefit and Glass ~ Primary #Bpscat Bopeteine Mam.df A munication, Trade Incayance, Service Other
Metrals Metals  and Trans- turing and Real
Products - i and
portation  Industries Usilities Estase
Egquipment
(1) (12) (13) (14) (15) (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number (1) 34,461 278,115 73,441 224,463 40,481 99,418 69,642 52,082 8,317 726
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Size of monthly pension benefit not
affected (3) 24.3% 8.8% 23.2% 18.5% 413% 38.6% 38.1% 55.5% 51.3% 42.0%
Monthly pension benefit increases—
Total (4) 66.9 65.1 68.4 727 37.7 52.1 26.1 15.4 437 58.0
Until specified age, length of
service or membership, or pen-
sion size eligibility is attained  (5) 31.6 5.0 271 22.6 5.1 8.9 10.2 3.7 3.7 8.7
Until retirement (6) 39.3 60.1 41.3 50.1 32.6 43.2 15.9 117 40.0 49.3
Monthly pension payments begin at
normal retirement age despite de-
layed retirement (7) 2 .2 i 2.7 3 3.2 G e
Retirement compulsory at normal re-
tirement age (8) 13 6.8 1.1 15.0 8.9 279 9.1
Not repotted (9) 8.6 25.0 1.4 7.6 3.3 4 7.6 16.8 5.0

* Less than .05%.



Table 48

PERCENT DISTRIBUTIONS, BY FUNDING PROVISIONS OF PENSICN PLAN, OF COVERED PENNSYLVANIA EMPLOYES TN FIRMs EM-
PLOYING 500 OR MORE PENNSYLVANIANS AND, FOR INDUSTRY GROUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS: 1953

[Excludes employes not covered by Unemployment Compersation and employes of nonmanuvfacturing firtms employing
less than ten persons which becatne employers subsequent to March, 1952]

08

Percent of EBstimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:
Covered
Peﬂﬂ!}'!ﬂdﬂiﬂ Chemicals
Employes Lumber, and
Funding Provisions of Plan of Firtis All Wood, Printing  Products
Employing Industries  Mining  Construction  Food Textiles Apparel Paper, and of
500 or (T otal) Furniture, Publishing Petrclenm
More Penn- and Fixinres and
sylvanians Coal
(1) (2) €] 4) (3) (6) (7 (8) (9) (10) (11)
Total covered Pennsylvania employes:
Number (1) 924227 1,191,256 93,217 3,775 29,865 34,976 61,517 21,057 15,973 49,730
Percent (2) ‘100.0 100.0 190.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Insured (3) 14.8% 15.4% 24% 1.6% 17.5% 37.2% 1.7% 41.8% 228% © 33.6%
Fully funded (4) 11.3 9.5 A 17.8 1.1 e 16.1 50.7 5.9
Liability for future service funded as
it accrues; liability for past service
being funded over: () 29.4 28.2 1.9 26.6 15.0 9 26.6 10.6 30.2
1 to 10 years (6) 9.2 7.8 3 15.4 9.7 2 22.8 . 22.6
11 to 20 years (7} 3.2 2.7 1.0 * 1.7 38
21 to 30 years (3 10.6 11.4 4 8.1 3.6 8.0 :
More than 30 years (9) 1.8 14 .. 3 N 7 .. . .
Unreported number of yeats (10) 4.6 4.9 2 28 5.3 ® 2 9 3.8
Liability for future service funded as it :
‘accrues; liability for past service not
being funded (except for interest) (11) 1.5 1.2 6.5 6
Liability for pension payments funded
upon retirement of employe (12} 14.4 11.5 2.6 5 2.0 5.6
Pensions financed on royalty basis (e.g.,
cents per hour, percent of payroll,
or cents per unit output) (13) 9.7 15.4 91.2 67.0 21.9 94.7 8.2 8.4 1.4
Deferred profit-sharing plans; extent
of funding not reported (14) 2.3 3.0 5.3 25.6 2.7 .1 4 1
Other (15) 5 .5 .- 23.8 . ... 2.3 - 5
Not funded (16) 6.6 6.2 1.5 ... 1.8 9.7 - e 2.6 12.8
Not tepotted (17) 9.5 9.1 23 10.2 5.9 2.7 2.3 4.3 7.9
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Estimated Percent of Covered Pemnsylvania Employes of All Firms Employing Penniylvanians in:

Machinery Transpoyta- .
Funding Provisions of Plan Sione, Clay, : ) “m{ Osher tion, Com- Finance,
and Glagy  Erimary Fabricated  Electrical Mam‘xfac- munication,  Trade Insurance, Service Other
Products Metals Mezals and Trizm- ruring and and Real
porfatzgrz Industries Usilisies Estate
Egquipment
(1) (12) (13) (14) (15) (16) (17) (18) (19) (20} (21)
Total covered Pennsylvania employes:
Number (1) 34,461 278,115 73,441 224,463 40,481 99,418 69,642 52,082 8,317 726
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Insured (3) 26.36% 6.0% 20.6% 1459, 20.9% 16.5% 19.7% 28.5% 54.8% 34.8%
Fully funded (4) 4 1.7 3.0 14.6 6.4 33.4 5.8 24.5 3.1
Liability for futute setvice funded as
it accrues; liability for past service
being funded over: () 53.1 17.7 39.5 56.5 48,1 25.1 30.8 157 12.7
1 to 10 years (6) 27.4 5.0 19.3 8.3 17.8 3.3 1.5 L3
11 to 20 years (7) 13.0 6.7 1.0 7 2.6 A 7 4.0
21 to 30 years (8) 2.3 1.6 15.7 36.3 253 19 26.4 3.9 ...
More than 30 yeats (s) 1.9 .- 1.7 2.0 5.2 1.0 - 1.7
Unreported number of years (1o0) 10.4 2.5 3.5 9.5 A 14.3 1.2 6.5 11.0
Liability for future service funded as it
accrues; liability for past service not
being funded (except for interest) (11) 4 3.4 2.3 A 7.2
Liability for pension payments funded
upon retirement of employe (12) 1.7 41.2 8.1 3.1 5.3 2.5
Pensions financed on royalty basis (e.g.,
cents per hour, percent of payroll,
or cents per unit output) (13) 3.0 1.8 14.9 byl 9 4.4 24 12.0 8.7
Deferred profit-sharing plans; extent
of funding not reported {14) 1 3 3.8 3.3 1.3 2 18.2 3.7 45 12.7
Other (15) 3 7 11
Not funded (18) 5.3 3.1 6.4 4.1 15.8 17.7 9.3 10.6 7.9 36.6
Not reported (1m 9.7 24.5 3.0 2.1 1.3 4 109 17.0 5.0

% Less than 05%.
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PERCENT LOYES IN FIRMS
953

[Excludest to March, 1952]

Percent of
Covered ——
Pennsylvania
N Empl'oyg_; Other Tf'amporta- Binknck,
Provisions of Plan of Firms “Manufac- " Comn- Insurance
Employing  Indn .10 munication, Trade o Real, Service Other
. 5 OGPO” (Tendustries U:;“f Estate
ore renn- nitktes
sylvanians
(1) (2) ( (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number (1) 924,227 1,19 40,481 99,418 69,642 52,082 8,317 726
Percent (2) 100.0 10100.0 100.0 100.0 100.0 100.0 100.0
Direct employe contributions—Total ~ (3) 15.6% 1 37.1% 21.3% 30.6% 26.7% 39.0% 30.7%
Tnsured (4) 7.8 127 10.7 12.5 20.3 263 30.7
Fully funded (5) 3.3 Rt T 3 4.3

Liability for future service funded

as it accrues; liability for past

service being funded over various

periods of years (6) 2.8 23.5 10.6 1.1 24 s ik
Liability for pension payments

funded upon retirement of em-

ploye (7) ik g
Pensions financed on a royalty

basis (e.g., cents per hour, per-

cent of payroll, or cents per unit

output) (8) 3 9 e s 0isly 12,0
Other (9) 1.2 i o 15.6 s 7
Not funded (10) >
Funding ptovisions not reported  (11) = ees VG Vv s

No direct employe contributions—

Total (12) 75 7 616 78.3 64.8 68.2 56.0 69.3
Insured (13) 7.0 8.2 5.8 72 8.2 28.5 4.1
Fully funded (14) 8.0 6.4 33.4 5.1 20.2 3.1

Liability for future service funded

as it accrues; liability for past

service being funded over various

periods of years (15) 26.6 2 246 14.5 29.7 13.6 12.7
Liability for pension payments

funded upon retirement of em-

ploye (16) 14.3 1 33 1.8
Pensions financed on a royalty

basis (e.g., cents per hour, per-

cent of payroll, or cents per unit

output) (17) 9.4 1 o 4.4 2.4 tac e 8.7
Other (18) 44 1.3 Z.5 3.0 3.7 3.8 19.9
Not funded (19) 6.6 15.8 17.7 9.3 10.6 7.9 36.6
Funding provisions not reported  (20) 7 i e 6.3 11.9 i s

Employe contribution provisions not
reported (21) 8.7 1.3 4 4.6 5.1 5.0

* Less than .05%.
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Table 50

PERCENTS OF FIRMS WITH AND WITHOUT TEMPORARY NONOCCUPATIONAL DISABILITY INCOME-MAINTENANCE PLANS, BY TYPE
‘ OF PLAN, BY NUMBER OF PENNSYLVANIA EMPLOYES IN FIRM: 1953

[Excludes firms in which employes are not covered by Unemployment Compensation and nonmanufacturing firms
with less than ten employes which became employers subsequent to March, 1952]

Percent of Firms:

Total With Temporary Nonoccnpational Disability Plan
Number of Pennsylvania Without
Employes in Firm g Bosh Sick Temporary
Sick Leave Pari-pay ke Type Not Nonoccupa- Not
Number Percent Total Only Only L;:we and Reported ol Reporting
HHipay Disability
Plan
(1) (2) (3) (4) (5) (6) (7 (8) (9) (10)
All firms employing Pennsylvanians
—Estimated ................. i 177,664 100.0% 7.0% 1.1% 5.1% 2% 6% 93.0% *
Firms employing: .
1i- 9 Pennsylvanians ..., 142,727 100.0 1.1 3 .6 5.2 2 98.9 g
10- 99 Pennsylvanians ..... 30,516 100.0 25.8 3.3 20.2 i 2.2 74.2 ®
100- 499 Pennsylvanians ..... 3,788 100.0 68.3 14.1 46.4 5.0 2.8 31.7 2.3
~ 500- 999 Pennsylvanians ..... 313 100.0 76.0 10.2 47.9 8.9 9.0 237 - 3%
1,000-4,999 Pennsylvanians ..... 279 100.0 83.2 9.7 53.4 16.9 3.2 15.4 1.4
5,000 or more Pennsylvanians ... 41 100.0 90.2 14.6 53.7 19.5 2.4 9.8 v

* Less than .05%.



Table 51

PERCENTS OF PENNSYLVANIA EMPLOYES WITH AND WITHOUT TEMPORARY NONOCCUPATIONAL DISABILITY INCOME-MAINTENANCE
COVERAGE, BY TYPE OF PLAN, BY NUMBER OF PENNSYLVANIA EMPLOYES IN FIRM: 1953

{Excludes employes not covered by Unemployment Compensation and empioyes of nonmanufacturing firms employing less than
ten persons which became employers subsequent to March, 1952]

Total Pennsylvania Employes Percent of Pennsylvania Employes:

Covered by Temporary Nonoccupational Disability Plan

Number of Pennsylvania Not Covered
Employes in Firm . by Temporary Not
Number Percent Total Sick Leave Part-pay Type not onoccupational — Reported
® Only Reported Disability Plan
(1) (2) (3) (4) (5) (6) (7 (8) (9)
All firms employing Pennsylvanians—
Estimated . ... ... .ovinniiienann. 3,388,302 100.0% 47.6% 9.3%, 36.4% 1.9% 49,49, 3.0%
Firms employing:
i1- 9 Pennsylvanians ........ 428,418 100.0 14 4 -8 : 2 98.6 Ve
10- . 99 Pennsylvanians ........ 874,770 100.0 254 49 i8.9 1.6 72.9 1.7
100- 499 Pennsylvanians ........ 747,049 100.0 58.2 12.% 429 - 3.0 41.8 .o
500- 999 Pennsylvanians ........ 209,012 100.0 64.9 10.9 47.4 6.6 34.0 1.1
1,000-4,999 Pennsylvanians ........ 563,127 100.0 FL5 12.2 37.0 2.3 26.8 1.7
565,926 100.0 72.5 15.2 57.3 . 14.5 13.0

5,000 or more Pennsylvanians ......




Table 52

PERCENTS OF FIRMS WITH AND WITHOUT TEMPORARY INONOCCUPATIONAL DISABILITY INCOME-MAINTENANCE PLANS, BY TYPE
OF PLAN—FOR FIRMS EMPLOYING 500 oR MORE PENNSYLVANIANS AND, IN INDUSTRY
GroOUPS, FOR ALL FIRMS EMPLOYING PENNSYLVANIANS: 1953

[Excludes firms in which employes are not covered by Unemployment Compensation and nonmanufacturing firms with less than ten employes
which became employers subsequent to March, 1952}

Percent of Firms:

With Temporary Nonoccnpational Disability Plan

Total Without
Firm Size or Industry Group Both Sick Temporary Noz
Number e Total Sick Leave  Part-Pay  Leave and Type Not N OW“",P 4" Reporting
Only Only Part-Pay Reported m{"’_‘d Disa-
bility Plan
(1) (2) (3) 4) (&) (6) (7) (8) 9) (10)
Firms employing 500 or more Pennsylvanians (1) 633 100.0% 80.1% 10.3% 50.7% 13.1% 6.0% = 19.1% 8%
L All fims employing Pennsylvanians—Estimated  (2) 177,664 100.0 7.0 1.1 5.1 2 .6 93.0 *
Mining (3) 3,291 100.0 48 1.1 3.6 A - 95.2
Construction (4) 18,123 100.0 4.3 * 4.2 * o 95.7
Food (s) 2,149 100.0 20.3 3.5 11.2 3 5.3 79.7 i
Textiles (6) 1,209 100.0 26.9 1.2 21.0 2 45 - 731 o
Apparel (7) 2,174 100.0 51.8 - 483 15 2.0 48.2 -
Lumber, wood, paper, furniture, and fixtures (8) 2,956 100.0 13.1 4 2.0 1.2 p 86.9
Printing and publishing (9) 1,772 100.0 17.4 5.0 10.6 1.0 8 82.5 S |
Chemicals and products of petroleum and coal  (10) 756 100.0 22.1 4.1 14.0 2.1 1.9 771
Stone, clay, and glass products (11) 933 100.0 22.6 2.1 18.3 9 1.3 77.4
Primary metals (12) 545 100.0 424 4 37.9 3.9 2 57.4 2
Fabricated metals (13) 1,411 100.0 21.3 2 19.1 .8 1.2 78.7 i
Machinery and electrical and transportation
equipment (14) 1,987 100.0 39.0 1 30.8 1.3 6.8 61.0
Other manufacturing industries (15) 1,614 100.0 18.2 2.0 12.3 33 6 81.8 o
Transportation, communication, and utilities (16) 7,168 100.0 235 6.5 15.3 3 1.4 76.5 e
Trade (17) 79,522 100.0 4.1 6 35 * * 95.9 %
Finance, insurance, and real estate (18) 11,150 100.0 11.1 6.2 1.3 P 3.5 88.9 Gk
Service (19) 40,059  100.0 1.9 A 17 * 3 98.1 *
Other (20) 845 100.0 2.5 2.8 1.7 S aiiis 97.5 S

* Less than .05%.



Table 53

PERCENTS OF PENNSYLVANIA EMPLOYES WITH AND WITHOUT TEMPORARY NONOCCUPATIONAL DISABILITY INCOME-MAINTENANCE
COVERAGE—IN FIRMS EMPLOYING 500 oR MORE PENNSYLVANIANS AND, FOR INDUSTRY
GRroUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS: 1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less than ten persons
which became employers subsequent to March, 1952]

Percent of Pennsylvania Employes:

] Not Covered
o e, By et Total Pennsylvania Employes Covered by Temporary Nonoceupational Disability Plan % I{T Tembaorary -
Number Percent onocecupa-
Total Sick Leave Part-pay ;Z ‘;Zig tf'o.ﬂ.al Disa- Reported
bility Plan
(1) (2) ‘ (3) (4) (5) (6) (7) (8) (9)
Firms employing 500 or more Pennsyl-
vanians (1) 1,338,065 100.0% 70.9% 13.3% 55.6% 2.0% 22.7% 6.4%
All firms employing Pennsylvanians—

% Estimated _ 2) 3,388,302 100.0 47.6 9.3 36.4 1.9 49.4 3.0
Mining (3) 128,772 100.0 9.4 1.1 8.3 sas 85.6 5.0
Construction (4) 173,704 100.0 12.8 ! 8.9 27 87.2
Food (5) 96,821 100.0 53.5 41 44.4 5.0 46.5 -
Textiles (6) 125,060 100.0 56.0 3.1 49.6 3.3 43.4 6
Apparel (7) 174,709 100.0 69.1 6l 66.6 .8 30.6 3
Lumber, wood, paper, furniture, and

fixtures (8) 79,502 100.0 50.6 4.2 433 3.1 49.4 Vil
Printing and publishing () 56,188 100.0 49.4 9.5 379 2.0 48.7 1.9
Chemicals and products of petroleum

and coal (10) 96,584 100.0 74.8 24.2 43.6 7.0 251 ol
Stone, clay, and glass products (11) 77,815 100.0 70.6 49 64.7 1.0 29.4 .
Primary metals (12) 321,142 100.0 65.5 14 63.1 1.0 16.6 17.9
Fabricated metals (13) 131,586 100.0 74.0 4.9 66.2 29 26.0 i@
Machinery and electrical and trans-

portation equipment (14) 356,786 100.0 84.3 5.1 76.3 29 15.4 3
Other manufacturing industries (15) 133,400 100.0 43.8 4.8 35.5 3.5 56.2
Transportation, communication, and

utilities (16) 221,173 100.0 63.0 34.2 26.6 22 36.7 3
Trade (17) 769,617 100.0 27.7 10.4 16.6 3 69.9 2.4
Finance, insurance, and real estate  (18) 177,422 100.0 41.7 36.9 43 3 50.6 7.7
Service (19) 259,481 100.0 17.5 2.7 127 2.1 82.3 e
Other (20) 8,540 100.0 15.0 8 12.8 1.4 85.0 .




Table 54

PERCENTS OF FIRMS WITH AND WITHOUT MEDICAL EXPENSE -PLANS, BY NUMBER OF
PENNSYLVANIA EMPLOYES IN FIRM: 1953

[Excludes firms in which employes are not covered by Unemployment Compensation and nonmanufacturing firms with less
then ten employes which became employers subsequent to Match, 1952}

Total Percent of Firms:
Number of Pennsylvania With Without
Employes in Firm Niinsbie Pirisit Medical Medical NoI.
Expense Expense Reporting
Plan Plan
(1) (2) (3) (4) (5) (6)
All firms employing Pennsylvanians—Estimated ......... 177,664 100.09% 14.1% 85.9% ®
Firms employing:
1= O PenngvlVaning: .. o s s mssupsncs e g 142,727 100.0 64 93.6 o
10- 99 Pennsylvanidfis' s o o sxamemsanos v snases 30,516 100.0 41.5 58.5 #
100- 499 Pennsvlvaniang. .. .o csswwisvnumios ssmasses 3,788 100.0 69.6 30.4 s
500- 999 PennSylvaniang s s eaeieisre venn aninions 315 100.0 204 9.0 6%
1,000-4,999 Pennsylvanians ........covvvieninennnaans 279 100.0 88.5 10.1 1.4
5,000 or more Pennsylvanians ...............cieunun. 41 100.0 85.4 122 2.4

= Less than .05%.



Table 55

PERCENTS OF PENNSYLVANIA EMPLOYES WITH AND WITHOUT MEDICAL EXPENSE COVERAGE,
BY NUMBER OF PENNSYLVANIA EMPLOYES IN FIRM: 1953

[Excludes employes not covered by Unemployment Compensation and employes of ponmanufacturing firms employing less
than ten persons which became employers subsequent to March, 1952}

Total Penusylvania Percent of Pennsylvania
Employes Emplayes:
Nm;berlof Pefznry.fﬂania Covered by Not Covered
mployes in Firm Medical by Medical Not
Number Percent
Expense Expense Reported
Plan Plan
(1) (2) (3) (1) (3) {6)
All firms employing Pennsylvanians—FEstimated ,........ 3,388,302 100.0% 54.3% 42.6% 3.1%
Firms employing: .
1- 9 PennsyIvamians .v..vvvrernirinniaereiin 428,418 100.0 9.6 90.4 ..
10- 99 Penasylvanians .............ouvenienen.. 874,770 160.0 43.1 56.9 *
100- 499 Pennsylvanians .........cvuiinnnninnvnnes 747,049 100.0 59.6 39.5 9
500- 999 Pennsylvanians ........ceevvivrinnerinnses 209,012 1060.0 79.0 19.7 1.3
1,000-4,999 Pennsylvanians .......cveiiiniiininnies 563,127 100.0 76.5 20.4 3.1
5,000 or more Pennsylvanians .............c.c0vaut. 565,926 100.0 67.4 18.7 13.9

# Less than .05%.
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Table 56

PERCENTS OF FIRMS WITH AND WITHOUT MEDICAL EXPENSE PLANS—FOR FIRMS EMPLOYING 500
OR MORE PENNSYLVANIANS, AND, IN INDUSTRY GROUPS, FOR ALL
FirMs EMPLOYING PENNSYLVANIANS: 1953

[Excludes firms in which employes ate not covered by Unemployment Compensation and nonmanufacturing firms with
less than ten employes which became employers subsequent to March, 1952}

Percent of Firms

Firm Size or Indusiry Group o Mﬁj’{b Wirb-om
Number Percent edical  Medical Not.
Expense Expense  Reporting
Plan Plan
(1) (2) (3) (4) (3) (6)
Firms employing 300 or more Pennsylvanians ,.....,.......... 633 100.0% 89.3% 9.6% 1.1%

All firms employing Pennsylvanians—estimated ............... 177,664 100.0 14.1 85.9 *
MILIDE « v vt e et e e 3,291 100.0 31.9 68.1
ConstractiOn . ..o et e 18,123 100.0 6.2 93.8
FOOd L i e et 2,149 100.0 44.8 55.2
0= 1,209 100.0 42.5 57.7
Apparel .o e 2,174 109.0 54.6 45.4
Lumber, wood, paper, furniture, and fixtures ............. 2,956 100.0 25.1 74.9

Printing and publishing ............ciiiiiininnnnnas 1,772 100.0 34.2 63.7 1

Chemicals and products of petroleum and coal ............ 756 100.0 37.7 6L.3 8

Stone, clay, and glass products .. .... 0o i as 933 100.0 39.0 0.9 .1

Primary metals . ... e i e e 545 100.0 54.9 44.9 2
Fabricated metals ... ... .o i i e 1,411 100.0 37.3 G627
Machinery and electtical and transportation eguipment ..... 1,987 100.0 48.0 52.0
Other manufacturing iadustries ... ..o iiinranns 1,614 160.0 33.6 66.4
Transportation, communication, and utilities .............. 7,168 100.0 31.5 68.5

T 79,522 100.0 9.4 90.6 *
Finance, insurance, and real estate . .............00vneunnnn 11,150 100.0 19.7 80.3

B T 40,059 100.0 9.5 90.5 *
L0 5T 845 100.0 6.6 93.4

* Less than .05%.

o1






Table 57

PERCENTS OF PENNSYLVANIA EMPLOYES WITH AND WITHOUT MEDICAL EXPENSE COVERAGE—
IN FIRMs EMPLOYING 500 oR MORE PENNSYLVANIANS AND, FOR INDUSTRY GROUPS,
IN ALL FIrMS EMPLOYING PENNSYLVANIANS: 1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing
less than ten persons which became employers subsequent to March, 1952]

Percent of Pennsylvania Employes:

Total Pennsylvania Employes Covered by NotCovered

Firm Size or Indusiry Group S — Medical by Medical Not
Expense  Expense  Reporting
Plan Plan
(1) (2) (3) (4) (5) (6)
Firms employing 500 or more Pennsylvanians ................. 1,338,065 100.0% 73.0% 19.6% 7.4%
All firms employing Pennsylvanians—estimated ............... 3,388,302 100.0 54.3 42.6 3.1
IVEITHDER amvedv s Sammassnesn s i SR TN B8 S0 20 Y0 S TR s o 128,772 100.0 60.3 34,7 5.0
COBchOn . 10 a0 sabiaEsor v £8 S eh Sidrema s e ss & T 173,704 100.0 14.6 85.4
FOO: oo prmniom:mretommsommosssons s v oB Emms s i aen Bs b 96,821 100.0 67.3 32.7
TeXBIBS: ci.om i v nte s R B S R R R 8 125,060 100.0 63.6 35.0 1.4
O P o ooty s e R e AT SR T T 174,709  100.0 66.7 33.3
Lumber, wood, paper, furniture, and fixtures ............. 79,502 1000 65.7 34,3
Printing and publishing ............... o e 56,188 100.0 33.6 50.4 16.0
Chemicals and products of petroleum and coal ............ 96,584 100.0 77.5 224 .1
Stone, clay, and glass products ........ccovnvniiennnnnan. 77,815 100.0 82.3 16.6 1.1
Primary metals .. ..ovoreneenneaenn.. S 321,142 100.0 76.1 6.0 17.9
Fabricated MCHUS . viinemSiedoh S TR Rn e e, simncs 131,586 100.0 77.6 20.1 2.3
Machinery and electrical and transportation equipment ... ... 356,786 100.0 87.1 12,9
Other manufacturing industries .........ccovvveiinnennn. 133,400 100.0 66.5 33.2 3
Transportation, communication, and utilities .............. 221,173 100.0 43.7 55.2 1.1
YT b e S e s o b A g e SR % 769,617 100.0 34.1 62.9 3.0
Finance, insurance, and real estate ..........c.covivnnnn.. 177,422 100.0 51.0 48.6 4
SEDVICE: Lovuresaivessrm v s v s oy Wi iaram e g e e a0dR 5 259,481 100.0 26.5 733 2
ORBET: o bniminminssmmrmanvrcnsmuine S e 5 7 A A s s il 8,540 100.0 23.8 76.2
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PLOYING 500 OR MORE PENNSYLVANIANS AND, FOR INDUSTRY GROUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS:

Table 58

PERCENT DISTRIBUTIONS, BY EFFECTIVE DATE OF SICK-LEAVE PLANS, OF COVERED PENNSYLVANIA EMPLOYES IN FIRMS EM-

1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less than ten persons

which became employers subsequent to March, 1952}

Percent of Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:
Covered
Pé’ﬂﬂly.lﬂd?zl—a: Chemicals
‘Employes Lumber, and
Effective Date of Plan of Firms All Wood, Printing  Products
Employing  Industries Mining  Counstruction  Food Textiles Apparel Paper, and of
500 oy (Total) Furniture, DPublishing Petrolenm
More Penn- and Fixttves and
sylvanians Codal
(1) 2) ) (4) ) ©) (1) ) © )
Total covered Pennsylvania employes :
Number (1 ) I 177,655 313,992 1,461 2,164 3,989 3,846 2,895 3,376 5,341 23,366
Percent (2) ............... 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
1953 GY e A% 2% .
1952 (-9 I .1 6 1.39%
1951 (5) e # .2 .
1950 03 VU 26 1.5 2.1%
1949 (&2 I 9 .5 24.9% . e
1948 (8) vinnnnns z % 2%
1947 9) e A 6.2
1946 [@11) I 1.0 2.6 14.1% 5.3
1945 (11) o .8 6 1.4
1944 (12} e, 1.6 1.1 9.7% 3.0 47 11
1943 (G ) 2P 1.1 .6 5
1942 (14) ... oo ® *
1941 [ 2P 1.6 9
1940 (16) «oeeeiiinnans 5.1 3.0 3.29% 8.6
1930-39 {17} oerrmernnaenn.. 3.6 2.5 .. . ... 4
1920-29 (18} ...viviniiiiann 11.9 7.2 10.2 66.0 12.0 37.1
1910-19  (19) vvovrnrrreannn. 218 12.4 6.8
1900-09 {20} «vnrnnnnnnnnn.. 4.4 25 .
Before 1900 (21) cv.vvuevivnnn.. 1 * 3.2
Reported as "old” (22) .....covune.... 9.9 19.1 47.2 72.3% e . 5.1 . 11.2 26.2
Not reported (23} ....ovvenina... 33.1 44,4 27.9 27.7 83.4 19.9 85.2 94,9 57.3 19.7




€6

Estimased Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

Machinery Transporia- i
Effective Date of Plan Stone, Clay, . ., a”d Other tion, Com- Finance,
and Glass ~ Frimary Fabricated  Electrical Mam.tfac- munication,  Trade Insarance, Service Oibir
Produsts Metals Metals  and Trc.tﬂ.f- suring o and Real
Poffa:mr: Industries Utilities Estate
Equipment
1) (12) (13) (14) (15) (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number ' ST — 3,816 4,367 6,439 18,328 6,410 75,627 80,049 65,449 7,000 69
Percent U2Y i wang oy 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
1953 e R T, 3.5% i
1952 1) R —— by 11.7% 1.5%
1951 05F st S A 9% 3.9 3%
1950 (8), 5o tvamidsimmmse 54.2% 5.9 - e 2 .
1949 (7Y woiinwamiiinsinms 6% 7.8 0] .
1948 [ [PTm——— i . f
1947 (9) sosmesaussssees iata i e .
1946 (IO nsmcpons dusmonsien 8.3 9%
1945 5 [T 13.9 s - 3.9 s 8% - :
1944 [ P S, % 3.0 T a 14 1.3 —
1943 (18) cssenamemevena 11.5 1.6
1942 (1Y - mmredimm s if 2
1941 ) [ 3.8 L .
1940 CEEY, varnsmmine simmmnzas 1.3 74 21 s
193039 (A7) sensansmpmeman 5.9 el 3.9 8.7%
192028 (CIBY: s s smimnmmmmenin oy i 9.0 8 43 . 69.6
1049 (10F suvsiwensews s i 19.9 39.4 1.4 6.3 5
1900-09  (20) +vvvvnnrnnnnn . 10.4 .
Béfoie 1900 (21) ..sesssmvsawni o
Reported as “old” (22) «vvvvnennnnss = fech 10.6 9.6 25.3 31.5 g 1.1 55.8 81.5 A
Not reported  (23) +uvvvnvnnnnns 2 85.2 88.8 35.7 404 29.7 12.8 93.8 246 17.6 21.7

* Less than .05%.



Table 59

PERCENT DISTRIBUTIONS, BY EFFECTIVE DATE OF PART-PAY NONOCCUPATIONAL DISABILITY PLANS, oF COVERED
PENNSYLVANIA EMPLOYES IN FIRMS EMPLOYING 500 orR MORE PENNSYLVANIANS AND, FOR INDUSTRY
GROUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS: 1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less than ten persons
which became employers subsequent to March, 1952]

Percent of Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:
Covered
Pennsylvania Chemicals
Employes Lumber, and
Effective Date of Plan of Firms All Wood, Printing  Products
Employing Industries Mining  Constraction  Food Textiles Apparel Paper, and of -
500 or (Total) Furniture, Publishing Petroleum
More Penn- and Fixtures and
sylvanians Coal
(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11)
Total covered Pennsylvania employes
Number (1) [ e e 744,173 1,233,385 10,590 15,501 42,991 62,027 116,334 34,348 21,326 42,120
Percent (2) wserossemsminn & v 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
1953 0 e 2.3% 5.2% s 23.4% 16.0% 2% 8.2% 8.1% 15.1% 1.49%
1952 (s S s 2 4.0 8.9 12.7% 12.0 13.6 s 48 9.4 5.4 5.9
1951 ' PP & 19 3.5 8 5.0 - 23 18.0 5.0 3 1
1950 LY i o o oo 26.6 209 7.9 223 29 4 R 6.4 3.0 43
1949 () s anas P . 62 7.8 R 11.8 10.9 28 23.0 33 11.0 2.0
1948 L) 5 i it 2.0 1.9 3.6 3 4.0 8.4 s 5.8 2 45
1947 - . 3.7 5.2 4.4 9 14.5 21.5 4.1 . 5
1946 1 - 3.4 3.2 5.2 18 5.9 B 6.4 3.0 18.5
1945 (5 5 ) [ e 2.4 2.0 1.9 8.7 5] 6.6 2.7 6.6
17 B | . 23 2.0 3.9 - 3.2 10.7 44
1943 (CIB) wmmmmnenismeiie 1.1 13 6.2 79 e 3 1.4
1942 EAAY i vusisimrirasa 5 k> - A
1941 (§ &) [ 9 1.4 . 3.7 Tk 1.1
1940 ) 1.8 1.6 7 e 1.0 s W 4.5 43
193039 (3T wenws e 11.1 8.6 29.9 e 277 18.7 T 9.2 6.3 19.3
e M AT | 12.7 8.0 P 2.6 1.5 1.7 3 3.7 28.6 15.6
191019 (19) cevrireearnnnn. 3.5 2.5 7.9 9
1900-09  {20) isanaimencvmsmms 7 4 . i sl e 5
Reported as ""old” (21) covvinnnannnens 1.0 1.2 E— s - 1.6 — 2 1.2 -
Not reported (22) ........... R 119 14.1 26.9 22.6 8.7 215 13.1 20.7 18.5 3.1
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Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

Mechinery Transporta- .
Effective Date of Plan Stone, Clay, . : mzd. Otber tion, Com- Finance,
and Glass ~ Primary Fabricated  Electrical Mam.efar- waniodlion;  Thals Insurance, Somilcy Other
Producti Metals Metals and Tr«fm- t::rmg. i and Real
por.hmon Industries Usilisies Estate
Equipment
(1) (12) (13) (14) (15) (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number [y R e e 50,335 202,827 87,174 271,905 47,404 58,856 127,945 7,675 32,927 1,100
Percent () (A - 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
1953 'L S — 8.2% 4% 1.7% 2.5% 5.8% 11.3% 5.4% 13.2% 19.4% 5.8%
1952 (4 e i 1.8 8 20.4 3.8 7.0 15.5 33.1 12.6 45 24
1951 S o et s ceunenen b | .6 5.8 1.3 14 1.9 1.3 18.6 11.2 4.7
1950 GO sy v 16.5 54.1 22.6 29.6 17.8 4.9 11T i 2.0 4
1949 ETY s A 1.2 2.6 3.6 6.9 11.8 15.7 7.8 o 4.5
1948 o 44 1.4 13 1.4 2.5 & 7 . 9
1947 11 . S 204 2.7 .8 1.2 1.1 5.2 2.3 wiais 5] s
1946 (10) <enwimsans o 45 4.2 1.1 1.6 13.4 = o - 4.4 8
1945 BITY ceoamvsniess o 2.4 1.8 1.7 5 a 4.4 4 2.0 1.7 19.2
1944 (011 R —— i d 2.3 3.5 9 — A v 1.4 14.9
1943 (13) coineineennnnnn 8 5 g 1.1 o 1.7 1.1 -
1942 LY R 1.9 .. 2.0 1.0 s 9 ... .
1941 (s 2.6 1.0 .8 o 2.3 13 Sk
1940 (18). avaramsiaavsey . 6 2.8 3.2 — a— 24 x 5 36.3
1930-39°  (17) vvernrananons . 1.2 39 1.5 8.7 11.1 8.2 11.6 i aaty
TWROP0! (AR wvevwese s as 2 18.0 10.1 10.7 3.9 1.8 3.4 2 155
10108  (19) ¢, maneev s o 2 1.8 6.2 20.1 3.1 36.2
1900-09  (20) +vvrunneeennsns . ah 1.8 L 6 Jid
Reported as “old” (21) ...vvuonrvnnans ST o1 2l 1.8 2.7 Fash 5.1 e o
Not reported (22) .cvenenvascuivs 153 7.0 212 17.4 114 8.1 7.4 17.2 434 %
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Table 60

PERCENT DISTRIBUTIONS, BY LENGTH OF SERVICE REQUIRED FOR MEMBERSHIP IN PART-PAY NONOCCUPATIONAL DISABILITY
PLANS, OF COVERED PENNSYLVANIA EMPLOYES IN FIRMS EMPLOYING 500 OR MORE PENNSYLVANIANS AND, FOR
INDUSTRY GROUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS: 1953

{Excludes employes not covered by Unemployment Compensation and employes of monmanufacturing firms employing less than ten persons
which became employers subsequent to March, 1952]

Percent of Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians im:
Covered
Pennsylvania Chemicals
. X Employes Lumber, and
Length of Service R_eqmred of Firms All Wood, Printing  Products
for Membership Employing  Industries Mining Constyuction  Food Textiles Apparel Paper, and of
500 or {Total) Furniture, Publishing Petrolenm
More Penn- and Fixtures and
sylvanians Coal
{1) (2) (3) {4) (5) (6) (7 (8) (9 (10) (11)
Total covered Pennsylvania employes
Number [ 09 JF P 744,173 1,233,385 10,590 15,501 42,991 62,027 116,334 34,348 21,326 42,120
Percent 2 ... 100.0 160.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
No service reguirement (3) .......... 19.1% 13.2% 51.19% v 6% 10.7% 3.0% 33.0% 4.8%
1-29 days 4y .......... 10.7 6.8 Caa . . . P 2 2.9 .
1 month (&) I 16.3 18.0 7.7 14.8% 8.1 8.7 37.7% 12.2 13.3 6.5
2 months (3 10.0 10,6 263 . 15 1.4 15 15.5 . 235
3 months ) I 25.5 25.6 7.0 33.3 22,9 42.1 2.3 44.4 25.0 19.4
4 months £:) I 1.4 1.4 8.8 * e 5.9 3.0 4
5 months (520 R 1 1 v
6 months S0 T 13.6 17.3 18.6 454 32.1 58.4 147 18.6 423
7 months (11 ....onnnt. - * 6
9 months (12 coennn.. 1 1 1.2
12 months (13 ...ounnt 1.3 1.7 7.9 2.6 4.3 3.0 9 1.8 21
13 or more months (14) ..., .1 .1 . 24
800 hours (€53 I 4 3 204 ..
Other (16) .......... .1 4 3 .- . .
Not reported (A7) .ennt 1.3 4.4 10.3 7.5 2.0 1 2.0 1.0
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Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

Machinery

Length of Service Required 5 and Other T‘mmporm Finance,
: tone, Clay, ] ) ] tion, Com-
for Membership il Chase Primary  Fabricated  Electrical Mar:{q‘ac- wwniiaion, Teads Insurance, Suvsics Other
Sy Mezals Metals and Trans-  taring i and Real
portation  Industries siliries Estate
Equipment
(1) (12) (13) (14) (15) (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number (e 1 e — 50,335 202,827 87,174 271,905 47,404 58,856 127,945 7,675 32,927 1,100
Percent (2} connanwvws 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
No service requirement (3) .......... 5.7% 20.2% 2.6% 16.1% 14.6% 29.2% 17.9% 48.8% 1.1% 1.4%
1-29 days (4) «covvnnnnn . 35.2 9.7 B 2.3 5 8 o =t 8
1 month o 16.4 18.6 52.0 18.1 5.4 5.6 5.7 46 77 36.9
2 months (6) ocvvmaniime 19.1 12.8 7.6 20.6 13z 49 k] G 10.1 s
3 months [ ) 33.3 8.6 16.9 35.0 43.2 26.8 45.5 5.6 12.5 10.9
4 months (- [J—— d - 2 4.8 o i 152 21.3 i
5 months (B) conamennis 2.0
6 months (10) ccsavivvns 20.6 43 9.0 3.0 12.6 14.2 15.1 17.3 17.7 30.4
7 months BLL) o mammaay ”
9 months (T2Y o wpucains A4
12 months (13) .......... 1.1 2 . S 2.2 113 1.5 10.5 39 v
13 or more months (14) <inimannis = w53 19.2
800 hours (15) s nnaass . - 4
Other T ) Sae 7.4
Not reported CIT) sccanmied 3.8 * 2.2 6.2 1.7 1 13.0 — 25.7

# Less than .05%.



GROUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS:

Table 61

PERCENT DISTRIBUTIONS, BY LENGTH OF WAITING PERIOD FOR PART-PAY NONOCCUPATIONAL DISABILITY BENEFITS, OF
COVERED PENNSYLVANIA EMPLOYES IN FIRMS EMPLOYING 500 oR MORE PENNSYLVANIANS AND, FOR INDUSTRY

1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less than ten persons
which became employers subsequent to March, 1952}

Percent of Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:
Covered
Pennsylvania Chemicals
Employes Lumber, and
Length of Waiting Period of Firms All Wood, Printing  Products
Employing Industries Mining  Construction  Food Textiles Apparel Paper, and of
500 or (Total) Furniture, Publishing Petroleum
More Penn- and Fixtures and
sylvanians Coal
(1) (2) (3) (4) (5) (6) (7) (8) 9 (10) (11)
= Total covered Pennsylvania employes
= Number (1) 744,173 1,233,385 10,590 15,501 42,991 62,027 116,334 34,348 21,326 42,120
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
No waiting period (3) 2.8% 3.6% 3.6% 20.4% 17.1% 8.3% 4.2% 2.0% 17.6%
Three days in case of sickness (4) 10.4 7.9 7.9 0:F 17.9 o 6.9 ¥ 5.5
No waiting period in case of ac-
cident (5) 6.4 45 8.8 122 v 5.1 5 A4
Thiee days in case of accident (6) 2 al e S sk i i iy
Not reported (7) 3.8 3.3 7.9 9 G 07 sy 1.8 4.6
Seven days in case of sickness (8) 72.8 71.4 86.5 75.5 66.0 58.7 91.5% 76.1 72.5 69.0
No waiting period in case of ac- .
cident (9) 40.3 41.4 43.0 66.4 24.2 17.6 42,5 38.8 39.0 44.4
Seven days in case of accident (10) 5.8 4.0 e 2.7 8.2 42 oy 1.3 i 6
Not reported (11) 26.7 26.0 43.5 6.6 33.6 36.9 49.0 36.0 32.8 24.0
Benefits retroactive provided disability
lasts a specified length of time (12) 9 % i . : "
Other (13) 113 11.3 2.0 3 ) 9.2 8.4 122 24.8 6.9
Not reported (14) 1.8 5.3 3.8 6.3 5.9 1 6 2 1.0
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Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

M“b':w'y 5 Transporta- Fi
Length of Waiting Period Stone, Clay, Pri Rt !an - Oiber tion, Com- gl
and Glais rimary Fabricate Electrica Mamf,fac- municition, Trade Insurance, . Other
Metals Metals and Trans- turing and Real
Products ; Tnd il and
parfatmn ndustries Utilities Estate
Equipment
(1) (12) (13) (14) (15) (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number (1) 50,335 202,827 87,174 271,905 47,404 58,856 127,945 7,675 32,927 1,100
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
No waiting period (3) 7% 3% 2.7% 1.4% 6.7% 9.7% 1.9% 7.1% 1.1% 2.6%
Three days in case of sickness (4) 7.6 2.0 20.3 9.3 10.6 10.1 10.3 7.8 6.5 36.4
No waiting period in case of ac-
cident (5) 5.8 5 16.6 5.8 5.6 .6 2.2 7.8 5.6 36.4
Three days in case of accident (6) o — | —_— - T, 10 —
Not reported (7) 1.8 1.5 3.6 3.5 5.0 9.5 p A v 9
Seven days in case of sickness (8) 84.1 81.1 61.5 68.1 66.2 74.1 54.8 85.1 55.2 46.1
No waiting period in case of ac-
cident () 41.6 72.7 38.0 31.8 31.3 45.6 30.5 25.6 37.5 26.9
Seven days in case of accident  (10) 5.4 .6 2.6 5.8 6.1 5.2 7.9 13.1 8.8 oo
Not reported (11) 37.1 7.8 209 30.5 28.8 233 16.4 46.4 8.9 19.2
Benefits retroactive provided disability
lasts a specified length of time (12) 4 21
Other (13) 32 15.9 11.5 11.2 129 43 18.7 S 11.5 149

Not reported (14) 4.4 3 4.0 7.9 3.6 1.8 14.3 §4% 25.7 wils
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COVERED PENNSYLVANIA EMPLOYES IN FIRMs EMPLOYING 500 OR MORE PENNSYLVANIANS AND, FOR INDUSTRY
GROUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS:

Table 62

PERCENT DISTRIBUTIONS, BY FACTORS UPON WHICH AMOUNT OF PART-PAY NONOCCUPATIONAL DISARILITY BENEFIT DEPENDS, OF

1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less than ten petsons
which became employers subsequent to March, 1952}

Percent of Estimated Percent of Coveved Pennsylvania Employes of Al Firms Employing Pennsylvanians in:
Covered _
Pennsylvania Chemicals
. Employes Lumber, and
Factors ﬂg on which Azaﬂm‘ of of Firns Al Wood, Printing  Products
enefit Depends Employing Industries  Mining  Constraction  Food Textiles Apparel Paper, and of
500 or (Total) Furritnre, Publishing Petroleum
More Penn- and Fixtures and
sylpanians Coal
(1) (2) (3) 4) (3) (6) (7N (8) (9} (10) (11)
Total covered Pennsylvania employes
Number (1) 744,173 1,233,385 10,590 15,501 42,991 62,027 116,334 34,348 21,326 42,120
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Amount of benefit depends on:
Fixed benefit specification (2) 44.7% 49.5% 46.1% 73.1% 16.7% 35.4% 66.8% 24.3% 8.3% 25.5%
Normal earnings (4) 41.2 32.2 12.7 26.9 73.3 43.3 1.2 65.6 86.8 66.2
Fixed minimum and maxi-
mum benefit (s) 34.0 24.7 12,7 4.6 459 34.1 1.2 51.3 19.3 41.1
Fixed minimum; no fixed
maximum (6) 3 4 22 3.9
Fixed maximum; no fixed
minimum (7 4.4 4.3 223 13.0 2.4 . 1.8 44.4 6.0
No fixed minimum of max- e
i (8) 2.5 2.8 12.2 2.9 12.5 23.1 19.1
Type of job (9) 1.5 1.9 32,6 2.6 3.2 5.7 1.8 3
Normal eatnings and type of job (10) 4.0 3.1 7 10.3 4 2.2 2
Normal earnings and length of
setvice (11) 1.6 1.1 7.9 2 2.2
Cause of disability (sickness vs.
accident) {(12) 2 3.0 1.1 .8 314
Other (13) 3.3 24 4.9 . e 8
Not reported (14) 3.5 6.8 # 6.3 1.9 2 2.2 2.1 5.8
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Estimated Percent of Covered Pennsylvania Employes of Al Firms Employing Pennsylvanians in:

: Machinery Transporta- .
Factors upon which Amount of Seons, Clay, and Other s, Gt Finance,
Benefit Depends anil ,Gi - .rl Primary  Fabricated  Electrical Mam.&far- wawicasion Trade Insurance, Seiise Oiher
Products Metals Metals  and Trans- turing el and Real
parf‘atian Industries Usilitles Estate
Egquipment
(1) (12) (13) (14) (15) (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number (1) 50,335 202,827 87,174 271,905 47,404 58,856 127,945 7,675 32,927 1,100
Percent (2) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.,0
Amount of benefit depends on:
Fixed benefit specification (3) 67.5% 82.4% 60.8% 37.7% 42.1% 64.4% 28.0% 23.2% 36.4% 23.7%
Normal earnings (4) 23.0 11.4 32.6 44.6 29.6 6.1 38.6 35.1 25.7 20.6
Fixed minimum and maxi-
mum benefit (5) 22.8 11.2 27.3 43.3 18.5 5.8 20.8 15.5 14.0 14.9
Fixed minimum; no fixed
maximum (6) 2.0
Fixed maximum; no fixed
minimum (7) 2 2 a1 9 7.4 " 15.9 19.6 1.7 e
No fixed minimum or max-
imum (8) 1.0 3.7 B 1.9 e 10.0 5.7
Type of job (9) 1.8 e | 11 2.9 2: 45 e o 9 55.6
Normal earnings and type of job (10) 13 4.3 1.1 12 i 9 o FiE 1.1
Normal eatnings and length of
service (11) 3 6.1 36.2
Cause of disability (sickness vs.
accident) (12)
Other (13) 2.5 4 2 1.8 124 20.8 5 5.5 3.3 . |
Not reported (14) 3.9 1.4 4.2 5.3 13.8 3.3 27.3 T 32.6

* Less than .05%.



Table 63

PERCENT DISTRIBUTIONS, BY MINIMUM WEEKLY PART-PAY NONOCCUPATIONAL DISABILITY BENEFIT, OF COVERED PENNSYLVANIA
EMPLOYES IN FIRMS EMPLOYING 500 OR MORE PENNSYLVANIANS AND, FOR INDUSTRY

GROUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS:

1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less than ten persons

which became employers subsequent to March, 1952}

Percent of Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:
Covered
Pennsylvania Chemicals
Employes Lumber, and
Minimum Benefit of Firms All Wood, Printing  Products
Employing  Industries Mining  Construction  Food Textiles Apparel Paper, and of
500 or (Total) Furniture, Publishing Petroleum
More Penn- and Fixiures : and
sylvanians Coal
(1) (2) (3) (4) (5) (6) (7) (8) () (10) (11)
Total covered Pennsylvania employes
s Number (1) sevmesns 744,173 1,233,385 10,590 15,501 42,991 62,027 116,334 34,348 21,326 42,120
g Percent (2) WSS 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Minimum weekly benefit—
specified amounts:
4 7 or less (3) vwsinmns 6% 5% 2.2% - 3.6%
8-$12 ) 9.9 14.8 20.9% s 15.5 14.5% 35.5% 10.1% 9.3% 9.8
13- 17 £9) cwummncarens 49 7.9 26.1 3% 5.9 274 214 15.9 2.6 8.1
18- 22 i) PR N 14.6 15.6 7.8 2.6 211 30.2 43.1 23.7 9.7 32.6
23- 27 () wnmmwssss 41.0 30.2 32.3 3.8 233 14.2 15.1 5 104
28- 32 (BY zsummnin 16.9 15.2 5.0 21.0 24 # % 17.8 6.5 7.0
33- 37 (£ ) R — 2.5 4.4 19.4 25 1.6 . 5 2 1.3
38- 42 G0 ssmenis 8 9 30,1 4
43 or more G35 1 - ® 3 . 4 1.3 3.7
Minimum weekly benefit—
percent of normal earnings:
50% (12) evnvnnn. 8 1.6 . o 1.6 e 321
60% (13) wacnais 2.2 2.2 4 6.3 3.9 12.6 - et
6624 % (14) ........ 1.8 2.1 224 18.5 s 2.9 8.3
75% (I5)) wscersoamsacs 8 o) o5 20.7 a
Other (16) ..vuv... 2.5 19 7.9 2 47 8 11.8 15.5
Not reported (17 ssesinranias 7 1.9 * 1.3 1.9 1.2 2.7




Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

Machinery

Transporia- g
Minimum Benefit Stone, Clay, . ’ am{ Orker tion, Com- Finance,
et Primary Fabricated  Electrical Manftfac- siwniintion, ot Insurance, G Other
Produiss Metals Metals and Trans- turing i and Real
portation  Industries Usilities Estate
Equipment
(1) (12) (13) (14) (15) (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number €LY cosvimes 50,335 202,827 87,174 271,905 47,404 58,856 127,945 7,675 32,927 1,100
Percent () vunviesi 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Minimum weekly benefit—
specified amounts:
8 7 or less V) samnsnenees 2.1% 3 2.6% 5.9%
8-$12 (4) ,oniives 7.8 45% 3.5% 6.5% 8.0 2.3% 47.3% 15.5% 38.8
13- 17 ' 12.2 6 4.8 3.0 13.4 8 7.9 23.0 7.6 o
18- 22 (6) viwnainis 17.5 3.0 13.4 9.9 222 42.3 g o 1.5 49.7%
23- 27 1) i 41.6 61.9 37.0 48.5 26.4 4.1 11.2 5.5 5 177
28- 32 ;) [ —— 15.9 28.9 30.6 222 5.0 222 2.4 2 e d
33- 37 o). § 1 3 4.8 4.7 4.0 18.8 12.0 3.9 25.5
38- 42 (A0 bz .5 5 6 1.3 1.3 g 4.5 1.3
43 or more (16 & B IS ¥ 4.3
Minimum weekly benefit—
percent of normal earnings:
509 V527 [ 1.6 - 2 4 7.4
60% 5 5. 1) 5| 4 9 3 9.5 B 11.6 5.7
66%4% (14) wonivinn * 1.1 7.4 3.2 ” 55.8 .
75% CES) 5vsssinmmn 3 1.0 .
Other (16) « viuiuian 1.2 o 1.2 23 28 4
Not reported a7F) . 2 2.5 1.9 6.0 1 9 = 25.7

* Less than .05%.
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Table 64

PERCENT DISTRIBUTIONS, BY MAXIMUM WEEKLY PART-Pay NoNoccUprATIONAL DisABILITY BENEFIT, OF COVERED
PENNSYLVANIA EMPLOYES IN FIRMS EMPLOYING 500 or MORE PENNSYLVANIANS AND, FOR INDUSTRY

GROUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS:

1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less than ten persons
which became employers subsequent to March, 1952}

Percen? of Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:
Covered
Pennsylvania Chemicals
Employes Lumber, and
Maximune Benefit of Firms All W ood, Printing  Products
Employing  Industries Mining  Construction  Food Textiles Apparel Paper, and of
500 or {Total) Furniture, Publishing Petrolenm
More Penn- and Fixtures and
sylvanians Coal
(1) (2) (3} (4) (5) (6) (7) (8) (%) (10) (11)
Total covered Pennsylvania employes
Number (ay...... 744,175 1,233,385 10,590 15,501 42,991 62,027 116,334 34,348 21,326 42,120
Percent (2) ...... 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Maximum weekly benefit—
specified amounts:
$ 8312 3)...... 1.2% 2.7% 16.7% 6.7% 5.0% 2.7% e 9%
13- 17 @) ...... 1.0 3.7 25.6 9.1 213 4,0% 1.6
18- 22 s)y...... 5.0 8.8 4 11.4 43.2 5.7 1.7 10.0%
23~ 27 (6) ...... 25.2 20.7 6.3 2.6% 15.7 21.9 - 10.0 3.3 8.8
28- 32 (7Y ...... 18.0 19.2 9.7 21,0 11.7 8.9 ¥ 18.5 5.6 264
33- 37 ) N 9.1 9.1 79 23.4 7.5 7.9 1.2 16.0 6.3 2.8
38- 42 (9 ...... 20.2 15.7 2.1 53.0 31.0 13.9 .1 16.5 16.0 15.1
43- 47 (10) ...... 1.9 43 10.6 31.4 5.5
48- 52 (11) ...... 4.0 4.0 317 14 3 5.8 38.0 8.5
3. 57 (12) ...... 11 6 .
58 62 (13) ...... 7.6 5.0 8.5 8 40 5.4 7.1
63 or more (14)y ...... 1.7 1.2 1.7 5 1.3 2
Maximum weekly benefit—per-
cent of normal eathings:
50% (15) ...... 4 3 1 2.3
60% (16) ..., 3 L0 e 6.8 12.5 e
66%4% (a7 ...... 2 6 119 .. 40
75% (18) ...... 6 4 20.7 7
Other (19) ...... 1.8 1.1 1.0 15.6
Not reported (20) ...... 7 1.6 * 3.5 1.9 2 1.0
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Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

Machinery

Transporta- .
Maximum Benefir Stone, Clay, ] ) and Other tion, Com- Finance,
and Glass ~ Primary FEabricated  Electrical Mam.zfac- i, iWpaida Insurance, Coipive Other
Prodits Metals Metals and Trans- turing i and Real
portation  Indusivies Hiilities Estate
Equipment
(1) (12) (13) (14) (15) (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Nummber ) 55xs00 50,335 202,827 87,174 271,905 47,404 58,856 127,945 7,675 32,927 1,100
Percent (. [r—— 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Maximum weekly benefit—
specified amounts:
$ 8§12 (3) s nsune 1.9% 1% 6.7% 2.3% 6.2% 10.0% 249%
13- 17 “4) ...... 3.8 3% A% i 7.0 8 A 13.2 6.5 -
18- 22 (5)saenn 12.1 2.8 6.0 7] 16.7 20.3 4.4 4.7%
23- 27 (6) ...... 432 55.0 24.0 14.2 11.7 223 10.2 5.6 17.7
28- 32 73 21.8 26.6 34.0 18.2 10.9 19.9 33.0
33- 37 (-1 [—— 5.3 1.0 5.3 14.7 149 19.0 16.1 5.5 4.5 St
38- 42 25 [—— 3.7 6.1 212 30.5 15.1 8.1 10.5 2.0 17.0 16.2
43. 47 ({5110 . 2.6 4.1 1.0 9 z &
48- 52 CILY o 5.3 2.7 2 3.4 3.9 4.3 5.9 13.3 36.4
53. 57 (12) e .. 2.9
58- 62 {I3) -cwmses 35 | 27 9.0 7.4 2.3 13.6 71 9 19.2
63 or more (571 EEa 4.2 9 3 1.0 12.5 3
Maximum weekly benefit—per-
cent of normal earnings:
50% (A5 reare= 2 sitw 1.9
60% (A6) s o 9 3 10.0 S By
66%4% CATY asminians -
75% 3 3
Other (19) ...... 1.0 2.8 1 36.2 oy -
Not reported 11— .2 21 1.5 8 o | 9 25.7 1

* Less than .05%.
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Table 65

PERCENT DISTRIBUTIONS, BY MAXIMUM DURATION OF PART-PAY NONOCCUPATIONAL DISABILITY BENEFITS, OF COVERED
PENNSYLVANIA EMPLOYES IN FIRMS EMPLOYING 500 oR MORE PENNSYLVANIANS AND, FOR INDUSTRY

GRrROUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS:

1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less than ten persons
which became employers subsequent to March, 1952]

Percent of Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:
Covered -
Pennsylvania Chemicals
n : Employes Lumber, and
Maximum Duration of Firms Al Wood, Printing  Products
of Benefit Employing  Industries Mining  Construction  Food Textiles Apparel Paper, and of
500 or (Total) Furniture, Publishing Petrolenm
More Penn- and Fixtures and
sylvanians Coal
(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11)
Total covered Pennsylvania employes
Number (i W 744,173 1,233,385 10,590 15,501 42,991 62,027 116,334 34,348 21,326 42,120
Percent (2] st 100.0 100.0 100.0 100.0 100.0 100.0 - 100.0 100.0 100.0 100.0
12 weeks or less  (3) ...vvenniann 9% 2.7% - - 11.9% 6.8% 8.8% 1.49% 6% 4.1%
13 weeks (Y s 55 osessinios 28.4 41.3 70.1% 18.7% 53.5 634 911 67.3 70.4 49.6
14-25 weeks o 3.4 2.8 2.6 i
26 weeks (3 T 58.4 428 12.1 81.1 224 20.7 * 155 115 405
27-38 weeks (T snniarai v 3 8 i v iiizs 29
39 weeks 32 T—— d *
40-51 weeks (D) s os e 9 &
52 weeks (25,1 [ —— 4.7 3.9 3.6 9.3 7.2 12.6 14.6 39
53 or more weeks (11) ............ 1.5 1.0 14.2 a &4
Other (12 copmmremisamorms 5 5 e
Not reported (13) oo mismvmas 9 3.9 2 2.9 1.9 1 .6 i 1.1
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Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

Machinery
Maximum Duration St and Other T.rdn.rparta- Finance,
one, Clay, . : 1 ’ tion, Com-
of Benefit did CLass Primary Fabricated  Electrical Mam:r)‘ac— R Trade Insurance, Sepulon Other
Posilacrs Metals Metals  and Trans- turing ] and Real
portation  Industries Usilities Estate
Equipment
(1) (12) (13) (14) (15) (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes

Number (L) 5 cremcamamena 50,335 202,827 87,174 271,905 47,404 58,856 127,945 7,675 32,927 1,100
Percent DY St i i 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
12 weeks or less (3) .....vvunnnn 7% s <o 6% 4.8% s 4.5% 7.8% 1.1% s
13 weeks (&) ivin e mp—— 37.1 5.6% 47.4% 23.7 52.6 52.7% 46.1 30.7 53.7 77.5%
14-25 weeks /L TR 3 " 49 i 21.8 5.3
26 weeks (6) s ecas o s e 61.6 94.0 34.2 56.5 32.6 220 21.6 73 113 16.8
27-38 weeks 7 P - i - q 4.7 8 5.1
39 weeks (8)asscvmavsn ¢ 6
40-51 weeks (O N srxosnsn-wemsan o 2.3 3.1 .6
52 weeks (10) o ey 1 o 15.7 1.9 3.0 9 32 36.2 i 5.7
53 or more weeks (11) ............ il o siie 29 1.5 ST 8 14.9 S
Other O wosnmmemas 9 3 1.2
Not reported [T 1) [ — R s A 241 6.2 8 1:5 12:2 i 25.7

* Less than .05%.
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Table 66

PERCENT DISTRIBUTIONS, BY FINANCING AND COMPULSORY MEMBERSHIP PROVISIONS OF PART-PAY NONOCCUPATIONAL
DisariLity PLANS, OF COVERED EMPLOYES IN FIRMS EMPLOYING 500 OR MORE PENNSYLVANIANS AND,
FOR INDUSTRY GROUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS: 1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing less than ten persons
which became employers subsequent to March, 1952}

Percept of Estimated Percemt of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:
Covered
Penusylvania Chemicals
Employer Lumber, and
Financing and Compulsory of Firms Al Wood, Printing  Products
Membership Provisions Employing  Industries Mining  Constraction  Food Textiles Apparel Baper, and of
500 or (Total) Furniture, Publishing Petrolenm
More Penn- and Fixtures and
sylvanians Coal
(1) (2) (3) {4) (5) (6) (7) (8) @) (10) (11)
Total covered Pennsylvania employes
Number (... 744,173 1,233,385 10,590 15,501 42,991 62,027 116,334 34,348 21,326 42,120
Percent 2) ... 100.0 100.0 100.0 100.0 100.0 100.0 100.43 100.0 100.0 100.0
Coverage financed by
Employer only ) ... 40.89 50.3% £7.6% 97.1% 66.0% 73.8% 98,49, 65.7% 54.2% 43.09
Employes only (4) .. 2.8 2.6 21.4 ‘ 3 1.0 3 255 1.7
Membership compulsory (5} ... 3 9 - 3 10 ces - AN
Membership voluntary  (6) ... 1.6 1.3 16.7 cas 3 24 1.7
Not reported (7) ... i 4 4.7 23.1
Both employer and employes  (8) ... 52.8 41.0 7.4 2.9 234 19.6 1.5 33.1 20.3 54.0
Membership compulsory (9) ... 7.7 6.5 2.7 . 4.3 8.3 - 29 18 1.1
Membership voluatary (10} ... 35.9 28.0 47 2.5 15.6 11.3 1.5 27.6 18.5 449
Not reported (11) . 9.2 6.5 . 3.5 . 26 8.0
Not reparted (12) ... 3.6 6.1 23.6 * 10.3 5.6 1 9 1.3
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Estimated Percent of Covered Pennsylvania Employes of All Firms Employing Pennsylvanians in:

Mdtb::ery 5 Transporta- Fi
Financing and Compulsory Stone, Clay, i pE ey ang Other tion, Com- I el
Mamberility Prosditons P rimary Babyicate, ectrical Mamffac- - Fhads nsurance, Saridi Oibisi
Products Metals Merals  and Trans- turing and and Real
par'mtiarz Industries Usilities Estate
Eguipment
(1) (12) (13) (14) (15) (16) (17) (18) (19) (20) (21)
Total covered Pennsylvania employes
Number b 50,335 202,827 87,174 271,905 47,404 58,856 127,945 7,675 32,927 1,100
Percent (2) v 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Coverage financed by

Employer only (3) ... 50.4% 17.4% 58.8% 38.3% 60.2% 80.0% 33.9% 32.0% 61.0% 46.7%

Employes only (4) ... 2.6 1 1 2.9 3.3 6.3 5.5 5.0
Membership compulsory (5) ... s da i 1.4 2.5 5.1 4.5
Membership voluntary  (6) ... 2.6 1 29 1.9 3.8 4 3
Not reported i [ 5 .

Both employer and employes (8) ... 37.7 79.4 35.8 51.1 32.3 13.4 47.3 62.8 8.3 53.3
Membership compulsory (9) ... 124 13.8 6.8 6.4 3.0 1.7 8.6 7.8
Membership voluntary ~ (10) ... 19.8 37.1 26.3 42.2 27.9 2l ) 36.0 55.0 8.3 37.8
Not reported (1) ox 5:5 28.5 2.7 2.5 1.4 2.7 15.5

Not reported (12) o 9.3 3.1 5.3 7.7 4.2 3 13.3 52 25.7

* Less than .05%.



Table 67

PERCENT DISTRIBUTIONS, BY INSURED STATUS OF PART-PAY NONOCCUPATIONAL DISABILITY
PLANS, OF COVERED PENNSYLVANIA EMPLOYES IN FIRMS EMPLOYING 500 OR MORE PENNSYL-
VANIANS AND, FOR INDUSTRY GROUPS, IN ALL FIRMS EMPLOYING PENNSYLVANIANS: 1953

[Excludes employes not covered by Unemployment Compensation and employes of nonmanufacturing firms employing
less than ten persons which became employers subsequent to March, 1952]

Total Covered

, : Pennsylvania Employes Plan Plan Not Noz
Fivm Size or Industry Group Insured Insured Reported
Number Percent
(1) () (€ I ) (5) (6)

Percent of covered Pennsylvania employes of firms employing 500
or more in Pennsylvania (all industries) .............. A 744,173 100.0% 64.3% 31.4% 43%

Estimated percent of covered Pennsylvania employes of all firms
employing Pennsylvanians in:

AlL industeies (808R)) i vviiin iiinienre anee e e reems . 1,233,385 1000 68.6 24.5 6.9
ARG Tt s i s e g P i T 10,590 100.0 91.6 8.4
CONSEUCHON. <o i tinimanivin ek o s sis ain nim nins sinse mn w s 15,501 100.0 75.5 23.0 15
G 4z s soprmemm R SR TR s 3 42,991 100.0 86.0 12.8 1.2
b R N T T N A wa T 62,027 100.0 76.1 204 3.5
BPDEVEL . manian o s T R e e, 8 s e o o i 116,334 100.0 47.1 24.0 28.9
Lumber, wood, paper, furniture, and fixtures ......... 34,348 100.0 96.2 2.9 5
Printing and publishing . .......................... : 21,326 100.0 95.9 41
Chemicals and products of petroleum and coal ........ 42,120 100.0 71.0 23.9 5.1
Stone, clay, and glass products ............cooiiiinn. 50,335 100.0 97.1 19 1.0
Privoaiy metals o voive i i i et s 566 B et 202,827 100.0 96.7 2.5 8
Fabtieated: Betils <.ocarwisiseiam ssemnis % d e 87,174 100.0 31.6 66.1 23
Machinery and electrical and transportation equipment . . 271,905 100.0 47.9 44.5 7.6
Other manufacturing industries ..................... 47,404 100.0 83.7 13.7 2.6
Transportation, communication, and utilities . ,......... 58,856 100.0 63.2 334 34
T SR A SR e s et 127,945 100.0 752 201 6.7
Finance, insurance, and real estate ............ceveenns 7,675 100.0 94.8 =5 5.2
SOPVITE) crmyes e R AT BN b e g ae e e 32,927 100.0 61.5 8.9 29.6
UL s cit sl B 02V S S 3 1,100 100.0 99.6 4 -




Table 68

COMPARISON OF STATE TEMPORARY DISABILITY LLAWS: JANUARY, 1954

CALIFORNIA

NEW JERSEY

NEW YORK

RHODE ISLAND

EFFECTIVE DATES
Contributions

Benefits

May 21, 1946

December 1, 1946

June 2, 1948, for employe contributions
January 1, 1949, for employer contribu-
tions

January 1, 1949

July 1, 1950, for permanent contribu-
tions

July 1, 1950

TJune 1, 1942

April, 1943

COVERED EMPLOYES .....

Same as for unemployment insurance,
except that individual workers can elect
out on religious grounds.

Same as for unemployment insurance,
except that individual workers can elect
out on religious grounds.

Differs from unemployment insurance in
that employers of four or more workers
in 30 days, rather than 15 days, are in-
cluded, and maritime and state govern-
ment services are excluded. Individual
workers can elect out on religious
grounds.

Same as for unemployment insurance,
except that individual workets can elect
out on religious grounds.

ELIGIBILITY FOR BENEFITS
E Definition of disability .

Qualifying wages or em-
ployment

Inability, because of physical or mental
condition, to perform regular or cus-
tomary work. No payments for any ill-
ness or injury caused by or arising in
connection with pregnancy, up to 28
days after termination of pregnancy.

Thirty times weekly benefit amount or
114 times high quarter wages in the
base period, whichever is less, but not
less than $300. Base period is unem-
ployment insurance base period for those
with unexpired unemployment insurance
benefit year; first four of last five or six
calendar quarters preceding disability for
those without unexpired unemployment
insurance benefit year.

Total inability to perform duties of the
employment, resulting from any accident
or sickness not arising out of and in
course of employment, or, if so, not
compensable under workmen's compen-
sation. No payments for any period of
disability due to pregnancy, childbirth,
miscarriage, or abortion.

Seventeen base weeks of employment in
the 52 calendar weeks immediately pre-
ceding the calendar week in which the
period of disability began. A base week
is a week in which wages from one em-
ployer were $15 or more,

Inability, because of injury or sickness
not arising out of and in the course of
employment, to perform regular duties
of his employment or any other em-
ployment his employer offers him at his
regular wages. No payments for any
petiod of disability caused by or arising
in connection with pregnancy, unless
that period occurs after return to covered
employment for at least two consecutive
weeks following termination of preg-
nancy.

Four or more consecutive weeks of cov-
ered employment (or 25 days regular
part-time employment) prior to com-
mencement of disability.

Inability, because of physical or mental
condition, to perform regular or cus-
tomary work. Payments for pregnancy
are of limited duration.

Thirty times weekly benefit amount in
last four calendar quarters preceding dis-
ability.

(Continued on following pages.)
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Table 68 (Continued)

CALIFORNIA

NEW JERSEY

NEW YORK

RHODE ISLAND

Waiting period

Disqualifications:
Employment

Workmen's
sation

Compen-

Seven consecutive days of disability at
beginning of each uninterrupted period
of disability. No waiting petiod in
case of hospitalization,

Persons who were unemployed and not
registered at a public employment office
for more than three months ptior to dis-
ability, unless they can prove that the
unemployment is due to disability and
not to withdrawal from the labor market,

If receiving oz entitled to receive work-
men's compensation for same disability
and week, not eligible for disability ben-
¢fits unless workmen’s compensation is
less than disability; in that case, the
difference is payable.

Eligible even though receiving wages
while not wotking, provided that ben-
efits plus wages do not exceed 70 pet-
cent of wages ptior to disability.

Seven consecutive days of disability at
beginning of each uninterrupted period
of disability.

Persons who were out of covered em-
ployment more than two weeks prior to
disability.

Not eligible for any period with respect
to which workmen's compensation (other
than benefits for a2 permanent disability
previously incutred) is paid or payable.

Eligible even though receiving wages
while not working, provided that bene-
fits plus wages do not exceed wages
prior to disability.

Seven consecutive days of disability at
heginning of each uninterrupted period
of disability.

Persons who were out of covered em-
ployment more than four weeks prior to
disability.

Not eligible for any petiod with respect
to which workmen's compensation (other
than petmanent pattial benefits for a
prior disability) is paid or payable.

No benefit payable for day if entitled to
teceive remuneration or maintenance
from fund to which employer contributes
in amount at least equal to benefits;
does not include voluntary aid from em-
ployer. .

Seven consecutive days of disability in
benefit year.

Eligible for workmen’s compensation
and disability benefits combined up to
85 percent of average weekly wage on
last job prior to sickness, provided com-
bined payments do not exceed $53. No
deduction for lump-sum payments of
workmen's compensation or for work-
men’s compensation payments geccived
after the period to which they relate,

Eligible even though receiving regular
wages or part thereof while not work-
ing.

Size AND DURATION OF
BENEFITS
Weekly benefit amount |

$10-35, based on schedule of high-quar-
ter wages, plus hospital benefits of $10
a day for 12 days in any one benefit

- period.

$10-30 (24 of average weekly wage).
Average wage determined by dividing
wages from one employer during base
weeks in eight weeks preceding disabil-
ity by number of such base weeks. If
this is less than average using all em-
ployment during last eight weeks, earn-
ings from all employers ate used.

$10-30 on basis of one-half average
weekly wage in last eight weeks in cov-
ered employment prior to commence-
ment of disability, If avetage is less
than $10, weekly benefit is average
wage.

$10-25 (1/20 of high-quarter wages
rounded to nearest dollar).
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CALIFORNIA

NEW JERSEY

NEW YORK

RHODE ISLAND

Duration of benefits . ..

Uniform potential 26 weeks for any one
disability benefit period, $260-910. Du-
ration separate from unemployment in-
surance.

Thirteen to twenty-six weeks, $128-780,
computed as lesser of 26 X weekly ben-
efits or 3} base weeks. Limit applies
to benefits in any 12-consecutive-month
period. Duration separate from unem-
ployment insurance and from benefits as
an unemployed, disabled worker.

Uniform potential 13 weeks in any 52
consecutive weeks, or for any single pe-
riod of disability, $130 (or less if week-
ly benefit is less than $10)-$390. Dura-
tion separate from unemployment insus-
ance.

Seven-plus to 26 weeks, $104-650,
based on schedule of base period wages.
Duration separate from unemployment
insurance. Payments for pregnancy lim-
ited to 12 consecutive weeks to begin 6
weeks before and end 6 weeks after
childbirth.

FINANCING
Method of insuring ...

Contributions

Administrative costs ...

Employers insured with State fund un-
less and until agency approval is given
to private plan (insured or self-insured).

Employe tax of 1 percent of wages up to
$3,000.

Sum determined annually by State Direc-
tor of Finance; no limit on petrcent
of contributions. Added administrative
costs attributable to private plans as-
sessed against plans in proportion to
covered wages; limit .02 percent of
wages.

Employers insured with State fund un-
less and until agency approval is given
to private plan (insured or self-insured).

Workers covered by State plan pay .50
percent on wages up to $3,000 for tem-
porary disability insurance and .25 per-
cent for unemployment insurance; work-
ers covered by private plan pay .25
percent for unemployment insurance to
the State and may pay up to .50 percent
toward private plan premium. State plan
employers pay basic .25 percent for tem-
porary disability insurance modified up
to .75 percent and down to .10 percent
by experience rating.

.08 percent of wages plus assessment on
employets of costs of maintaining sepa-
rate accounts for experience-rating pur-
poses. Added administrative costs at-
tributable to private plans and to bene-
fits to unemployed workers assessed
against plans in proportion to covered
wages; limit .02 percent of wages.

Employers must arrange for benefit pay-
ments by purchasing a policy from an
insurance company or from the State
insurance fund, or by self-insurance.

Employe tax of .5 percent of wages with
a maximum of 30 cents weekly; employ-
er to pay additional costs, if any.

Fach carrier respensible for own admin-
istrative expenses; State insurance fund
as a carrier limited to 25 percent of con-
tributions. Total administrative expens-
es of program for both employed and
unemployed workers (not including ex-
pense of the State as a carrier) are
assessed against all carriers including the
State in proportion to covered wages;
no limit.

All employers insured with the State
fund.

Employe tax of 1 percent of wages up
to $3,000.

Six percent of contributions.

Source: Based upon “Comparison of Temporary Disability Insurance Laws, January, 1954, (Washington, D. C.: U. S. Department of Labor, Bureau of Employment Security).
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Appendix A
PENSION PLANS, GOVERNMENT, AND SELECTED ECONOMIC FACTORS

ErpecTs OF FEDERAL ACTION ON PENSION PLANS

The federal government has affected the pattern of
ptivate pension plans through its policies relating to
taxes, wage stabilization, labor, and Social Security, and
through its monetary and fiscal policies.

Federal Tax Policles

Since 1938, federal legislation has provided for tax
deduction of contributions to reserve funds of pension
plans and for tax exemption of the earnings of such
funds, provided specified requirements ate met?

These requirements include the provision that:

. under the trust instrument it is impossible,
at any time prior to the satisfaction of all liabili-
ties with respect to employees and their beneficiaries
under the trust, for any part of the corpus or in-
come to be (within the taxable year or thereafter)
used for, or diverted to, purposes other than for the
exclusive benefit of his employees or their bene-
ficiaries, . . .2 '

The World War II excess profits tax, generally speak-
ing, increased net effective corporate tax rates and was
generally expected to be permitted to lapse. Tax legis-
lation applicable to pension plans, in addition to per-
mitting the deduction of contributions for the funding
of liabilities for curtent service, also permitted deduc-
tions for the funding of 10 percent, in any one year,
of the lizbility for past service. This legislation tended
to make it disadvantageous to defer the establishment
of pension plans providing for funding, since the defer-
ment of funding until after the expiration of the excess
profits tax would have resulted in a smaller tax saving.

While pension benefits attributable to employer con-
tributions are subject to income taxation and benefits

152 Stat. 5i8 (1938).
2 68A Stat. 134 (1934).
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attributable to employe contributions are not, employe
contributions to pension plans are not deductible for
income tax purposes. Since it is likely that the indi-
vidual will have a Jower effective tax rate after retire-
ment age, this tax treatment tends to make a noncon-
tributory plan more advantageous than a contributory
plan.

Federal Wage Stabilization and Labor Policies

World War II wage stabilization policies limited in-
creases in cutrent cash compensation in the face of a
relative scarcity of labor, but permitted the establish-
ment of pension plans and increases in pension benefits
provided for by existing plans. Under the circumstances,
pension plans constituted a means whercby the total
compensation of employes could be increased within the
framework of the stabilization policies.

In addition, federal legislation relating to collective
bargaining and the interpretation of this legislation by
the National Labor Relations Board and the courts have
affected the development of pension plans. Collective
bargaining is defined in federal legislation as involving
negotiations “with respect to wages, hours, and other
terms and conditions of employment.”’s The National
Labor Relations Board has ruled that provisions of pen-
sion plans come under the meaning of “conditions of
employment” and therefore fall within the area of col-
lective bargaining.* This ruling has been upheld by the
courts.” '

361 Stat. 142 (1947).

¢Inland Steel Company v. United Steelworkers of America
(ClO), 77 NLRB 4 (1948).

5 Inland Steel Company v. National Labor Relations Board,
170 F. 2d 247, 251 (1949}. Certiorari denied 336 U, S, 960
(1949).



Federal Old Age and Survivors’ Insurance
(OASI) Program

The OASI program has influenced both the benefit
sttucture and minimum retirement age specified by pri-
vate pension plans, Primary OASI benefits are first pay-
able at age 65. While this minimum retirement age may
reflect private practices at the time of passage of the
Social Security Act, once established it tended to be car-
ried over into private plans subsequently set up, Many
private plans specify a total benefit which includes pay-
ments under OASI; other plans, although providing
benefits excluding OASI, were originally designed to
supplement it. Since primary OASI benefits are avail-
able only after age 65, the parties to private pension con-
tracts, as a rule, are discouraged from establishing a
plan that makes benefits available prior to that time.

Federal Policies Affecting Interest Rates and the
Value of the Dollar

Open-market operations, reserve requirements, and re-
discount rates of the Federal Reserve System, operations
of the United States Treasury Department relating to the
national debt, and federal fiscal policies are major fac-
tors in determining interest rates and the general level
of prices.

The relationship of interest rates to the cost of a pen-
sion plan is discussed on page 7. Variations in the
price level are equivalent to changes in the purchasing
power of an annuity defined in terms of a given num-
ber of dollars. For example, during the period 1940
through 1953, consumer prices increased by 91 percent.
As a result, a given money annuity would buy in 1953
only 52 percent of the goods and services that it would
buy in 1940.

The effect of changes in the price level may be offset
by post-retirement adjustments in benefits. One method
involves the purchase of equities as a part of the invest-
ment program and the adjustment of benefits in accord-
ance with the value of the investment portfolio. For
example, the Teachers’ Insurance and Annuity Associ-
ation of America recently proposed the establishment of
a College Retirement Equities Fund, which would in-
vest in common stocks and other equities. Under this
program, up to 50 percent of the individual's premium
(made up of employe and employer contributions)
could be invested in equities, and the balance would be
invested in an annuity. After retirement, the employe
would receive a variable income based upon current
prices and dividends of the equities, in addition to a
fixed dollar annuity.

ErFFECTS OF COMMONWEALTH ACTION ON PENSION PLANS

Enactments of the Commonwealth directly affecting
pension plans are tax legislation, permissive legislation,
and legislation regulating insurance companies.

Commonwealth Tax Legislation Relating
to Pension Plans

If a trust under an employer’s stock bonus, pension
or profit-sharing plan for employes or their beneficiaries
is officially ruled exempt from federal income taxation,
then personalty held in trust and the principal value of
all annuities are exempt from the county four-mill tax,®
the first class school district personalty tax,” the Pitts-
burgh city tax on personalty,® and the corporate loans
tax.? In addition, the Pennsylvania Corporate Net In-

61913, June 17, P. L. 507, as amended 1945, May 11, P. L.
447,

71947, June 20, P. L. 733.

8 Pittsburgh Ordinance No. 486, December 1, 1947.

91935, June 22, P. L. 414, as amended 1945, May 28, P.

L.
1083 § 1. '
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come Tax Act and the Corporation Income Tax Law
define net income as ‘‘that returned to and ascertained
by the Federal Government,” so that if contributions
made by an employer to a company pension plan are
exempt from taxation under federal law, they will also
be exempt under Pennsylvania law.1

Commonwealth Permissive Legislation

Three permissive laws in the field of private pensions
have been enacted in Pennsylvania. Act No. 284 of
the 1921 Session authorized stock and mutual insur-
ance companies to grant pensions out of company earn-
ings and provided that officers and employes may be
given a pension “for faithful and long continued serv-
ice, who have in such service become old, infirm or
disabled.” 1t Act No. 106, Session of 1933, provided

10 1935, May 16, P, L. 208, as re-enacted and amended 1953,
July 20, P. L. 534; 1951, Aug. 24, P. L. 1417, as re-enacted
and amended 1953, July 17, P. L. 482.

11 1921, May 17, P. L. 682, Art. III § 316, as amended 1943,
May 21, P. L. 356, No. 166 § 1.



that “Every business corporation may grant allowances or
pensions out of the earnings of the corporation to its
directors, officers or employes for faithful and long
continued service, who have in such service become old,
infirm, or disabled.” 12 Act No. 280, 1953 Session,
permitted corporations to grant stock options to officers
and employes and provided that ““all cosporations organ-
ized under the laws of the Commonwealth of Pennsyl-
vania, including those corporations organized not for
profit, may grant allowances or pensions to officers, di-
rectors and employes for faithful and long continued
services, and, after the death of any such officer, director
or employe, either while in the service of the corporation
ot after retirement, pensions or allowances may be
granted or continued to his or her dependents: Pro-
vided, That such allowances to his or her dependents
shall be reasonable in amount and paid only for a lim-
ited time: And provided further, That any such allow-
ance, unless part of an employe-benefit plan or employ-
ment contract in effect at the time of retirement or
death of the officer, director or employe, shall not ex-
ceed in total the amount of the compensation paid to
him ot her during the 12 months preceding retirement
or death.” 13 The act also validated any options, pen-
sions, and allowances granted or paid prior to the enact-
ment of the Jaw,

Also, the Bstates Act of 1947 exempted private pen-
sion plans from the “Rule Against Perpetuities” and
from restrictions against accumulations.* Some states
regard pension plans as securities and require registra-
tion with the state security commission. This is not
the case in Pennsylvania. However, if stock is sold for the
benefit of a pension plan, the plan might have to qualify
under the provisions of The Pennsylvania Securities
Acte

Commonwealth Legislation Regulating Insurance
Companies

Pension plans handled through insurance companies
are regulated by the Insurance Department. The Insae-
ance Commissioner must approve all forms for contract
relating to annuities issued, sold, or disposed of by an
insurance company.’® Annuities contracted by an em-
ployer on behalf of an employe need not conform to the
general provisions relating to annuities,)® An express
regulation has been made regarding the treatment of
dividends or rate reductions made under group annuity
contracts. Any such dividend or rate reduction may be
applied to reduce the employer’s part of the cost of the
contract or policy. However, if the plan is contributory
and the dividends or rate reductions exceed the em-
ployer’s contributions, the surplus must be used for the
exclusive benefit of the employes.s

RELATIONSHIP BETWEEN PENSION PLANS AND SELECTED ECoNOMIC FACTORS

Benefit structure, cost, vesting, and funding elements
of pension plans generate reactions on the part of indi-
viduals and firms which are reflected in hiring prac-
tices, movement of members of the labor force, and
other economic factors,

The Effect of Pension Plans on Hiring
Age Restrictions

The cost-reducing effect of a minimum service require-
ment (or a maximum entry age together with a min-
imum retirement age) is discussed on page 7. A plan
without such requitements may encourage the employer
to obtain an equivalent cost reduction through the use
of hiring age restrictions.

1% 1633, May 5, P. L. 364, A:t, III § 316,
13 1953, August 19, P, L. 1075.

5
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The Effect of Pension Plans on Movement of
Members of the Labor Force

Pension plan coverage may be attractive to many and
may be a factor in movement of some members of the
labor force to firms having pension plans. On the
other hand, pension plans may impede the movement
of employes in two ways: (1) If pension plans lead to
hiring age restrictions, opportunities for employes in

14 3947, April 24, P. L. 100 §& 4, 6.

15 1939, June 24, P. L. 748, as re-enacted and amended 1941,
TJuly 10, P. L. 317; 1951, Dec. 13, P. L. 1708.

16 1921, May 17, P. L. 682, as amended 1931, June 23, P, L.
904; 1937, May 28, P. L. 934; 1951, July 19, P. L. 1100,

1731921, May 17, P. L. 682, as amended 1935, July 17, P. L.
1116; 1951, July 19, P. L. 1100,

181921, May 17, P. L. 682, as amended 1937, Maiy 26, P. L.
884,



certain age groups will be limited. (2) If employer
contributions are not vested, an employe who changes
his job will lose all, or part, of the pension credits he
has accumulated. An employe’s valuation of the loss
increases with length of service and proximity to retire-
ment age, ‘

The Effect of Funding and Vesting Provisions on
the Payment of Pensions in the Event of
Pension Plan Termination

An accurate assessment of the extent to which pen-
sion plan terminations result in the loss of pensions or
pension credits presupposes the existence of an estab-
lished registration system for pension plans. In the
absence of such a registry, the following discussion is
offered for the purpose of providing a general orienta-
tion and some tentative estimates with respect to the
magnitudes involved. Although pension plan termin-
ation may result from circumstances other than “clo-
sure,” 1 the observations offered are, in the main, con-
cerned with terminations which. come about by virtue of
closures.

Closure rates and employes with pension coverage —
A survey was made of closures which occurred during
1949-52 among firms which, prior to closure, participat-
ed in the Unemployment Compensation program.®® Ap-
pendix Table 1 shows the average annual number of clo-
sures during the period 1949 to 1952 as a percent of
firms active as of March, 1952, by industry group, and
by number of Pennsylvania employes of the firm one
year prior to closure.?t

Average annual closute rates varied inversely with the
number of Pennsylvanians employed by the firm—from
about 10 percent for firms employing 1 to 9 Pennsyl-
vanians to about .4 percent for firms employing 500 or
more Pennsylvanians. By industry, average annual clo-
sure rates varied from about 4.2 percent in the fabricated
metals industry to about 14 percent in the mining in-
dustry.

19 The term “closure” refers to firms which went out of
business or ceased to have employes without going out of busi-
ness. The closure data relate only to firms subject to the Un-
employment Compensation Law when active.

20 See Appendix B.

21 The number of Pennsylvanians employed a year prior to
closure was used, since employment typically declines prior to
closure.
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On the other hand, pension plan coverage varied di-
recily with size of firm—from about 1.2 percent for firms
employing 1 to 9 Pennsylvanians to 69 percent for firms
employing 500 ot more. .By industry, pension plan
coverage varied from 2.2 percent in the construction
industry to 87 percent in the primary metals industry.
(See Tables 26 and 28.)

In the light of available evidence, it would appear that
the estimates presented below are upper-limit estimates.
For example, the estimates would be reduced if inter-
state firms were identified and assigned closure rates
corresponding to their total employment rather than to
their Pennsylvania employment.

It is estimated that .4 percent (with a 95 percent con-
fidence interval of .2 to .6 percent) of the employes
with pension coverage in 1953 could be expected, at
the average closure rates prevailing in 1949-52, to be-
come involved in closures in one year, provided no cor-
relation obtains between closure and the presence of a
pension plan. This estimate has a possible tange of 0
to 2.3 percent (with a 95 percent confidence interval of
0 to 2.7 percent), depending on the degree of such cor-
relation. Over a 20-year period, it is estimated that, at
average 1949-52 closure rates, 6.6 percent (with a 95
percent confidence interval of 4.3 to 8.9 percent) could
be expected to become involved, assuming that no cor-
relation obtains between closure and the presence of a
pension plan and that the probability of an employe’s
being involved in a closure during a given year is not
decreased by his having been involved in previous clo-
sures. ‘This estimate could range, at average 1949-52
closure rates, from 0 to 14.5 percent (with a 95 percent
confidence interval of 0 to 17.8 percent), depending on
the assumptions used.

Effect of vesting and funding provisions on loss of
pensions—A closure may not result in termination of
the pension plan covering employes of the firm involved.
Under most royalty-financed plans, the employe does not
lose his pension credits if he obtains a job with another
employer participating in the plan. Half of the em-
ployes with pension coverage who were estimated as
likely to be involved in closures (see above) were mem-
bers of plans of this type.

In the absence of knowledge of the vesting and fund-
ing provisions of a pension plan, inferences cannot be
made regarding the probability of payment or nonpay-
ment of pension claims in the event of termination of
the plan. Considering both vesting and funding pro-
visions, termination of a pension plan may produce the
following situations:



Appendix Table 1

AVERAGE ANNUAL CLOSURES OF FIRMS DURING THE PERIOD 1949-52 AS PERCENTS OF FIRMS
ACTIVE AS OF MARCH, 1952, BY INDUSTRY GROUP AND BY NUMBER OF PENNSYLVANIA
EMPLOYES OF FIRM ONE YEAR PRIOR TO CLOSURE

[For firms whose employes were covered by Pennsylvania Unemployment Compensation program}

Industry Group and Number Average Annual Closures of Firms
of Pennsylvania Employes During the Period 1949-52 as
of Firm One Year Prior Percemt of Firms Active
to Closure as of March, 1952
(1) (2)
Industry Group

A IUSETEE—TOEEL - vvaiivsiinm vis o o don v e v SR V5 i s S R T B rb 4 g v e 8.6%

MR 05 s e e e e i S R L iy ) s P S A e o AT e A e e S 14.5
COTBIEEEGR = sainn ve mw s f s s e w55 W B WA S s s il A B R s 10.3

OO, cuor, T s 5 AWt PO TR t8 (o 8 i WG e i s e e e AR S G R 0 e R i

TRERATEE | ionessaiesiiowriesa s g ienis, e e o D7 5aa i g Ry o530 5 0 S B A i S A s 6.9

AAITTIERT, o e e Lt P PR Pt 0 o ST e e ausspaiusase o HABL B Al o bl A 7.4

Eumbet, ‘waod, paper; furniture, and: BREIFAS | (o coumeacpin i s s v s e o ws v iesiiais 8.7

Peinting and publiSRItG: (. ot ormalmu st ot s anm s SR 8 S e RV 43

Chemicals and products of petroleum and coal ...........cc.oiiiiiiiiiiiiiiiiiiiiiinn, 5.3

Storie,. clay o BlAIS-PIOIUEEE wumumwrimemesn s i o a e s s s s o o v ) Fs 6.3

Pritnaty MeRlS « o uviar o o v sninimi e 1 CEEEET R O B i R A 4.5

Pabrieslet et 24 o o G B A s R sk s wmte e mme non e ey B T A e S I — 4.2

Machinery and electrical and transportation equipment ...........c.ceiiriiiarenrinianas 4.9

Other anaiiafackirite THAUEHIES: «oioinwinai i sman s v o ok e A Y e e 7.3
‘Transpoftation, communication, and uilitles . ... v veinsosranieem is o vossnieves v 10.
e W I o e R N S R o i o 9.0

Finance; insuranice; and Feal eStRYE: 4w camie i 80,0 ai viiass ¥ v 10 v e Sy St o g e 52

IDERBE i cisaiion s is, X8 70 016500 R W8 7 R R w1 O 0 90 9 S 0 7.9

Number of Pennsylvania Employes of Firm One Year Prior to Closure

1- 9 ..... vl e e S e i R P e R A Do AR T I G ST R R R 10.0%
T 9%  ssaaisen i Vv G SRR AR KR B SERRRES £ R ORI S O vt bR e 23
TODAOT ottt et Sttt >0 o s b s o O B snpi oot 1k B3 BRSO &y e T 12
SO0 CEIONEE i omaicaiinivie sisstends ©5 56 e K0T 6 e DRSS 65 GRS AT s A G 4 4

Note: A “closure” is a firm which went out of business or which, while continuing in business, ceased to employ Pennsylvanians.
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a. Under a fully funded plan the situation depends
upon the presence or absence of vesting: With
full and immediate vesting, there would be sufficient
funds on hand at termination to guarantee retired
persons full benefits and to provide benefits based
upon service prior to termination for those not re-
tired. Under a fully funded plan without full and
immediate vesting, thete would be sufficient funds
to continue full benefits to retired persons but inade-
quate funds to provide full benefits to all of those
not retired. In the latter case, contributions to the
trust fund or insurance company would have been
less than in the case of a fully vested plan because of
the discount made in anticipation of resignations and
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discharges. However, inadequate funds may be sup-
plemented by liquidation of assets.

b. Under a partially funded plan which provides
for funding future serviee as it accrues and past serv-
ice over time, the amount received at termination de-
pends upon accumulated funds, the provisions of the
plan for distributing these funds, and assets which
may be liquidated for purposes of pension payments.
Many plans assign first priority to the claims of re-
tired petsons.

¢. Under an unfunded plan, in the absence of as-
sets which may be liquidated for purposes of pension
benefit payments, no benefits will be available at ter-
mination, either to retired persons or to persons em-

. ployed at that date.



Appendix B
STATISTICAL NOTES

SURVEY OF PENNSYLVANIA ADULTS

A cluster random sample of Pennsylvania adults was
selected at the rate of 1 in 1,750 and surveyed by means
of interviews.! (For survey forms, see Exhibits A and
B.) A sample of 1 in 1,750 dwelling units was selected
from the 1950 Census of Population and Housing in
groups of 3 neighboring households; except that in

rural areas the sample consisted of a selection of small
land areas containing approximately 6 households each.
In addition, the sample included a representative seg-
ment of dwelling units constructed since 1950.

The following table presents the approximate stand-
ard errors of percentages computed from the sample.

Base of Percentage

Estimated
Percentage 300,000 400,000 500,000 750,000 1,000,000 2,000,000 3,000,000 5,000,000
(1) (2) (3) (4) (s) (6) (7 (8) (9)
2% 1.3% 1.1% 1.0% 8% 7% 5% 4% 3%
5 2.0 1.8 1.6 1.3 i 8 6 3
10 2.8 2.4 2.2 1.8 1.5 1.1 9 N
25 4.1 3.5 3.1 2.6 22 1.6 13 1.0
50 47 4.1 3.6 3.0 2.6 1.8 15 i

SURVEY OF PENNSYLVANIA EMPLOYERS

A stratified random sample of employers according to
industry and size of firm was selected from a mailing
list of employers whose employes were covered by the
Pennsylvania Unemployment Compensation program.?
This list was obtained from the Pennsylvania Depart-
ment of Labor and Industry, Bureau of Employment
Security. The sampling fraction was 100 percent for
firms employing 500 or more Pennsylvanians. For
firms employing less than 500 Pennsylvanians, the
sampling fraction varied by industry group and decreased

1 The collection and tabulation of data were performed by
the United States Bureau of the Census under contract with the
Joint State Government Commission.

2 Major employe gtoups not covered by the Unemployment
Compensation program are farm labor and employes of govern-
ment and railroads.
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as size of firm decreased. A total of 4,800 employers
was included in the sample.

The survey forms used consisted of a preliminary sur-
vey form (Exhibit C) designed to ascettain the number
of employes, number of plans, and coverage; and final
survey forms (Exhibits D and E) designed to ascertain
the principal characteristics of the plans.

The preliminary survey form was mailed to all em-
ployers in the sample, of whom 50 percent responded.
Final survey forms were mailed to all respondents
with plans.

A subsample of employers not responding to the pre-
liminary survey form was selected (again including all
employers of 500 or more Pennsylvanians). These
employers and all employers who had not returned the



final survey forms were contacted by field representa-
tives of the Burean of Employment Security if their
headguarters were in Pennsylvania. - If their headquar-
ters were out of state, they were contacted by letter.

The sampling variability of the percentage estimates
depends upon the size of the estimate and the numbers
of responding and nonresponding employets in each of
the industry-size groups represented in the total on which
the estimate is based.

Appendix Table 2 presents 95 percent confidence
intervals corresponding to selected percentage estimates
for each industry group. For example, it was estimated
(see Table 36) that for all industry groups combined,
55.8 percent of Pennsylvania employes having pension
coverage were members of plans having no provision

for the vesting of employer contributions. The first
row of Appendix Table 2 indicates that the 95 percent
confidence interval for this estimate is 53.7 percent to
57.9 percent. The intervals were not computed for all
of the percentages because of the cost of computation.
However, it can be shown that 95 percent confidence
intervals for estimates relating to the group of all in-
dustries lie within the limits 0.0 percent to 9.0 percent
for estimates in the neighborhood of 1 percent, 1.7
percent to 18.3 percent for estimates in the neighboz-
hood of 10 percent, and 49.7 percent to 70.3 percent for
estimates in the neighborhood of 60 percent. It may be
noted that these maximum ranges are about five times
as wide as the intervals shown in the first row of
Appendix Table 2.

SURVEY OF CLOSURES

A stratified random sample of closures according to .

industry was selected from a file of Pennsylvania Un-
employment Compensation employer accounts which
had been deleted because the firms ceased to employ
Pennsylvanians during the period 1949-52. The sam-
pling rate varied by industry group and resulted in 2
total sample size of 4,367.

The Pennsylvania employment one year prior to clo-
sure was ascertained for each firm included in the sam-
ple by reference to files of the Bureau of Employment
Security. The 95 percent confidence intervals for aver-
age annual closure rates for 1949-52, by number of
Pennsylvania employes of firms one year prior to closute,
are as follows:

95 Percent Confidence Intervals
for Average Annual
Closure Rates, 1949-52

Number of Pennsylvania
Employes of Firms One
Year Prior to Closure

1Tto 9 . ....ii.. 10.0%-10.1%
10to 99 ..ovvvrnn- 20 - 2.6
100 to 499 ,......... 6 -19
500 or over ......... 0 -1.3

While the closute rates by number of Pennsylvania
employes one year prior to closure are subject to sam-
pling variability, the closure rates by industry are not,
since the number of closures and the total number of
firms in each industry are known,
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To estimate the percent of employes covered by pen-
sion plans in 1953 who could be expected to be in-
volved in closures in one year at average 1949-52 closure
rates (assuming no correlation between pension plans
and closures), the number of employes involved in clo-
sures in a given industry-size group was estimated on
the basis of the employment of closed firms a year prior

to closure, and this was multiplied by the estimated pet-

centage of all employes in that industry-size group who
were covered by pension plans., Such estimates for the
various industry-size groups were summed, and the sum
was divided by the estimated total number of employes
covered by pension plans.

To obtain the twenty-year estimate (assuming that
the probability of an employe’s being involved in a
closure in a given year is independent of his closure
experience in prior years), the percentage [1—B(x=
020, P)} was computed for each industry-size group,
using the binomial distribution with P equal to the
estimated percentage of the employes with pension plan
coverage in that industry-size group who could be ex-
pected to be involved in closures in one year. The
twenty-year percentage estimates for the various industry-
size groups were converted to absolute numbers and
summed, and the sum was divided by the estimated total
number of employes covered by pension plans.

For the percentage of employes with pension cover-
age who could be expected to be involved in closuses
under specified assumptions, the 95 percent confidence
intervals are given in the fext.



Appendix Table 2

95 PERCENT CONFIDENCE INTERVALS FOR SELECTED PERCENTAGE ESTIMATES BASED ON
THE SURVEY OF PENNSYLVANIA EMPLOYERS

95 Percent Confidence Interval

Foy Percent of
Covered For Percent of
Pennsylvania Covered

FerBerceti o} Employes Who Pennsylvania

Industry and Namber of i Are Members of  Employes Who
Pennsylvania Employes Erployer Plans Not Are Members of
Cowvered by Ly
Pension Plans Providing for Plans Not
Vesting of Providing for
Employer Funding
Contributions
(1) (2) (3) (4)
INDUSTRY
AT Trdusteigs—TOtEl ocin on e vr sms oman e 55w s e 32.39-38.0% 53.7%- 37.9% 5.2%- 1.1%
INBIEHITIEE | sovnes sommpiosmesenitoan m e mi pmemmessmme 1o ws sRiShhne 6 M poaii 55.7 -89.1 45 - 9.0 1.1 - 19
CONSTEICHOTT v ma i o o 5% BesmmEuERG e T Ve BESHE B8 4 SR 0.0 - 7.3 0.0 - 9.0 &
Tt 18.2 -43.4 48.6 - 86.8 0.8 - 2.8
FERHIER: gopsurpumess o5 oyl BT IATA 0B OV IR W 0% wsvsas 20.0 -35.9 20,1 - 39.8 33 - 1.6
FeE T L e (ol (OO A TR T 50 £ D B A ) (R T A 21.9 -48.6 1.1 - 24 a
Lumber, wood, papet, furniture, and fixtures ............ ..o 20.6 -32.4 42,6 - 644
Printing 0d. PUBHSEIE . su o ox swemwsmcs s s smsmamy oo s s 214 -35.4 13.3 - 27.5 0.0 - 6.3
Chemicals and products of petroleum and coal ................ 459 -57.1 421 - 628 9.7 -15.9
Stong, clay, and glass PLodutls «.ovsvmss o s sn vmsum we wn s 31.3 -57.3 55.0 -100.0 3.2 -73
Brinmary Da6fals .. ie 5508 v o SUSTESEYE W 08 S0 eVE b e 81.2 -92.0 69.9 - 71.5 29 -133
Fabicatetd Metils o i on cwmn cnevemamenn we i oo s s g s 492 -62.5 79.5 - 90.1 42 -87
Machinery and electrical and trapsportation equipment .......... 59.3 -66.5 644 - 69.5 39 -43
Other manufacturing industfies ........cccviveviivniionnses 16.8 -44.0 0.0 - 753 6.4 -25.3
Transportation, communication, and utilities .................. 35.9 -54.0 489 - 68.9 2.6 - 3.7
TREAE « sevme svmvmasmmms 55w S ORI BRSSO e S 4.0 -14.1 19.1 - 78.3 3.7 -14.8
Finance, insurance, and real estate ............cieuriinninnennn 15.9 -42.8 0.1 - 785 0.0 -28.7
BEEVIEE 1 10 31 v wop s eI S0 U0 G0 SOV TR B SRS PR DR 0.9 - 6.0 0.1 -100.0 0.0 -34.5
D TATEN e Ty I e e S e 3.9 -13.1 0.0 - 583 0.0 -58.3
NUMBER OF PENNSYLVANIA EMPLOYES
T3 D sovovunes 1o @6 0 G EERRRER $e 5 SRl o P 0.1 - 24 b b
SRR 50 oo e R b B N o I (R (L S, 3.9 -10.7 b b
TH0, 6 490 & a5 sxs swampas i s o Svemens 35 53 Wi s 19.3 -33.7 b b
SO0 B PEOED cown sn wisrs 5o o S0 FEMHIRERINRED W4 FES MRS N 6% Hiey R e c

a Sampling variability cannot be estimated because there were no observations in this category.

b No estimates presented in the source tables. ;

¢ All firms having 500 or morte Pennsylvania employes wete included in the sample; hence, there is no sampling variability in
the percentages relating to this group.
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Exhibit A

Budget Bureau No. 41-5401; Approval Expires June 30, 1954

CONFIDENTIAL - The information furnished is accorded con- 1. Control number

fidential treatment. It cannot be used for purposes of

6. Use of telephone
Noes unit have

taxation, investigation, or regulation. 5. Romerator's hame a telephone?. [:] Yes D No
Form PA-1 U.S. DEPARTMENT OF COMMERCE Number
(2-5-54) BUREAU OF THE CENSUS 1.

Date 7. Time to revisit

Acting as data-compiling agent for the
GENERAL ASSEMBLY OF PENNSYLVANIA

4. Respondent's line number 8. Number of visits

PENNSYLVANIA SURVEY OF

Jafalzlals

1¢1

PENSION PLAN COVERAGE 3. Address (Enter house number, street, apt. number, and other identification)
HOUSEHNOLD SHEET
RELATTONSHIP TO WARI- | AGE SEX | Was ...'s total LAST YEAR, how much did | LAST YEAR,
HEAD OF HOUSEHOLD | TAL income in 1953 --. €am— ok wch
STATU: Ent over 35 2 A58
NAME (Enter head, wife, i = ;gi sl I: mz—)-‘%“—“—-ﬁt . | In waszes By working | receive
2 son, daughter-in- " : Do not ask or salary? on his own from other
= List all persons 25 years old law, partner, wd, ?S :f ) items H, I, or J farm, busi- | sources
@ or over (and their spouses) ; i &s (Before de-
o € lodger, lodger's D, R and do not fill an ness, or such as
r staying here and those who wife, etc.) Sep deth- Individual Schedule | ductions for fessional i
E usually live here who are 3 : or |92¥) (PA-2) for this | ¥ithholding I;:Ir-gct'ﬁ::gna iereny.
5 temporarily absent. NM) person or spouse St:’éur‘:’;’; 1al rent, or
- 1 5 4
= If NO: Ask items bonds, union :;‘fﬁ:::zes,,
= (Last name first) H, I, and J dues, etc.) )
A B c D E F G H 1 J
1 D Yes D No

[:} Yes l:l No

3 E] Yes D No

4 D Yes D No

B D Yes D No

g Clres [l

7 i:l Yés ij No

8 D Yes !:] No

9 D Yes D No

NOTE—Fill a separate Form PA-2 for each person listed in Item B except in the following cases:
(1) Any person whose income was over $5,000 (YES in Item G).
(2) Any person whose spouse had an income over $5,000.
(3) Any husband who is under 25 years old.

FOOTNOTES:

Comm-DC 24206







Exhibit B

Budget Bureau No. 41-5401;, Approval Expires June 30, 1954

CONFIDENTIAL - The information fumished is accorded confidential treatment. It
cannot be used for purposes of taxation, investigation, or regulation.

Form PA-2 U. 5. DEPARTMENT OF COMMERCE
(2-0-54) BUREAU OF THE CENSUS
-Acting as data-compiling agent for the
GENERAL ASSEMBLY OF PENNSYLVANIA

PENNSYLVANIA SURVEY OF PENSION PLAN COVERAGE

INDIVIDUAL SCHEDULE

1,

Control No. of Household
(From Item 1, PA.1)

. Name of Sample Person

(From Item B, PA-1)

- Line No. of Sample Person

(From Item A, PA-1)

. Line No. of Respondent

(From Item A, PA-1)

Section I - WORK EXPERIENCE

DO YOU HAVE A JOB OR BUSIMESS AT THE PRESENT TIME?

1. [:] NO - Have you ever worked, mot counting volunteer work or work around the house?

1y [ No (Skip to V)
(2) [:] Yes (Skip to III)

2. [] YES. cAsk):

a. What kind of work are you doing?

(1) Occupation

(2) Industry

(3) Class of worker:

PW [:j Private employer =- hourly wage or on piece rate

PS [:] Private employer - weekly, monthly, or annual salary

G D Guvernment
0 [:] Self-employed (Skip to III)
np || Unpaid family worker (Skip to III)

b. What is the name and address of your present employer?

Name

Address

c. How long have you been working for this employer?

Years

d. Aside from layoffs of less than 6 months, has this employment been continuous?

1y [ ves

(2) [:] No - When and for what reasons did these interruptions occur?

Date
From To

Reason

Notes:

Comm-DC 24207




Section II - PENSION COVERAGE IN CURRENT EWMPLOYMENT

A. MOT COUNTING SOCIAL SECURITY, ARE THERE ANY RETIREMENT PENSION PLANS FOR EMPLOYEES WHERE YO0 WORK?
Plans operatfed by the employer, wnion, or other.)

i. [T o (Skip to ITI)
2. [ YBS tAsk B)

B. ARE YQU COVERED BY ANY OF THESE PENSION PLANS?
t. L] N0 ¢skip to 111)
2. | vE8 (dsk amg)
a. How long have you been covered by this plan? Years

b. What is the name of the particular plan under which you are covered?

¢. If yon continue to work in enployment covered by this plan, at what
age will you he eligible for a normal (regular) vetirement pension?

d. Aceording to the pension plan, how much will yeur munthly pension be
if you cdntinue to work in employment covered by this plam until
pormal (regular) retirement ZEE?........ . coiviivrenriairamcnranearnara$

e, Will this amennt include any part of your own Social Security pension?

D No

r__jﬂ Yes - What percent of your Social Security pension is included? . Percent
f. How Topg do yon expeci to continue in employment covered hy this plan?

D Until normal (regular} retirement

[j Other (Specify number of years) Years

z. How much do you expect to receive each month from this pension?.......$
(1f the answer fto this question differs from {d) explain the difference in the Notes)

Section III - PERSIONS FROM OWN PREVIOUS ENPLOYMENT (EXCLUDING S0CIAL SECURITY)
ARS YOU KOW RECEIVING A PENSION (MOT LOUNTING SOCIAL SSCURITY) FROM ANY 8F YOUR OWN PREVIOUS EMPLEYMENT?
1. D NO (Ask): .
A, Will »om be entitied to receive a pensjien from aay previous empleyment when yon retire?
[ 1 no (skip to 1¥)
[t |
LI Yes (Ask B)

b. %111 this pension be from the Govermment or frow a private employer?
G D Tocal, State, or Federal Goveramenl
P [::I Prrivate employer
c. How much do you expect to receive each moath from this peansion?.......$

t. %ill this amount inclede any part of yonr owe Sgpeial Security pension?

E]Nn

D Yes - What percent of your Social Security pensiva is incloded?____ __ Percent

~

7. ) 1ES cAsk):
4. I8 this pension from the Goverpmept or from a private employer?
G E:] Local, Stete, or Federal Government
P J: Private employer

b. Yow much do you receive each momth from this pension?.................%
e, At 65, wiil any part of your own Socizl Security pension be deducied from the pension you are now receiving?
No
C] Yes - What percent of your Social Security pension will be deducted?_____ Fercent
Notes
bt s
foxm PA-2 (2-8~54) Page 2
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Section IV - SOCYXAL SECURITY PENSION BASED ON OWN EMPLOYMENT
ARE YOU NOW RECEIVING A SOCIAL SECURITY PENSION FROM THE U.S. GOVERNMENT BASED ON YCUR OWN EMPLOYMENT?
1. [ N0 cask):
a. At 65, will you be entitled to receive a Social Security pension based on your own employment?
D No (Skip to V)
[ ves cask b)

b. According to present Social Security regulations, how much do you
expect to receive each month from this Source?. ......cocvevvvasva-coivasd

C. (For married couples only):

(1) Does this amount include a dependent’s

benefit for your wife (husband)?........cvv00n Yes [:l No
(2) How much will that be?...... esewanas ceadd
2. [ s cask):
a, How much do you receive each montk from this source?................. A

0. (For married couples only):

(1) Does this ameunt include a dependent’s
benefit for your wife (husband)?...... R T [j Yes E] No

(2) How much is the dependent’s benefit
for your wife {(husband)?.......veviiinand

Section V - (FOR WIDOWS ONLY): SURVIVOR’S BENEFIT FROM SOCIAL SECURITY
ARE YOU NOW RECEIVING A SURVIVOR’S BENWEFIT FROM SOCIAL SECURITY?
1. [ No cask):
a. At 65, will you be entitled to receive & surviver's bemefit from Social Security?
[ vo (skip to vI)
[ Yes (Ask b)

b. According to present Social Security regulations, how much do you
expect to receive each month from this source?...... RS R e e s

2. :l YES - How much do you receive each month from this sSource........eevensvss$

Notes:

Page 3 Comnm-DC 24207
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Section VI - (FOR WIDOWS ONLY): SURVIVOR'S BENEFITS FROM OTHER EMPLOYMENT PENSION PLANS
(EXCLUDING SOCJAL SECUEITY)

ARE YOU NOW RECEIVING A SIRVIVOR'S BENEFIT FROM ANY EMPLOYMENT PENSION PLAN OTHER THAN SOCIAL SECURITY?

1. [ Jno

2. L__[ YES - How much do you receive each month from this source?.......... G .8

Section VII - (FOR MEN ONLY): VYETERAN'S BENEFIT OR DISABILITY PENSION

HAVE YOU EVER SERVED IN THE ARMED FORCES OF THE UNITED STATES?

1. [Imo

2. [ YES (Ask):
a. When did you serve and for how lomg?
Number of Years

i:l World War L.cecvaovenveos

[:] World war II..... R
D Koref. .ccvvsveviia SRR
Dﬂther... ........ T

b. Are you now receiving a benefit or a disability pension from the Veteran's Administration?
(Exclude unemployment compensation and VA allotments to students and trainees.)

[ No - Will you be eligible for a veteran’s benefit in the future?

Clw
D Yes
[ maybe
(State conditions under which eligible)
D Yes - How much do you receive each month?............. ST T $
Notes:
Form PA-2 (2-8-54) Page 4 Conm-DC 24207
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Exhibit C

Employer Number

COMMONWEALTH OF PENNSYLVANIA
JOINT STATE GOVERNMENT COMMISSION
OF THE GENERAL ASSEMBLY

PENSION AND TEMPORARY NONOCCUPATIONAL
DISABILITY SURVEY

Data relating to individual employers will be regarded as confidential and will be used only
for the purpose of computing over-all measures.

1. Average number of Pennsylvania employes (employes whose place of work or headquarters was located in

Pennsylvania) in 1953: Approximately

2. Total number of pension plans (including employe association and union plans, but excluding Social Secur-

ity) and deferred profit-sharing plans effective within your organization:

Average number of Pennsylvania employes covered by these plans in 1953: Approximately —
3. Number of plans providing income-maintenance coverage (including employe association or union plans
and arrangements for company-paid sick leave) in case of the temporary nonoccupational disability of

your employes:

Average number of Pennsylvania employes having such coverage in 1953: Approximately o
4. Number of plans providing hospital, surgical, or other medical expense coverage (including employe
association and union plans, but excluding Workmen’s Compensation) in case of the temporary nonoccupa-

tional disability of your employes:

Average number of Pennsylvania employes having such coverage in 1953: Approximately

COMPLETED BY:

Name Title

Date Address
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Exhibit D EMPLOYER
NUMBER

COMMONWEALTH OF PENNSYLVANIA
JOINT STATE GOVERNMENT COMMISSION
OF THE GENERAL ASSEMBLY

PENSION PLAN SURVEY FORM

Data relating to individual employers will be regarded as confidential and will be used only for
the purpose of computing over-all measures.

INSTRUCTIONS
Please complete a separate form for each pension plan or deferred profit-sharing plan covering Pennsylvania
employes (employes whose place of work or headquarters is in Pennsylvania). If any item is not applicable to
the plan covered by this form, state briefly why it does not apply.

la—Name or designation of plan .

1b—Date on which benefit provisions for retirement pensions first became effective

Date of last amendment ............

le—Is this plan effective under contract for a limited period, dependent upon renegotiation for extension? ...

............................... If so, what is the period of the contract?

1d—If plan covers principally employes in a particular industrial activity or occupation, please identify:

[J Industrial activity (specify):

[ Occupation (specify) :

2a—Conditions under which employes become eligible for membership in this plan: Minimum age
maximum 8ge ... ; Vears of Hervice ..ccccacsasisns ; minimum earnings
MEXTNINL BBEMIB IS o iittssmtssimse

2b—Earnings, if used in determining membership eligibility, are defined as follows (e.g., wages or salary, ex-

CIEAIIEE TITEHEEDE  woiuvossgyrsnuesasiness i oot ioms e o o w3154 a0 A 4o R R

3 —A member who has attained a normal (regular) retirement age of .ccoeeeeeeee.. (male) e (female) is

4a—Upon normal (regular) retirement a member will be entitled to a retirement income determined as follows:

[ B mistiicnice per month after ... years of service.
i % of average earnings multiplied by number of years of service.
[ e 9% of average earnings multiplied by number of years of past service, plus «ccoooooe...... % of

L] OPBEI o ccmimmniniensitoomsimssisicsss sestismmiivsisssmsaasi

1.59



4b—The plan provides for a minimum pension, at normal (regular) retirement, of $....ccoo .. per month

under the following conditions: e

4dc—Actual payments under the plan are computed by deducting from the above part or all of any money which

may be received from other sources as follows (for example, 50 percent of primary Old Age and Survivors’

THEUPHIEE) § oo o e e L

4e—FEarnings, if used in computing pensions, are averaged as follows:

[] Over entire period of service.

C] Over final years of service.
[[] Ower: best s vears of service (years of highest earnings).
] Other

4f—Benefits, as determined above, are payable:

[0 For life, ceasing at death.

[ For life, with a guarantee of ... years.
[C] ABEher: emsmensmsgssonmpssimznsss
4g—Does the plan provide for mandatory or optional survivorship benefits? .. eeeeenns .

4dh—~Credited service is lost under the following condiflons: s s i s i et

Exceptions for military 8ervice: e

5a—An employe may work beyond normal (regular) retirement age provided the following conditions are ful-

filled: -..

bb—An employe who postpones his retirement beyond normal (regular) retirement age receives a pension which
is (higher than ....eeeeee ; the same a8 - oveeceeeene ) the pension he would have received at normal (regular)
retirement age.

5c—An employe may under no circumstances work beyond age ...
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6 —An employe may retire before normal (regular) retirement age for reasons other than disability provided

the following conditions are fulfilled: .o e e

Ta—Provision is made for contemplated future pension payments as follows:
] Liability for future service funded as it accrues; liability for past service completely funded.

[0 Liability for future service funded as it accrues; liability for past service is being funded over

[] Liability for pension payments funded upon retirement of employe,
[} Pensions paid out of current funds.

] Other

Th—The plan is financed through the medium of:
[ Individual annuity contracts.
[0 Group annuity contracts.
[ Insurance policies with deposit administration.

[ Trust fund.

Te—If a trust fund is employed, does the plan meet the requirements of the Bureau of Internal Revenue for

tax deduction PurPoSes? e nre e

Td—What distribution of the reserve is provided for in the event the pension plan ig terminated? .

8 —Do employes make direct financial contributiong under this plan? ..oeveeee.
9 —What benefit rights exist, and under what conditions, if an employe ceases employment prior to retirement
for the following reasons:

RESIZNALION OF QUIL ¢t eeemisv e s e e eecass e ceeemsmeeeseaspemsetmsreneeeaseseeesmrrne e s sasmensss senmsmet s e camnenes .
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11 —Is coverage by this plan provided for some employes under a collective bargaining agreement? .................s

12 —Average number of employes in Pennsylvania ELIGIBLE for membership in this plan during 1953: Ap-
DEORIDATEIY oo espisestosnsbisintasiesi

18 —Average number of employes in Pennsylvania who were MEMBERS in 1953: Approximately .......cococene

14 —Average number of Pennsylvania members of the plan covered by this form also accruing credited service
as members of other pension plans or deferred profit-sharing plans effective within your organization.

(Please list each plan separately.)

Number of Members Name or Designation of Plan

15 —Average number of employes in Pennsylvania in 1953 who had passed normal (regular) retirement age:

Approximately

16 —Average number of ex-Pennsylvania employes receiving normal, delayed or early (excluding disability) re-

tirement pensions under this plan in 1953: Approximately ... cereernens
COMBLETID BY ¥ ... ceesonsscsimomsassmiosimmem e s s S0 e e e S o A A P b ipomhis
Name - Title
________________ = a“ e e

IF A BOOKLET DESCRIBING THE PLAN IS AVAILABLE, WE SHOULD APPRECIATE RECEIV-
ING A COPY.
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EMPLOYER
Exhibit E NUMBER

COMMONWEALTH OF PENNSYLVANIA
JOINT STATE GOVERNMENT COMMISSION
OF THE GENERAL ASSEMBLY

TEMPORARY NONOCCUPATIONAL DISABILITY INCOME-MAINTENANCE SURVEY FORM

Data relating to individual employers will be regarded as confidential and will be used only for
the purpose of computing over-all measures.

INSTRUCTIONS

Please complete a separate form for each plan (including paid sick leave) which provides INCOME-MAINTE-
NANCE COVERAGE in case of the TEMPORARY NONOCCUPATIONAL DISABILITY of Pennsylvania em-
ployes (employes whose place of work or headquarters is in Pennsylvania). If this coverage is provided by a multi-
purpose plan which provides other types of coverage as well, please describe the coverage and chavacteristics of
plan only with respect to its TEMPORARY NONOCCUPATIONAL DISABILITY INCOME-MAINTENANCE
provisions.

la—Name or designation of plan providing such coverage (Income-Maintenance Coverage in case of Temporary
Nonocoupaticnal DISaPIETY st s e 5 s iR s i s syt bos b sl ssanarccuasans
1b—If plan covers principally employes in a particular industrial activity or occupation, please identify:

] Tadustedal aotivity (8pecify) | oo cnmnaumune el v i i s e

[] Oceupation (specify): oo s i s e Y
lc—Date on which benefit provisions for Income-Maintenance in case of Temporary Nonoccupational Disability
Aral DECATNE BIEECEINEE (ouunromorssymsntess s e s e S D S R g

2 —Please fill in the following table for employes whose place of work or headquarters was in Pennsylvania in
1953. (If the employe groups listed in the table differ from those used for your records, substitute the
groupings you use.)

Awverage Number Average Number

Average Number Eligible Hawving Such
Employe Employed for Such Coverage Coverage
Group (Approximately) (Approximately) (Approximately)
AAIAISIPARVE e samimemmmseass  jeesssaitroesesmcosanceiii L icemeieadess i
Clerical i ey e et e LI S s e e s e b, ey
Sales I SYCPRYSF G
Produotion:  coaicanmmniminamsins e s s T e
Other ... b e M
TOTATE etameeessweccmtermeass | e s T e &

8b—Which other groups of employes have such COVeraZe T et s

143



4 —For which classifications of employes is such coverage automatic or compulsory? (E.g., all employes hired

after the date the plan first Provided COVeIBEE) & o et cemeea e e s ean s e eee e erraaren

S5a—Length of service required for eligibility: oo oo e months.
Sb—Length of Waiting period: ... dAYS.
Se—Waiting period is (check one):

[] For each period of disahility.

] Accumulated on an annual basis.

IO 1 TN ) Tt OO O OSSO s

6a-—Amount of income-maintenance benefit depends on:

] Amount of wages or salary and/or

[] Other (SPecify) e rrarasse e v eenen e eeeemesemaeeeeremee e ot e et es b et eeeeme s smebaeree s

6b—Minimum weekly income-maintenance benefit: S
6c—Maximum weekly income-maintenance benefit: $o

6d—Maximum duration (weeks) of income-maintenance benefits (if different for different persons, indicate

shortest and longest) : eeevceroeee e eee et eae e anatran R

Ta—Charge for such coverage to employe (if variable, show range):
veeeeemeee- % 0F Wages or salary; or -
L S 113 VSO (specify time period).
Tb—Charge for such coverage to employer (if variable, show range):
.................... 9% of payroll; or

B e 511 OO (specify time peried).

8a—Is plan insured with an insurance company ? ...

8b—Plan is administered by {(e.g., company and/or union, insurance company, B ) T e

Date - Address
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